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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

STANDARDS OF THE REPORT

This Environmental, Social, and Governance report (the “Report”)
provides an annual update on the various aspects of environmental,
social, and governance performance by CMIC Ocean En-Tech
Holding Co., Ltd. (the “Company”) in the year ended 31 December
2021 (the "Year").

The content of this Report was compiled in accordance with the
“Environmental, Social and Governance Reporting Guide” as set
out in Appendix 27 to the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited, as well as the actual
conditions of the Group. This Report is published annually in each
financial year together with the annual report of the Company for
the year.

BACKGROUND INFORMATION ON
THE COMPANY

The Company and its global subsidiaries (the “Group”) are
principally engaged in asset investment and operations management
of offshore engineering platforms, clean energy and technology
investments, and the design, manufacture, installation and operation
of the products and services of onshore and offshore drilling
industries, including rigs, oilfield expendables and engineering
services.

CORPORATE SOCIAL RESPONSIBILITY (CSR)
VISION, ASPIRATIONS, POLICIES AND
STRATEGIES

The Group is dedicated to becoming an outstanding corporate
citizen in each of the communities it operates in around the world.

The Group recognises a high degree of social responsibility and
awareness in environmental sustainability as key factors to the
enterprise’s persistent growth and success.

The Group pursues the values of tolerance, openness, reliability and
cooperation in both business development and social activities, and
has introduced effective measures to ensure fulfilment of its social
responsibility and implementation of its environmental policies in
full. These areas of work involve the Group’s employees, business
associates, supply chain partners, and community groups related to
the Group’s business.
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BiR - HEREREKSE

lll. CORPORATE SOCIAL RESPONSIBILITY (CSR)
VISION, ASPIRATIONS, POLICIES AND
STRATEGIES (continued)

As a responsible corporate citizen, the Group is committed to
adhering to ethical standards and fulfils its corporate social
responsibility through the implementation of policies in 5 key
CSR areas, which requires all of the Group’s employees to actively
participate and support. In particular, in terms of sustainable
development of the environment, the Group focused on
developing products and technologies for green energy services
such as offshore wind power and hydrogen energy, and gradually
expanded the business scale of the green energy sector through
strategic transformation, so as to facilitate the early realisation of
global climate action of net-zero emissions. Part VIII of this Report
describes the Group’s performance in the environmental, social and
governance aspects for the Year.
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IV. STATEMENT OF THE BOARD

To manage various ESG aspects effectively and efficiently, we have
built a solid governance structure for the Group’s ESG management
which involves a ESG governance structure for which the Board
assumes the ultimate responsibility and the professional ESG
working group (the “Working Group”) implements comprehensive
supervision.

The Board and the Working Group are fully responsible for the
Group's ESG strategy and reporting, including the formulation of
the Company'’s overall ESG strategy, identification and evaluation
of ESG risks, review of ESG management policies, review of ESG
plans and goals, and consideration of ESG performance assessment.
The Working Group is responsible for execution of daily operations
and reporting major ESG issues to the Board. With this ESG
management framework and clear governance procedures, the
Board can effectively monitor ESG-related opportunities and risks
within the Group.

From time to time, we obtain regularly updated information on
environmental, social and governance trends and regulations and
industry practices. Based on the external social and economic
macro-environment and the Company’s development strategy,
we have always given priority to stakeholders’ views, opinions and
suggestions on environmental, social and governance management,
and will conduct a materiality assessment and discussion on the
formulation of environmental, social and governance strategies,
determine the Company’s risks and opportunities in respect of
environment, society and corporate governance, and take the
management and improvement of key issues as sustainable
development strategy. Through the abovementioned efforts,
we have been able to better understand and manage our
environmental, social and governance risks, and achieve our goal of
creating higher value for all stakeholders.
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V.

VL.

SCOPE OF THE REPORT

The content of this Report summarizes the Group’s performance
in terms of corporate social responsibility based on the reporting
principles of “materiality”, “quantification”, “balance” and
“consistency”. Materiality: Stakeholder engagement and materiality
assessment were conducted regularly to identify material ESG
issues, and to ensure that these issues are addressed in the report;
Quantification: The data presented in this Report has been carefully
collected for standards and methodologies used for calculation of
key performance indicators; Balance: Both positive and negative
sides of the performance have been presented in a transparent
manner; Consistency: Unless otherwise stated, the disclosures,
data collection and calculation methods have remained consistent
throughout the years to facilitate comparability over time. In order to
optimize the reporting process and expand the scope of disclosure
of the report, the Group has been proactively formulating effective
ESG related policies, recording relevant data and implementing
and monitoring various measures. This Report illustrates the ESG
performance of the Group in achieving sustainable development in
the future.

This Report covers the main production and operating activities
that the Group deems significant (i.e. the environmental, social and
governance conditions in Qingdao, the principal place of operation).
The Group's operating sites in Qingdao are as follows:

(1) Qingdao TSC Offshore Equipment Co., Ltd. (TSC-OE); and

(2) TSC Oil and Gas Services Group Holdings Ltd (TSC-QD).

Unless otherwise specified, this Report covers the environmental,
social and governance progress and performance in the Year.

STAKEHOLDER ENGAGEMENT

The sustainable operation of the Group requires the joint efforts
and support of all stakeholders. The interests, expectations and
concerns of all parties are inseparable from the performance of the
Group. Therefore, the Group’s goal is to create an environment for
sustainable development that is beneficial to enterprise development
and the well being for stakeholders.

CMIC Ocean En-tech Holding Co., Ltd. *+ Annual Report 2021
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VI. STAKEHOLDER ENGAGEMENT (Continued) N BFHENSHEHE
The Group has always strived to promote communication with AEE-—BERNEDEBHERBR - AEEHB
its stakeholders. The Group maintains open and continuous TFEBRLZHTHRBHEAMAREOE  BERRER
communication with relevant stakeholders including stakeholders wEE EE TP - ttRAK - SERET
and investors, employees, customers, community organisations, HEASRIBARFENER  LERAHE
media and government bodies through various means to B WERTHRASCENEEANEHE - &
achieve transparency and develop mutual understanding of each BEFNHEBEER  AKBEROHER - TS
other’s aspirations for corporate social responsibility. Through REBRIE e RkEREHERR - RFRER
communication with stakeholders, the Group is committed to FIE BB N EREEIE S E AR IR FT 23R &Y &
identifying, assessing and managing environmental, social and b R B ENCENREZERNE
governance-related risks, while ensuring that there is an effective 1=
internal monitoring system in place to deal with the risks identified,
so that the Group can achieve sustainable development.
Key stakeholders Main communication channels
FERFHE FTEBERE
Customers Visits and meetings
®P wRaem|
Telephone conferences
BHEEE

Customer questionnaires

BEFPRBHRAE

E-mails

BFEM4
Employees Employee newsletters
8T 8 T

Group intranet

SENEPBLE
Community organisations Volunteer activities
Pzt HELEH

Charitable activities

RELH

Unscheduled meetings with each organisation

EEXABTEREE

Shareholders and investors Press release/business newsletter

BRERZEEE T EBm
Annual reports
FREME
Company website
NGIEER
Circulars

Conference and communications
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VI. STAKEHOLDER ENGAGEMENT (Continued)

The Group has adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are important
to the business of the Group. All the key ESG issues and key
performance indicators (“KPIs") are reported in the Report according
to recommendations of the ESG Reporting Guide (Appendix 27 of
the Listing Rules) and the Global Reporting Initiative Guidelines.

The Group has evaluated the materiality and importance in ESG
aspects through the following steps:

Step 1: Identification - Industry Benchmarking

° Relevant ESG areas were identified through the review of
relevant ESG reports of the local and international industry
peers.

e The materiality of each ESG area was determined based on the
importance of each ESG area to the Group through internal
discussion of the management and the recommendation of
the ESG Reporting Guide.

Step 2: Prioritisation - Stakeholder Engagement
e The Group discussed with key stakeholders on key ESG areas
identified above to ensure all the key aspects to be covered.

Step 3: Validation - Determining Material Issues

e Based on the discussion with key stakeholders and internal
discussion among the management, the Group’s management
ensured all the key and material ESG areas, which were
important to the business development, were reported and in
compliance with the ESG Reporting Guide.

As a result of this process carried out during the reporting period,
those important ESG areas to the Group were discussed in this
Report.

CMIC Ocean En-tech Holding Co., Ltd. « Annual Report 2021
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VI. STAKEHOLDER ENGAGEMENT (Continued)

MATERIALITY ASSESSMENT

In 2021, the Group conducted a comprehensive materiality
assessment. This involved conducting interviews and/or surveys
with internal and external stakeholders to identify which areas have
the most significant operating, environmental and social impacts
towards their business. With reference to the scopes as required
under the ESG Reporting Guide and taking into consideration of
the corporate business characteristics, the Group has identified
and confirmed 21 issues, which cover environmental, training and
development, occupational health and safety, labour standards
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in supply chain, corporate governance, customer privacy, anti-

corruption and community investments.

Environmental issues

Social issues

Operating issues

RREEH HEEHE EEEH

1. Greenhouse gas emissions 8. Local community engagement 16. Economic value generated
= RS HERT =Pk g EENKEEE

2. Energy consumption 9. Community investment 17. Corporate governance
BEIREFE HRIZE BERER

3. Water consumption 10. Occupational health and safely 18. Anti-Corruption
FEK BEREETE RES

4. Waste 11. Labour standards in supply chain 19. Supply chain management
REZEY) HpEyEss TIRAE HEEER

5. Saving energy measures 12. Training and development 20. Customer satisfaction
HigEHE I el KB R BEEmEE

6. Use of raw materials and packaging 13. Employee welfare 21. Customer privacy
materials EEREF BEFLE
R % R BEM R A2 A 14. Inclusion and equal opportunities

7. Compliance with laws and HEkTEHe

regulations relating to environmental 15.
protection
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Talent attraction and retention
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VL.

VII.

STAKEHOLDER ENGAGEMENT (Continued)
MATERIALITY ASSESSMENT (Continued)

ESG issues materiality matrix
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Importance to the Company

The materiality assessment results will provide the Group with
guidance on formulating strategic objectives and plans to resolve
the ESG issues for the coming year, as well as on continuing to push
forward its sustainability development.

CORPORATE GOVERNANCE

The Board of the Group recognise that good corporate governance
is an indicator of company modernisation, as well as a prerequisite
to the sustainability of a business. Since inception, the Group has
invested large amounts of resources and manpower into developing
appropriate business management practices according to the needs
of the business, enhancing the elements of corporate governance
and incorporating them into its management structures and internal
control procedures. The Group strives to maintain the highest level
of ethics, so as to achieve the highest standards or best practices
in all aspects of business activities, and to ensure that the Group's
operations are fully compliant with relevant laws and regulations.
Each Director believes that implementation of comprehensive and
high standard corporate governance allows the Group to achieve
greater efficiencies in all aspects of sustainable development, and to
safeguard and maximise the interests of stakeholders.
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Vill. PERFORMANCE OF ENVIRONMENTAL AND N RIREHSREBNEN

SOCIAL ASPECTS

(1) Human Resource Management () AHERER

Employment Policies

The Group has always strived to maintain equal employment
opportunities. Every vacancy in the Group is publicly advertised
online or via other appropriate channels. A fair selection
process is conducted based on each applicant’s competence,
skills, etc. The Group will not refuse job applications because
of attributes such as race, skin colour, gender, language,
religion and/or political views, etc.

In order to attract more talents in various positions, the
Group’s remuneration system is based on job grade and
performance. The wages paid by the Group and its other
subsidiaries have reached the minimum wage standards of
the regions in which the Group is operating. In addition to
ensuring employees’ stable income from the basic salary,
the Group also provides bonuses in association with the
employee’s performance for recognition and retention of
outstanding employees.

Furthermore, the Group purchases additional commercial
insurance (covering critical illness, traffic accident, etc.) for
those employees of certain seniority to offer them additional
coverage. In addition, each mainland Chinese employee
is entitled to sick leave benefit better than the statutory
requirement. While the statutory requirement allows for
a 30% deduction in employees’ wages during a sick leave
period, the Group provides employees with 6 days of paid sick
leave in a year during which no wage deduction is required.
Other employee benefits include free shuttle bus for pick-up
and drop off, transport allowances, and phone allowances,
etc.

The Group has always promoted the principle of work life
balance and does not encourage overtime work. The Group
strictly controls the number of overtime hours by requiring
a review and approval process when overtime work is
required, under which all overtime work must be approved by
department managers and abide by the local labour laws.

The Group strictly complies with legal requirements relating
to bilateral termination of employment contracts in each of its
operating locations.
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Vill. PERFORMANCE OF ENVIRONMENTAL AND
SOCIAL ASPECTS (continued)

(1) Human Resource Management (Continued)
Employment Policies (Continued)
During the reporting period, the Group did not identify any
legal violation or complaint relating to discrimination or other
employment practices.

As of 31 December 2021, the Qingdao operation sites covered
by this Report had 141 employees, all of whom were full-time
employees. There were no part-time employees and 68.1% of
them ranged in the age group of 31 to 45.

No. of employees per gender
BRUBIBSHNET AR

REEYERERNER®

(1) AHEREE®)

BB (&)
HEREMA - NEELEHEITEREZR
g E b R BRI DR AR IREF o

BHE-_Z-_—F+-_A=+—8  ARBE
FIERmssdEmiERAIRE8T
FIEEAEZBET  ERBET > 68.1%
B8 TERMN31 EASmAERRER -

No. of employees by age group

BERARNEINETAR

21 5

14.89%

Female
33

Male
@ =i

120%™

85.11%

i

The average monthly employee turnover rate for the Year,
which represented a significant decrease as compared with
2020, is summarised as below.

6 employees
28T

4.26%

3 9 emp\oyees

27.66%

18-30
@31-45
@ 46-60

>60

96 employees
JO=AT
68.09%

REENEGAFHRERREHADT -
HoF-TEERER AFENEB TR
FERBETERE -

No. of employees by type of employment
RERERESINETAH

Part-time
@ :n

. FuII time
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VIIl. PERFORMANCE OF ENVIRONMENTAL AND N REHEUESREBENEN®
SOCIAL ASPECTS (continued)
(1) Human Resource Management (Continued) () AHEREE®E)
Employment Policies (Continued) EEBR (&)
2021 2020
Average Monthly Average Monthly
Employee Employee
Turnover Rate Turnover Rate
(%) (%)
—E-—-F —EETF
BRA¥H BATH
EERKE REMAKE
(%) (%)
Gender 4 5l
Male B 0.89 1.63
Female Z 0.40 2.89
Age group BIF#R
18-30 18-30 4.47 7.01
31-45 31-45 0.93 1.32
46-60 46-60 0.42 2.11
> 60 > 60 0 0
Overall average: By 0.82 1.82
Prohibition of Child Labour and Forced Labour Bt E T Ri#E#H% T
The Group strictly complies with the employment laws and REBBREETEEEMTHAEBRETIR
regulations in each of its operating locations pertaining R4 THRFEGIISEEESK - At -
to child labour and forced labour. As a result, all job FiB e E WERME &0 & AR AEZ
applicants are required to provide personal identification B ANEBHEE TV EESNAMLKE
documents for verification. Prior to confirmation of TrROFEEUBEERBERENAD - &
employment contracts, the Group allows sufficient time BIRDEREREGNE AATEEEH
for employees to read and understand the relevant terms BH °

and conditions, and contracts are to be signed only when
employees fully understand the content.

During the reporting period, the Group did not identify FRERN  AEBETVERIFBEBRETR
any complaint or legal violation relating to child labour and S8 1 25 TR s SOBRRA R B R =1 -

forced labour.
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Vill. PERFORMANCE OF ENVIRONMENTAL AND N RIREHSREBNERE

SOCIAL ASPECTS (continued)

(1) Human Resource Management (Continued) () AHEREE®E)

Employment Policies (Continued)

Career Development of Employees

The Group adheres to the principle of meritocracy and
regularly provides its employees with promotion opportunities,
which is based on a comprehensive evaluation of both the
employee’s work performance and competence. In addition,
the Group also emphasises on training of potential talent, and
the Group's internal training team is responsible for developing
talent.

The Group is implementing two major training programs:

Cedar program: This program is designed to develop talents
with high potential and establish teams of high performance.
This program offers systematic training courses, and talent is
developed in two aspects (managerial and technological) and
four talent categories (high potential talent, global key talent,
local key talent and technical expert). After accumulation of
three to five years of work experience, trainees will become
the backbone of the Group.

Spring rain program: This program is designed to develop the
internal training team within the Company and to effectively
pass on technology and promote the corporate culture of
the Group. Through systematic training, the Group firstly
trains up a group of influential staff through a 1 to 3 ratio
training sharing model and such staff will then become a high
performance training team after accumulation of three to five
years of experience.

In 2021, the total number of employees at the Qingdao
operation sites covered by this Report who received training
reached 467 with a total of 1,287 training hours.
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VIIl. PERFORMANCE OF ENVIRONMENTAL AND N REHEUESREBENEN®

SOCIAL ASPECTS (Continued)

(1) Human Resource Management (Continued) () AHEREE®E)
Employment Policies (Continued) ERBR(E)
Career Development of Employees (Continued) B TH#ERREE)
The following tables set forth the enhancement in RTRABRAFEERTCZIEEE S
performance achieved by the Group in terms of proportion of Lo B (8 B 19 55 o)l i 315 M 7 T A0 AR SR
employees trained and the average number of training hours EEKRTFABABERA

per employee during the Year as compared with last year:

Monthly Average Proportion of
Trained Employees (%)
BEZEINEENE R THE (%)

2021 2020 Change (%)

=F=—F ZT-THF {L(%)
Gender 4 Bl
Male S 27.61 8.59 221%
Female g 24.68 8.23 200%
Employee Rank EE&5
Senior management EREERRE 26.39 6.06 335%
Middle management RREIRE 21.58 9.27 133%
Junior employee MF/ET 27.52 8.59 220%
Overall average By 27.16 8.53 218%

Monthly Average Training Time of
Each Employee (hour)
BEEENSE A PHEINRH(NE)
2021 2020 Change (%)

SE == E1L(%)
Gender 4 Bl
Male S 0.72 0.28 157%
Female g 0.91 0.29 214%
Employee Rank EE&RA
Senior management BRERE 0.84 0.69 22%
Middle management PAREEE 0.94 0.21 348%
Junior employee MF/ET 0.71 0.42 69%
Overall average By 0.75 0.41 83%
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Vill. PERFORMANCE OF ENVIRONMENTAL AND N BEHEdESEREENENE
SOCIAL ASPECTS (continued)

(2) Occupational Health and Safety (OHS) (2) BEXRENZE

In order to continuously mitigate the impact of operations
to occupational health and safety, the Group is not only
committed adhering to the laws, regulations and industry
standards as the baseline, and but also striving to achieve the
safety targets of “Zero Occupational Disease” and “Zero Major
of Casualties”.

All of the Group’s employees at or above managerial level, the
labour union chairperson and OHS employee representatives
are members of the Safety Committee which is responsible for
the relevant occupational health and safety matters within the
Group. The Group adheres to the “Stop Work" policy, which
entitles any employee to stop work any time an employee’s
safety is subject to risk in order to prevent the occurrence of
work-related incidents.

The Group attaches great importance to employees. As an
employer, we are committed to protecting the health and
safety of all employees. We have comprehensive safety policies
and measures to provide protection for employees. The
Group strives to identify various opportunities for prevention
of occupational disease through enhancement of the work
environment. The Group also actively responds to advice given
by employees in relation to occupational health and safety,
recognises and rewards those employees who have contributed
to the continual improvement in those areas. In addition, the
Group also maintains close communication with all employees
and relevant stakeholders on occupational health and safety,
and has established multiple communication channels and
models to ensure the health and safety of all employees.

The Group provides suitable personal protective equipment
(PPE) free of charge to its employees including helmets, safety
goggles, protective masks, safety gloves, safety belts and
purifying respirators. For employees exposed to occupational
disease hazards, including those who work in painting and
shot blasting processes, the Group arranges annual, free-of-
charge physical examinations by qualified medical institutions
to ensure the health of employees. During the Year, the Group
has arranged for a total of 62 employees to undertake physical
examination, from which no case of occupational disease was
diagnosed.
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Vill. PERFORMANCE OF ENVIRONMENTAL AND N, BEEHEdEREENENE
SOCIAL ASPECTS (continued)

(2) Occupational Health and Safety (OHS) (2 BERENZZ )

(Continued)

In addition, the Group strives to raise the safety awareness
of its employees through promotion on bulletin boards and
posting of safety signs. More importantly, the Group has
also established a safety training and education system and
developed an annual training plan at the beginning of the
Year. Occupational health and safety training courses are
conducted regularly to its employees, and training topics
include general occupational health and safety education,
correct usage of personal protective equipment, and safety
precautions for various hazardous work, such as trainings on
occupational health and safety, safety of dangerous chemicals,
safe use of gas, safety of welding, safety of welding operation,
safety of painting operation, sand blasting operation and
lifting operation, fire safety and safety of operation at heights.
Taking into consideration various health and safety training
programmes, the total number of the Group’s employees
trained in the Year was 631, reaching a total of 1,113 training
hours. Moreover, the Group considers the mental well being of
employees to be valuable assets, and has alleviated employees’
working pressure through arrangement of various activities
such as mental well being courses and group sharing, with a
total of 13 cross-team exchange activities held in the Year.

Some of the subsidiaries within the Group (such as Qingdao
TSC Offshore Equipment Co., Ltd.), have established and
achieved the OHSAS 18001 safety management system. In
accordance with the requirements of the management system
certification, the Group has identified clearly the origins of
dangers in the workplace and conducted risk assessment at
those areas. Relevant companies have evaluated the workplace
on the occupational hazards in plants in October 2020 for
ensuring appropriate controls in all positions with hazards. In
addition, the Group has established a 6S inspection system
for regular check of workplaces and inspection of fire and
electrical equipment, as well as formulation of plans for regular
maintenance of equipment.

As of 31 December 2021, the Group identified neither
any legal violation against the key regulations relating to
occupational health and safety, nor any incident of work-
related fatality or working days lost due to work-related
injury. The Group had no employees involved in work-related
fatalities in the past three years.
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SOCIAL ASPECTS (continued)

(3) Supply Chain Management (3) HEEER

The Group adopts the QHSE criteria for supply management,
through which its suppliers are selected with their performance
of corporate social responsibility as one of the evaluation
criteria. Suppliers are required to sign and comply with
the code of supplier's conduct established by the Group,
which contains clauses relating to environmental protection,
anti-bribery, etc. The Group also actively encourages
communication with the suppliers through multiple channels
(including telephone, e-mail, questionnaire, and training, etc.)
to elaborate the Group's requirements of corporate social
responsibility by promoting the mutual benefits from fulfilment
of the responsibility.

The process of manufacturing equipment for onshore and
offshore drilling rig and wind power installation platform is
extremely complex and tedious, involving the assembly of
fine and complex parts, and the threshold and qualification
requirements for suppliers are very high, which requires
standardized work processes and stable supply chains to
ensure consistency. In order to ensure that the quality of
equipment produced is consistent and maintained at a high
level, we must have effective supply chain management, and
establish a sustainable relationship with suppliers of materials,
electronic parts, equipment, services, etc. Therefore, the
Group strictly follows internal procedures to communicate
with suppliers and ensure that the required goods and
services are purchased in a competitive, fair and transparent
manner. As quality, environmental protection, service and cost
performance are the key indicators for the Group’s assessment
of suppliers, the Group has developed a systematic supplier
management system to manage its supply chain to identify,
analyze, select and manage suppliers based on clear criteria.

Distribution of Suppliers

The Group has qualified supplier quality assurance personnel
(SQA) to evaluate suppliers in various aspects on a regular
basis, and to conduct audits on specified suppliers for
ensuring the compliance of their operations with the Group's
requirements. As of 31 December 2021, there was a total
of 771 qualified suppliers for provision of materials to the
Group, which are mainly based in China, the United States and
Ireland.
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Supply Chain Management (Continued)

Evaluation of Social Responsibility/Environmental
Performance Aspects

Apart from considering the aforesaid scope of evaluation, the
Group gives priority to local suppliers possessing the same
qualities to support the reduction in emission of greenhouse
gases. The proportion of local suppliers currently accounts
for approximately 98% of the total supply base, and overseas
procurement will be made only when suitable local suppliers
are not available. Moreover, some suppliers are subject to the
evaluation of social responsibility/environmental performance
aspects, and approximately 93% of the Group's suppliers have
fulfilled those evaluation requirements in the Year.

Results Supplier Evaluation

During the Year, the Group has engaged 45 new suppliers.
They had passed through the evaluation prior to procurement,
and some of them were additionally required to go through
on-site assessment for ensuring compliance with the
requirements of the Group and its customers. Moreover, each
of the Group's existing suppliers is also subject to annual
evaluation for continued monitoring of their performance.
Those existing suppliers which may have significant impact on
the Group's operations are even subject to on-site assessment.
In 2021, 45 new suppliers and 461 existing suppliers passed
the on-site assessment.

Environmental Sustainability

In response to the environmental risks faced by the country
and the national policies, the Group is committed to being a
responsible enterprise to implement policies for prevention of
environmental pollution, even though the industry in which
the Group operates does not cause significant pollution.

The Group’s environmental protection policy includes the 3R
principle, namely Reduce, Reuse and Recycle, as well as the
effective use of materials and energy.

The Group actively responds to employees’ opinions on
environmental issues, and recognises and rewards those
employees who have made continuous improvement or
contribution to environmental protection, thereby raising
the awareness and sense of responsibility of employees and
stakeholders towards the surrounding environment.
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SOCIAL ASPECTS (continued)

(4) Environmental Sustainability (Continued)
Emission Reduction Policy

Reduction of Exhaust Gas Emissions
Environmentally-friendly materials were used when
the Group renovated its office buildings, and indoor
air quality testing was performed before the use of the
office. Office operation commenced only when the
air quality test results satisfied the specified standards.
Spray-painting and shot-blasting facilities were the
main sources of exhaust gas in the operation process.
To mitigate the pollution from the exhaust gas, spray-
painting and shot-blasting facilities are equipped with
ventilation, dust-removal, poison-removal and filtration
systems. The spray-painting facilities adopt water curtain
+ activated carbon + filter cotton to filter exhaust gas
in three stages, and the shot-blasting facilities adopt
bag dust removal + cyclone dust removal. Exhaust gas is
discharged after meeting the requisite standards. Exhaust
emissions from operation are tested on a regular basis.

Reduction of Greenhouse Gas (GHG) Emissions
Meanwhile, the Group recognises that the emission of
GHG is one of the main causes of the current global
warming, and energy consumption is key source of GHG.
In order to slow down the progress of global warming,
the Group has adopted various policies and measures
to control the consumption of energy, thereby reducing
GHG emissions, which includes:

1. Prioritising the use of equipment and products of
low energy consumption and high efficiency;

2. Considering the use of renewable energy, whenever
appropriate;

3. Avoiding unnecessary business trips to reduce
carbon emission generated by transportation;

4. Prioritising the engagement of local suppliers to
reduce energy consumption resulting from the
transportation of cargoes;

5. Promoting the importance of “Reducing Carbon
Emissions” along the supply chain.
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Vill. PERFORMANCE OF ENVIRONMENTAL AND
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(4) Environmental Sustainability (Continued)
Emission Reduction Policy (Continued)

.

Reduction of Greenhouse Gas (GHG) Emissions
(Continued)

Through achievement of the aforesaid measures, the
following table sets out the emission volume from the
main GHG emission sources of the Group’s operating
sites in Qingdao covered by this Report during the Year:
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GHG Emission
Volume
(equivalent of
carbon dioxide

suppliers. The emission factors used are the latest
available factors: the Ministry of Ecology and
Environment of the People’s Republic of China =
“Baseline Emission Factors of Power Grid in Northern
China Region (ZEdb[R i EHEEFZBERE F)”
(2019) 0.9419 tCOz/MWh.

GHG Emission Sources in tonnes)
Consumption  Consumption BERBHNE
BERENEHR in 2020 in 2021 (H=EHES)
“ECEZF “EC-F In 2020 In 2021
¥E ¥E “ECER “EC-F
Scope 1 &8
Diesel consumption (litres) ! HIEE (DT
Mobile source RER 4,610 5410 12.78 15.00
Fixed source Eiha 17,278 24314 45.21 63.62
Gasoline consumption (litres)’ AR (DF)
Mobile source mER 8,202 19,306 22.21 52.28
Total propane consumption (kg)'  ATEREE(Af)! 3,650 7,286 11.01 21.98
Acetylene consumption (kg)' LRFEE(RT) 1,926 2,895 6.52 9.80
Sub-total 1 N 97.73 162.68
Scope 2 EE2
Power consumption of HERHHER |
manufacturing facilities (KWh)? (FRE)? 2,170,660 1,235,640 1,755.2 1,163.85 Py
Sub-total 2 gt 1,755.2 1,163.85 //,
Total GHG emissions mERBOFNEE 1,852.93 132653
Production volume (tonnes) EEZ () 1,879.3 2,251.70 '
GHG emission intensity BERBHNZE 0.99 0.59
(equivalent of carbon  (equivalent of carbon 4 %
dioxide in tonnes/ dioxide in tonnes/ LN\
tonnes) tonnes) ’ N\
(k¥4 (e =& vﬁ'*
EE/®) EE/®) VA
Scope 1: It represents the gasoline and diesel oil consumed #E EAEHEN R m ML \/f’ '
by motor vehicles, propane, acetylene and EEEBEORRE - 28R & \// :
diesel consumed in production. Conversion is in B o BIARE A B I TR / /' d
accordance with the CO,e emissions factors in HKEX Sesl N - abiR EHE K V/4
Reporting Guidelines. AF - A
Scope 2: It represents the electricity purchased from power HE2: KEENIHEABENE

7 FRRBENEF AZKHA
AR :PEARLMBEAE
REIRIEES - [FERmIGEHE
LY EAF] (2019) 0.9419
tCO,/MWh ©

For the financial year 2021, the Group’s total GHG emissions
decreased by approximately 28% as compared with the financial
year 2020, and the GHG emission intensity decreased by
approximately 40%. For the financial year 2022, the Group's
target is to present a downward trend in GHG emissions.

REBR-_T-—8F BEZEHRE
ERR_TE_TUWFTRL28% ' BER
B E TR #40% « —F = — B4 -
AEBEEBEAREREBHBUERZTRS
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(4) Environmental Sustainability (Continued)
Emission Reduction Policy (Continued)

.

V.

Reduction of Wastewater Discharge

The processes and technology adopted in the Group’s
operations do not involve significant water consumption
or discharge of wastewater. Water is reused in the
exhaust gas treatment system in spray-painting process.
Therefore, the Group’s discharge of wastewater mainly
involves daily office operations. In view of this, water
conservation signs are put up in washrooms, pantries,
canteens and dormitories to raise employees’ awareness
of resource conservation for reducing sewage generation.

Reduction of Solid Wastes

The Group has maintained a high degree of management
over reducing leakage of various oil products, thereby
reducing generation of related wastes. Through
lean production, the containers for paints with low
consumption were changed to small containers to
reduce the amount of hazardous wastes such as waste
paint residues and paint containers used. In addition,
the Group also upgraded its processes to reduce the
generation of hazardous wastes, such as the adoption of
centrifugal casting process to fully prevent the release of
asbestos wastes.

The operating sites covered in this Report generated a
total of 110.08 tonnes of non-hazardous waste during
the Year, and the types and distributions of these
wastes are set out in the following table. Currently, the
main identified hazardous wastes included: waste paint
residues, scrap paint containers and waste mineral oils.
The cumulative volume of all such wastes reached 11.44
tonnes. The Group recovers waste paint residues through
the water curtain system, and reduced waste paint
residues by 4.17 tonnes in 2021. The Group also uses
cyclone dust removal and bag dust removal to reduce
exhaust gas and dust particles. The total amount of
waste reduced in 2021 was 6.03 tonnes.
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Emission intensity
per tonne of
production unit

Type of Waste Total volume (tonnes) BHEEENH
BEYEE 2FEHEE () FRZE
In 2020 In 2021 In 2020 In 2021
—EEHF —E-—fF —BECEHF —EB-—fF
Hazardous wastes BEEZEY 7.81 11.44 0.004 0.005
Non-hazardous wastes fEZEREZEY)
Scrap steel EE A1 39.67 67.95 0.021 0.030
Scrap paper cartons  EEAKFR B H 2.76 3.33 0.001 0.001
Scrap wooden
boxes EEARNBEAE 3.56 6.38 0.002 0.003
Domestic wastes A VEBIR 30.54 32.42 0.016 0.014
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VIll. PERFORMANCE OF ENVIRONMENTAL AND
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(4) Environmental Sustainability (Continued)
Emission Reduction Policy (Continued)

V.

Reduction of Solid Wastes (Continued)

For the financial year 2021, the Group's total waste
emissions and the emission intensity both increased
slightly, mainly due to the increase in the number of
packaging and transportation without human contact
under the epidemic of COVID-19. For the financial
year 2022, the Group will continue to strengthen the
improvement measures and management approaches of
waste emissions, aiming to present a downward trend
from financial year 2021.

Handling of Hazardous Wastes

The Group develops a plan for hazardous waste
management on an annual basis, and sets waste quantity
targets for all relevant departments. Regular assessment
is conducted and appropriate control measures are
implemented for waste reduction where necessary. To
cooperate with relevant management efforts, the Group
arranges for the classification of hazardous wastes, puts
up signs of hazardous wastes in the storage area, and
engages qualified subcontractors for proper handling.

Reuse of Wastes

The Group keeps strengthening quality control to reduce
wastes resulting from non-conforming products, and is
striving to extract steel materials from wastes for “non-
production” usage. Through this approach, a total of
8.2 tonnes of steel materials was reused throughout the
Year. In addition, scrap iron chippings generated during
the processing stage was also reused by the Group for
casting production.

Recycle of Wastes

In order to effectively handle recyclable wastes, the Group
requires employees to classify relevant wastes and affix
them with appropriate labels, which facilitates collection
and periodic delivery to the qualified subcontractors
for recycling and disposal. One of the examples is the
handling of scrap product packaging cartons, in respect
of which the Group follows the abovementioned policy
and engages qualified agencies for collecting and
recycling of such paper wastes. The total amount of such
wastes recycled during the Year was 3.64 tonnes.
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SOCIAL ASPECTS (continued)
(4) Environmental Sustainability (Continued) (4) BRENTUHERR@E)
Effective Use of Resources BRERER
The Group consumes resources mainly through material AEEMNEREAZZRAYEEE B
procurement, product manufacturing and office operations, mEERRATEFE HHRK=E " &
and has formulated policies in these 3 aspects for managing B 6] E BB - AAREEIRM B BUE A
the effective use of resources and reducing wastage: ERDRE
Green Procurement Policy: Environmental safety assessments shall be conducted before
procurement of chemicals. Toxic and hazardous products shall be
substituted by products that are non-toxic or of low-toxicity;
FERBBUR - RBLCEnE  BEEETRARZEAMG  UESHESUHER
BRESHEZEM
Green Manufacturing Policy: The manufacturing process mainly involves consumption of energy,

use of raw materials and use of water for exhaust gas treatment. In
view of this, the Group has formulated policies to address issues in
these three aspects:

REEUERK HEBRBFEPRERNER  EMENERRERRENH
K BB EE = AR -

i) Newly purchased equipment shall meet the national energy
consumption level, and purchase of high energy consumption
equipment listed in the national phase-out catalogue is
prohibited.

) HEREHOREBTMEBERMERSR  BIFREBEZEAE
BABH SR FERM -

i)  Technological processes shall be optimised for improving
utilisation of steel and reducing the amount of scrap steel
material, and for the use of materials, the Group shall strive to
recycle scrap product packaging cartons. These policies helps
with reduction in both waste generation and consumption of
paper resources.

i)y BEIERRE ESHEMERE  BRLEZHVOEE &
MEROER L SERNBRRMNAEENERBEERS Ut
BiE— 7 ER D BEREY) - R TR AIEiE RE ER -

iii) In the spray-painting process of the Group’s factories, the
exhaust gas treatment system currently in use is designed to
absorb exhaust gas through water recycling, thereby reducing
the use of fresh water supply. This saved 168 cubic metres of
fresh water throughout the Year.

iy EEEIBNERBET B EEERNEREERS
BEKBERERARURKES B EAREHK - REEHR
545 16832 J7 K AOHT A (K o
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BE - HERERERE

VIll. PERFORMANCE OF ENVIRONMENTAL AND N REHEUESRHEBENEN 2
SOCIAL ASPECTS (continued)
(4) Environmental Sustainability (Continued) (4) BRENTHEBRE#E
Effective Use of Resources (Continued) BERERERE)
Green Office Policy: Reduction in use of office resources includes: (i) using double-sided

printing of paper instead of single-sided printing, and prioritising a
paperless office operation and application of electronic filing record,
to minimise the use of papers; (i) using water-saving devices as
much as possible amongst office facilities, such as high efficient
flushing toilets and automatic sensor switch faucets, and reminding
employees to save water in daily operations; (iii) improving interior
design to make full use of natural lighting, such as the use of
transparent tiles, and maximising the use of energy-saving devices
including LED lights, adoption of acoustic automatic control and
solar power supply for public lighting. The current office buildings
adopted LED lights during construction. Solar panels are used for
street lighting in new factories, light and acoustic automatic controls
are used in public area lighting, newly purchased equipment must
meet the national energy consumption level and purchase high
energy consumption equipment in the national phase-out catalog is

prohibited.
SYERYNENUS BAOMRENERED - B5F - (VA REEITDREREEST

. YEEEEERECMIENE  BEEREFFELCE B
MRER  (WHAREBEBRAEKKE - 11 MK ER
E B REMBAI/KEESR  UERAFEETRES THHMANK
(iNAEEART - BEMAAARE - 10 : WABXRS - &
SRAEMALEE - W EALEDE - AHRBIEBE K EDITH -
ARGREMES - B AT ABRITERIRALEDE © E TR
R A ARG ENIR - AR IRAAR A MR E - R
BREFTHEERNERER  ZUREEZEKE BN

FEH o
Major resources consumed by the Group during the Year are RAFE - SEMEENEZZERES W
listed as follows. Electricity remained as the main resource T BHDREEFEANER -
consumed.
Intensity of
Consumption Consumption consumption per
Resources in 2020 in 2021 tonne of production unit
—E-EF —E-—fF SWEEENKY
BiR 2 #E ERARE
In 2020 In 2021
—B-%F —B--F
Municipal Electricity (kWh) T & (FFHE) 2,230,960 1,941,240 1,187.12 862.12
Fresh water (cubic metres) — FTEE{IK (3775 K) 16,990 11,558 9.04 5.13
Package material (tonnes) B #1#% (1HB) 53.79 74.37 0.008 0.033
During the Year, the total consumption of electricity and water RAFEE  AREEENFKREREHLS
of the Group has decreased significantly as compared with RITTFRBTE - TR RE
2020, representing a decrease of 27% and 43%, respectively. 27%MA3% - BEMEEFEARIEER
The consumption of package materials has increased TERASEZEAREHHENEMERR
significantly due to the substantial increase in the number of % o
packaging and transportation without human contact under
the epidemic of COVID-19.
The Group's target for the financial year 2022 is to present a AEF_Z__BFEREESN - KHNE
downward trend in the total consumption of electricity, water BV EREER-_S_—UF2THREB

and package materials as compared to the financial year 2021. o

TR FFH c EEHEREFREENRERERAA



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BiR - HEREREKSE

Vill. PERFORMANCE OF ENVIRONMENTAL AND N RIREHSREBNERE

SOCIAL ASPECTS (continued)

(4) Environmental Sustainability (Continued) (4) BRENTUHERR@E)

Minimising of Significant Impacts o Environment and
Natural Resources

Green Operating Processes

In addition to the aforesaid policies and measures for reduction
of emissions and effective use of resources, all products from
the Group have been strictly certified by Classification Societies
for fulfilment of the environmental protection requirements
for offshore products. Moreover, TSC Offshore has established
and obtained the I1ISO14001 Environmental Management
System certification, and has formulated effective procedures
to ensure minimising of environmental risks in its operations.

Environmental Protfection Training fo Employees

To coordinate with the implementation of the environmental
policies and measures, the Group has formulated an
employee training programme for continued enhancement
of their environmental awareness and competence in the
implementation of relevant measures. In the Year, the number
of employees that participated in the environmental protection
trainings and trainings on identification, collection, transfer
and storage of hazardous wastes reached 595 persons with
a total of 689 training hours, which is approximately 20.45%
higher than that achieved in previous year which was 572
training hours, which will reduce environmental risks imposed
by the relevant operations in a more effective way.

Promotion of Environmental Protection along the
Supply Chain

Suppliers are important partners with the Group. The Group
intends to enhance the environmental awareness of its
suppliers by taking advantage of its influence in the supply
chain. Consequently, environmental performance has also
become one of the evaluation criteria during the supplier
selection and approval process, thereby enhancing suppliers’
awareness of environmental protection and reducing carbon
emissions to the environment.

During the reporting period, the Group did not identify any
operating site with any legal violation or complaint relating to
environment.

CMIC Ocean En-tech Holding Co., Ltd. « Annual Report 2021
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
B -HERERERE

VIIl. PERFORMANCE OF ENVIRONMENTAL AND N REHEUESRHEBENEN 2

SOCIAL ASPECTS (continued)

(5) Business Ethics (5) BMXER
Product Management EREE
The Group has established and implemented the ISO 9001 EEEINEMISO 00 1EEERER -
Quality Management System, and has formulated appropriate HESREBLHERLEERE - WHES
monitoring procedures to address corresponding potential HEERF: MEEMVABBREER
product quality risks. All products are required to pass Bl - HERE - BEBE  RANEBREBYS
through relevant quality inspection, whereby their design, BREEBENEE REMKMEKR - I
manufacturing process, installation and testing shall all WERBERRET2H - BN MBEEMRY
conform to relevant standards, specifications and technical BB NBBMATNEERRAERLZER
requirements, as well as satisfy relevant design parameters. In o

addition, all products are subject to rigorous certification and
safety verification by Classification Societies.

The product quality assurance process of the Group is AEENEMESWRTEREBALATIOE

controlled through the following four aspects: FEEITE R

1) Inspection of Materials ) #ERBE
All raw materials must undergo incoming inspection i RMEVERKBRE®R - 24 -
based on their drawings, standards, specifications and RE - RINIHBEASETEERR
technical agreements. Only materials which pass the BIRBITAIANE o

inspection are allowed for storage.

Raw materials that are going to be used in products FEABNERORMBEEZLR
requiring classification are subject to certification by MBEHRET - ABEFATAESE
Classification Societies, and are allowed for storage and e

use only after approval.

2)  Manufacturing Process 2) REERE
Verification and testing are conducted during the BITAERENEER  CRRBE
manufacturing process. Semi-finished products can only BEER BT EERAZT—IFF o

proceed to the next stage after they have passed relevant
verification and testing.

Manufacturing of products requiring classification must FEABRERNRERREFTLAM
undergo certification by Classification Societies, and can BAHRE @BBEAFAIRAT I
only proceed to next stage after approval. FF e

3) Inspection of Finished Products 3) HmBE
Finished products are subject to final inspection and e LBV nETTAK iz BT A B FAT
comprehensive FAT testing. HEs o
Products requiring classification must be certified by FEABMNERTLBMN TR
Classification Societies and are only allowed for delivery B WRHERBRSERIAIRE -

after the relevant approval report has been issued.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BiR - HEREREKSE

Vill. PERFORMANCE OF ENVIRONMENTAL AND

D

SOCIAL ASPECTS (continued)

(5) Business Ethics (Continued)
Product Management (Continued)

Non-conforming Product Confrol

Whenever non-conformities are identified during the
quality verification process, the non-conforming product
is analysed and processed, and would be taken out of
the manufacturing process.

Apart from monitoring of product quality, the Group
is also concerned about the protection of intellectual
property. The Group has signed confidentiality
agreements with employees which prohibits employees
from disclosing product information to unauthorised
personnel. For electronic information relevant to
customers and self-branded products, such as
specifications and drawings, they are encrypted for
protection from leakage. Where appropriate, the Group
will apply for patents to seek protection from the relevant
authorities. The relevant patents obtained by the Group
in the Year are listed as follows:

Name of product/technology patent
B/ BWER S8

N BREMERERNENR @

(5) BmEBEE®)

EREEE)

4) T EEBES
ERBRARPRETEEE 1T
ARBETOMMER » ZBILTA
BHEMERERIEFEERSE -

RTEZEMASNEGE  ~&H
TRRERBERNEE - REEE
BIRIREHE - FIEBTHIE
BRENALTEBREREE  BEP
K B ZREE an W) AR 15 B Bl 4R H AE BE /Y
ETEE  HEETMBEIENAR
SEE  BREMER  ARBER
HERERFENRE  UTEAR
FEEERBRMBHEELER

Registration authority

M

A new type of moisture separator device
—EEUKSBERE

A type of high-strength pipe connectors for
drilling fluid tubing
—BEHREBASREEER

A type of tooling for quick installation of fasteners
—RREZ KRN TR

A type of modular valve seats cylinder of mud pumps

—RRRREA(CRER

A type of quick-packaged mud screening program
—ERERRRBIRER

A new type of compressing device for screening nets
— BN EERRE

A new type of valve box for mud pumps

— TR AR AR R A

A type of valve plug for high pressure hydraulic
test of valve box

— R EKE A 5 AR

State Intellectual Property Office
HREBHERER

State Intellectual Property Office

BREEVERSD

N

State Intellectual Property Office
BREEMERS

State Intellectual Property Office
BEREEVEER

State Intellectual Property Office
BERESVMEER
State Intellectual Property Office
BERESMEER

State Intellectual Property Office

BHRESHERER
State Intellectual Property Office

BREEMERSD
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

VIll. PERFORMANCE OF ENVIRONMENTAL AND
SOCIAL ASPECTS (continued)
(5) Business Ethics (Continued)

Product Management (Continued)
4)  Non-conforming Product Conftrol (Continued)

Name of product/technology patent
Em/ HirEF A8

B -HERERERE

N BREMERERNENR @

ORE )
EREEE)
4 TABSEHD

Registration authority

S

A new type of valve plug for hydraulic test

— BT BL K ER B PR R

A type of starter for hydraulic oil pump pressure relief

—REBHREEMBEE

A type of shaker allowing transformation between
straight-line mode and elliptical mode

—REERESMBEMRERN 8 a8k EH

Utility model patent “A type of maintenance
mechanism of deep-water separator”

BRI EN —ERKRKE E IR

Utility model patent “A type of carrying mechanism
together with tension compensation device for
utilization”;

ERMEERN —BREEMERERZEEN
ROHERE]

Utility model patent “A type of assembly welding
system for sea water tower”

ERAMLEN —EKERRERR]

Utility model patent “A type of cross-transmission
marine BOP crane to split deceleration power”

ERMAERN—EHEBRRE N RZXNEFEERX
G ¥BOPR ]

Utility model patent “A type of tooling of
crankshaft flip”

ERFEERN —EhmBE TR

State Intellectual Property Office
REZMERS

State Intellectual Property Office
HREBNERER

State Intellectual Property Office

BRESMERR

<

State Intellectual Property Office of PRC

TEEREZSMERR

State Intellectual Property Office of PRC

TEERESHMERR

State Intellectual Property Office of PRC
TEEREZMERR
State Intellectual Property Office of PRC
HERREEMERR
State Intellectual Property Office of PRC

TEEREZHMERR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiR - HEREREKSE

VIll. PERFORMANCE OF ENVIRONMENTAL AND
SOCIAL ASPECTS (Continued)
(5) Business Ethics (Continued)

Product Management (Continued)
4)  Non-conforming Product Conftrol (Continued)

Name of product/technology patent
Em/ HirEF &8

N BEE4ERERNER@®

(5) AREEH)
EREE ()
Q) TARBEHE

Registration authority

e

Utility model patent “A type of welding tooling for
abrasion resistant plates”

ERMEERN B EREE TR

Utility model patent “A type of slew luffing pedestal
burner boom”

ERMAEN —EEEA R RS

Utility model patent “A type of lifting device for
the pumps of drilling rigs”
ERFUER —BEFRTENREAARKE]

Utility model patent A type of slip structure for
drilling rigs”
BERMLERN—EEI T e RBEE]

Utility model patent “A type of slip structure for
the cantilevers of drilling rigs”

ERHREN-REFFBERBBEE]

State Intellectual Property Office of PRC
TEEREZMERER
State Intellectual Property Office of PRC
TREEREZMEER
State Intellectual Property Office of PRC
PEEREZMERRD
State Intellectual Property Office of PRC
TEEREZMERER
State Intellectual Property Office of PRC

TEERESMERR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Vill. PERFORMANCE OF ENVIRONMENTAL AND
SOCIAL ASPECTS (continued)

(5) Business Ethics (Continued)
Product Management (Continued)

D

Non-conforming Product Control (Continued)
Despite the implementation of robust quality
management, the Group still attaches importance to
customer feedback and has established a comprehensive
complaint handling system. Sales and project
management team will firstly communicate with
customers to identify the details of nonconforming
situation, then the quality management team will
analyse the cause(s) with the relevant departments
propose corrective actions. Eventually the sales and
project management team will reply to customers with
the relevant solution and the implementation thereof.
During the reporting period, the Group did not identify
any legal violation or complaint case relating to product
responsibility. In the same period, no product was
recalled for safety and health reasons. In addition, the
Group was presented with an award from a relevant
institution in the Year for recognition of the Group's
product quality and technological achievements:

Name of Product Award

EmBEEH

B -HERERERE

N BREMERERNENR @

(5) BEER®

EREEE)

4 TAESEHE
BERARENUEED  A%H
BEREF 8 R B E 0
FT - AEHEREEEESAE
HEZVPRN  BRIFEHEA
BEL: AREEEEHNEEHS
PSR EN R A EEE 8
ERBEEEIMEHATERIMT
MARBEEE - REBEHA - K
SEYWERIRTMNERERETHE
B #0501 2R M B E (3R 5B R -
B bl EEMRLTE2HRERIER
MABEN - lhoh - EEAAEE
FESHERERERE  BR
1602 ST R AR 3

Issuing Authority
AR

Certificate of ISO 9001 Quality Management System
ISO9001 52 & & Il 88 R R &

Certification of Intellectual Property Management
System
BEMERERBRARE

Certificate of Quality Management System

Fifr ] 277 K 55
mEETRARERS

Certificate of Environmental Management System
REEBEBRARERE
Certificate of Occupational Health and Safety

Management System
BERRLE2EEERRIZE

China Federation of Logistics Certification Center
3b R AR B A SRR R L

Zhong Gui (Bei Jing) Certification Limited
RIROER)RERRA A

China Quiality Certification Centre
o B o AR RE P D

China Quality Certification Centre
B R R P L

China Quality Certification Centre

B o E R RE R L
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BiR - HEREREKSE

Vill. PERFORMANCE OF ENVIRONMENTAL AND
SOCIAL ASPECTS (continued)

(5) Business Ethics (Continued)
Anti-corruption Measures
Being a responsible enterprise, the Group has always
maintained a “zero tolerance” attitude towards violations of
business ethics such as bribery, extortion, fraud and money
laundering.

The Group strives to provide a business platform with integrity
and has continuously implemented the following measures,
including:

1. Since 2012, the Group formulated the “Code of
Business Conduct” to which all board members,
managers, employees, agents and representatives must
adhere; the Group announced and implemented the
“Employee Handbook"”, which contains the requirement
for prohibition of bribery, and has been signed and
acknowledged by all employees;

2. The Audit Committee, the Remuneration Committee, the
Supervisory Committee and the Nomination Committee
have been established under the board of directors of the
Group to be responsible for corporate governance;

3. The Group has set up a whistle-blowing hotline and a
whistle-blowing email through which suspected cases
or incidents of business ethics violations can be inquired
about or reported, and corrective measures will be
formulated to address the root cause of the established
cases;

4. Employees are required to disclose conflicts of interest in
their employment contracts, and no relevant reporting
case was received throughout the Year;

5. Open tendering policy has been formulated and
“comparison of quotations amongst at least 3 suppliers”
is required, whereby the supplier with competitive price
will be selected;

CMIC Ocean En-tech Holding Co., Ltd. « Annual Report 2021
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Vill. PERFORMANCE OF ENVIRONMENTAL AND
SOCIAL ASPECTS (continued)

(5) Business Ethics (Continued)

Anti-corruption Measures (Continued)

6. Since 2013, procurement personnel must comply with
the “Revised Code of Self-Discipline Integrity Conduct for
China (including China MRO) Procurement Personnel”;

7.  The Group appoints an independent auditing agency to
proceed auditing and reporting of listed company on
an annual basis, and the content involving the internal
control system will be disclosed separately. Subsidiaries
will appoint the local auditing agencies to proceed
individual auditing and reporting as well as tax calculation
in accordance with the principles of the operating regions
for enhancement of the Group's internal control; and

8.  The Group provided a training session on anti-corruption
for directors and employees during the Year.

During the reporting period, the Group did not identify any
reported case or legal violation relating to corruption.

Community Contribution and Engagement

As an outstanding corporate citizen in the community, the
Group connects with the community and send best wishes
and support to the disadvantaged and give back to the
community. On the foundation of this social responsibility,
the Group has reached out to the community over the years,
through volunteer service or participation in regional activities,
and communication with local community organisations in
form of meetings and other means to understand their needs
and satisfy regional demands to the best of the Group’s
capabilities.

B -HERERERE

N BREMERERNENR @

(5) mEm A
B R 3 (D)

6.

TR RBEAETA
SEC(PEER(EPEREMRO)KEA
BRZERITRAREBETR)

BFERABUNBARBHR LA
AAHmRES LK ARESEH
DEREBATHE - TBFAR
BIREEIRA - REEHESE
BETENBROBFMASHE
8 LAnog Al sEE K B R EE
# K

FEEHEENEIHE -—RARE
IR o

RBEHA - AEELBEREMESHE
B R B REMERESEBENNRE

4 o

HEERES R
ERitRAN—BEFSEEAR KEF
PEEHER AVIHBEXALFERX
o UWkEEELE ERENHEERET
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