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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

STATEMENT OF THE BOARD

The Group is pleased to present its Environmental, Social and Governance
Report for the year ended 31 December 2022 (the “ESG Report”), which
outlines our positive performance in terms of environmental, social and
governance, and our commitment to creating a long-term sustainable
and green development.

The Group is dedicated to becoming an outstanding corporate citizen
in each of the communities it operates in around the world. The Group
recognises a high degree of social responsibility and awareness in
environmental sustainability as key factors to the enterprise’s persistent
growth and success. Therefore, the Board of the Group’s assumes
the overall responsibility for sustainable development, build an ESG
governance structure to lead the Group to fulfil social responsibility for
which the Board assumes the ultimate responsibility and the professional
ESG working group (the “Working Group”) implements comprehensive
supervision.

To address the challenges arising from sustainable development and
climate change, the Group firmly commits to sustainable development,
and adheres to the values of tolerance, openness, reliability and
cooperation in the Group’s business development and social activities.
The Board of the Group has considered the sustainability topics and
determined the material ESG factors that are crucial to the Group,
and continued to focus on such issues, regularly monitored the
environmental, social and governance performance and approved the
corresponding targets. Through continuous communication on ESG-
related risk management, the Group has introduced effective measures
to ensure fulfilment of its social responsibility and implementation of its
environmental policies in full and that the Group’s development direction
meets expectations. The Board also regularly analyzes and reviews the
Group's ESG risks and opportunities, performance, progress, goals and
indicators. These areas of work involve the Group’s employees, business
associates, supply chain partners, and community groups related to the
Group's business.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BR - HEREREKSE

STATEMENT OF THE BOARD (Continued)

As a responsible corporate citizen, the Group is committed to adhering
to ethical standards and fulfils its corporate social responsibility through
the implementation of policies in several environmental, social and
governance areas such as environmental sustainability, human resource
management, occupational health and safety, supply chain management
and corporate governance which requires all of the Group’s employees
to actively participate and support. In particular, in terms of sustainable
development of the environment, the Group focused on developing
products and technologies for green energy services such as offshore
wind power and hydrogen energy, and gradually expanded the business
scale of the green energy sector through strategic transformation, so
as to facilitate the early realisation of global climate action of net-zero
emissions.

In view of the Group’s outstanding contributions in low-carbon economy
development, technological innovation, personnel training and social
welfare in 2022, the Group won the “ESG Best Practice Award” at the
“3rd Cailian PresseEBS Forum Summit”. Meanwhile, the Group won the
“ESG Pioneer Award” at the Cailian Press ESG “Transcendence Award of
2022" selection, which strongly affirmed the Group’s ESG practice.

The success of the Group's sustainability journey requires collaboration
and continued efforts from all stakeholders. We would like to express our
gratitude towards all the management and colleagues who support the
Group's sustainable development goals, as well as customers, suppliers,
investors, partners and all other stakeholders. Together, the Group will
work to create greater value for all our stakeholders.

Yu Zhiliang
Chairman

24 March 2023
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BE - HERERERE

STATEMENT OF THE BOARD (Continued) EESEH®
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BR - HEREREKSE

ABOUT THIS REPORT

STANDARDS OF THE REPORT

This Environmental, Social, and Governance report (the “Report”)
provides an annual update on the various aspects of environmental,
social, and governance performance by CMIC Ocean En-Tech Holding
Co., Ltd. (the “Company”) in the year ended 31 December 2022 (the
“Year").

The content of this Report was compiled in accordance with the
“Environmental, Social and Governance Reporting Guide” as set out
in Appendix 27 to the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited, as well as the actual conditions
of the Group, and has complied with “comply or explain” provision in
the Listing Rules. This Report is published annually in each financial year
together with the annual report of the Company for the year.

SCOPE OF THE REPORT

The reporting period starts from 1 January 2022 and ends on 31
December 2022 (the “Reporting Period”), which fully elaborated on the
Group's relevant sustainable development initiatives.

Driven by the rapid growth of China’s offshore wind power market,
the Group’s offshore wind power equipment manufacturing business
has grown rapidly. Therefore, based on the actual situation and after
careful review, this report expands the scope of data collection and adds
two subsidiaries as compared with the previous reporting period — TSC-
HHCT (Xian) Control Technologies Limited and Zhengzhou TSC Offshore
Equipment Co., Ltd. The adjusted report covers the main operating
activities that the Group considers to be significant, and the scope of
disclosure is adjusted to the following operating locations:
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Zhengzhou TSC Offshore Equipment Co., Ltd.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT (continued)

SCOPE OF THE REPORT (Continued)
Unless otherwise specified, this Report covers the environmental, social
and governance progress and performance in the Year.

Looking ahead, the Group will review the scope of our report regularly
and gradually expand the scope of disclosure based on the principle of
materiality to provide more comprehensive information to stakeholders.

REPORTING PRINCIPLES

The content of this Report summarizes the Group’s performance in terms
of corporate social responsibility based on the reporting principles of
“materiality”, “quantification”, “balance” and “consistency”.
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MATERIALITY
BEEM

Stakeholder engagement and materiality assessment were conducted regularly to
identify material ESG issues, and to ensure that these issues are addressed in the report;
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The data presented in this report are carefully collected and used to calculate the
standards and methods of key performance indicators;
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Both positive and negative sides of the performance have been presented in a

transparent manner,;
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CONSISTENCY
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Unless otherwise stated, the disclosures, data collection and calculation methods have
remained consistent throughout the years to facilitate comparability over time.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BR - HEREREKSE

ABOUT THIS REPORT (continued)

REPORTING PRINCIPLES (Continued)

In order to optimize the reporting process and expand the scope of
disclosure of the report, the Group has been proactively formulating
effective ESG related policies, recording relevant data and implementing
and monitoring various measures. This Report illustrates the ESG
performance of the Group in achieving sustainable development in the
future.

GOVERNANCE STRUCTURE

To manage various ESG aspects effectively and efficiently, we have built
a solid governance structure for the Group’s ESG management which
involves a ESG governance structure for which the Board assumes the
ultimate responsibility and the professional ESG working group (the
"Working Group”) implements comprehensive supervision.

The Board and the Working Group are fully responsible for the Group’s
ESG strategy and reporting, including the formulation of the Company’s
overall ESG strategy, identification and evaluation of ESG risks, review
of ESG management policies, review of ESG plans and goals, and
consideration of ESG performance assessment. The Working Group is
responsible for execution of daily operations and reporting major ESG
issues to the Board. With this ESG management framework and clear
governance procedures, the Board can effectively monitor ESG-related
opportunities and risks within the Group.

From time to time, we obtain regularly updated information on
environmental, social and governance trends and regulations and industry
practices. Based on the external social and economic macro-environment
and the Company’s development strategy, we have always given priority
to stakeholders’ views, opinions and suggestions on environmental, social
and governance management, and will conduct a materiality assessment
and discussion on the formulation of environmental, social and
governance strategies, determine the Company’s risks and opportunities
in respect of environment, society and corporate governance, and
take the management and improvement of key issues as sustainable
development strategy. Through the abovementioned efforts, we have
been able to better understand and manage our environmental, social
and governance risks, and achieve our goal of creating higher value for all
stakeholders.

CMIC Ocean En-tech Holding Co., Ltd. + Annual Report 2022
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT (continued)

GOVERNANCE STRUCTURE (Continued)
The specific responsibilities of the ESG Working Group are as follows:

BE - HERERERE
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EREBEE)
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Review, endorse and report to the Board on the Group’s ESG
standards, priorities and goals and to oversee group-level strategies,
policies and practices on ESG matters to attain those standards and
goals.

To review and report to the Board on:

(i)  Key international trends in legislation, regulation, litigation and
public debate with regards to social, environmental and ethical
standards of corporate behaviour;

(i) The standards set and the performance of the group in ESG
matters, relative to comparable utilities or other benchmarked
companies; and

(iii)  Sustainability risks and opportunities.

Oversee the Group’s community, charitable and environmental
partnerships, strategies and related group-level policies and
make recommendations to the Board on any changes to those
partnerships, strategies and policies.

Perform such further functions related or incidental to the foregoing
which the Working Group deems appropriate.

Report to the Board and management on decisions or
recommendations made.

Review and advise the Board on the Group's public reporting as
regards its performance on ESG matters.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BR - HEREREKSE

STAKEHOLDER ENGAGEMENT AND MATERIALITY

STAKEHOLDER ENGAGEMENT

The sustainable operation of the Group requires the joint efforts and
support of all stakeholders. The interests, expectations and concerns of
all parties are inseparable from the performance of the Group. Therefore,
the Group's goal is to create an environment for sustainable development
that is beneficial to enterprise development and the wellbeing for
stakeholders.

The Group has always strived to promote communication with its
stakeholders. The Group maintains open and continuous communication
with relevant stakeholders including stakeholders and investors,
employees, customers, community organisations, government and
regulatory authorities and suppliers through various means to achieve
transparency and develop mutual understanding of each other’s
aspirations for corporate social responsibility. Through communication
with stakeholders, the Group is committed to identifying, assessing and
managing environmental, social and governance-related risks, while
ensuring that there is an effective internal monitoring system in place to
deal with the risks identified, so that the Group can achieve sustainable
development.

Key stakeholders
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Main communication channels

Visits and meetings
Rengm|

Telephone conferences

Customers ESEN

o/ EF
REEERHE
E-mails

BFHH

Employee newsletters

Employees 8T8
BT Group intranet
SEREAELL

Volunteer activities

BELEH
Community organisations Charitable activities
HEAS HELD

Customer questionnaires

Unscheduled meetings with each organisation

EEABTEREE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

STAKEHOLDER ENGAGEMENT AND MATERIALITY

(Continued)
STAKEHOLDER ENGAGEMENT (Continued)

Key stakeholders
TEFHE

BE - HERERERE

RFOENZHEREENE#E

BFHESHE®E)

Main communication channels

FRBERE

Shareholders and investors

BRRRREE

o, o
o o

Government and regulatory
authorities

BT R EEE S

Press release
FER

Business newsletter
E sl

Annual reports
FERS
Company website
NGIF b

Circulars
Conference and communications
S

Periodic reports and returns
EHARE M FR R
Compliance operation
R

Ongoing dialogues
EER

Building a responsible supply chain
BEe R T ER
Performance of contracts

BOERH)

The Group has adopted the principle of materiality in the ESG reporting
by understanding the key ESG issues that are important to the business
of the Group. All the key ESG issues and key performance indicators
("KPIs") are reported in the Report according to recommendations of the
ESG Reporting Guide (Appendix 27 of the Listing Rules) and the Global

Reporting Initiative Guidelines.
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RiE  HERERKRSE

STAKEHOLDER ENGAGEMENT AND MATERIALITY FOENSEREEE®

(Continued)

STAKEHOLDER ENGAGEMENT (Continued) BERESHEHE)

The Group has evaluated the materiality and importance in ESG aspects ANEBEBEB NIF BT ERE  CEREARTE
through the following steps: ZERERERN

Identification — Industry Benchmarking

* Relevant ESG areas were identified through the review of relevant ESG reports of the
local and international industry peers.

e The materiality of each ESG area was determined based on the importance of each ESG
area to the Group through internal discussion of the management and the
recommendation of the ESG Reporting Guide.
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Prioritisation — Stakeholder Engagement
e The Group discussed with key stakeholders on key ESG areas identified above to ensure all
the key aspects to be covered.

BERF-—HHESH
o REEET ERNHE LA ER 2 BRERE HEREQBIBETH® - ARRREMN

BERSE -
O
Step 3 Validation — Determining Material Issues
SE]3 e Based on the discussion with key stakeholders and internal discussion among the
management, the Group’s management ensured all the key and material ESG areas,
o which were important to the business development, were reported and in compliance

with the ESG Reporting Guide.
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As a result of this process carried out during the reporting period, those ~ HRZMIENHREBEETT HAEBBEZ 2%
important ESG areas to the Group were discussed in this Report. R HEREREBENAREANTR
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STAKEHOLDER ENGAGEMENT AND MATERIALITY
(Continued)

MATERIALITY ASSESSMENT

In 2022, the Group conducted a comprehensive materiality assessment.
This involved conducting interviews and/or surveys with internal and
external stakeholders to identify which areas have the most significant
operating, environmental and social impacts towards their business. With
reference to the scopes as required under the ESG Reporting Guide and
taking into consideration of the corporate business characteristics, the
Group has identified and confirmed 25 issues, which cover environmental
protection, occupational health and safety, employee training and

BE - HERERERE

BFOENSHEEREENH®

EEMTME
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development, labour standards, supply chain management, corporate
governance, customer privacy, anti-corruption and local community
engagement.

Operating issues
EEEH

o2

Combating climate change

. Local community engagement

FESR RS L it R

2. Environment and natural resources 12. Community investment
RERRAER HRRE

3. Greenhouse gas emissions 13. Occupational health and safety
REREHE BEEREL S

4. Energy consumption 14. Labour standards
BEIRIEFE & T =8|

5. Water consumption 15. Training and development
FEX e g R

6. Waste 16. Employee welfare
REZY) EEREA

7. Electricity consumption 17. Inclusion and equal opportunities
FE HEkTEHE

8. Saving energy measures 18. Talent attraction and retention
EfiBE Ws| R AA

9. Use of raw materials and packaging
materials
R E R B SR e B

10. Compliance with laws and

regulations relating to environmental

protection
P ARERENED ARG

19. Product responsibility
EmEE

20. Economic value generated
EENKEEE

21. Corporate governance
®BERER

22. Anti-Corruption
&S

23. Supply chain management
HEEER

24. Customer satisfaction

BEEmEE

25. Customer privacy

BEPREL
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BR - HEREREKSE

STAKEHOLDER ENGAGEMENT AND MATERIALITY BFHENSHEREEH @
(Continued)

MATERIALITY ASSESSMENT (Continued) EEMFLE)

ESG issues materiality matrix
BRiR HERERSEEEMEREE
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Importance to the Company

The materiality assessment results will provide the Group with guidance EZ M HERBIEBAEE S| ERFHEE B EZ
on formulating strategic objectives and plans to resolve the ESG issues ~ REERIRIE - B MREATEMGE - RRFEH
for the coming year, as well as on continuing to push forward its  #AJISEHRETR o

sustainability development.
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ESG GOVERNANCE

A

Environmental Protection

The Group's businesses are strictly operating under the regulations.
The Group has also been keeping abreast of any updates on the
regulations. During the reporting period, the Group was not
aware of any material non-compliance with the corresponding
local environmental laws or regulations, including but not limited
to the Law of the People’s Republic of China on Environmental
Protection, the Law of the People’s Republic of China on Prevention
and Control of Water Pollution, the Law of the People’s Republic of
China on Prevention and Control of Atmospheric Pollution, the Law
of the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Waste, the Environmental
Impact Assessment Law of the People’s Republic of China, the
Production Safety Law of the People’s Republic of China, the Law
of the People’s Republic of China on the Promotion of Cleaner
Production, the Fire Prevention Law of the People’s Republic of
China, the Meteorological Law of the People’s Republic of China,
the Law of the People’s Republic of China on Prevention and
Control of Occupational Diseases, the Regulations of the People’s
Republic of China on Lightning Protection and Disaster Mitigation,
the Law of the People’s Republic of China on Emergency Response,
the Provisional Measures for the Management of Emergency Plans
for Environmental Accidents, the Sewage Permit Management
Ordinance and the Management of Occupational Disease Hazards
and Regular Inspection in Employers that would have a significant
impact on the Group.

During the reporting period, there was no incident that has material
impact on the environment and natural resources.
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For the financial year 2023, the Group's violations of relevant laws and regulations on waste treatment and

disposal will remain at zero.

RO CWMF AREERVEERRESANBRERERERAEEARBAT

1. Emissions
In response to the environmental risks faced by the country
and the national policies, the Group is committed to being a
responsible enterprise to implement policies for prevention of
environmental pollution, even though the industry in which
the Group operates does not cause significant pollution.

The Group’s environmental protection policy includes the 3R
principle, namely Reduce, Reuse and Recycle, as well as the
effective use of materials and energy.

The Group actively responds to employees’ opinions on
environmental issues, and recognises and rewards those
employees who have made continuous improvement or
contribution to environmental protection, thereby raising
the awareness and sense of responsibility of employees and
stakeholders towards the surrounding environment.

1. ¥R
PR 8 B 2% o T e ) BR 35 R\ B % R R IR
BEAEENTETSBEBHERTHR
BIER—RABENDELE  FAEEDGHS

T

EEARRSAMBUR

AREBRIRBRES S EFEIREFEL - A
S (Reduce) ~ B F F (Reuse) M & IR 5 it
(Recycle) © & BB {E MBI FIGER ©

AEEEBERS TRE BRTHEIER
MER  YHERBEERRRETHE
HFFENERERNE T - #FLIRET
MEFD & LSNEIRITH IR AR N BAER
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ESG GOVERNANCE (continued)

A

Environmental Protection (Continued)
Emissions (Continued)

1.

ol

Reduction of Exhaust Gas Emissions
Environmentally-friendly materials were used when the
Group renovated its workplace, and indoor air quality
testing was performed before the use of the workplace.
Spray-painting and shot-blasting facilities were the
main sources of exhaust gas in the operation process.
To mitigate the pollution from the exhaust gas, spray-
painting and shot-blasting facilities are equipped with
ventilation, dust-removal, poison-removal and filtration
systems. The spray-painting facilities adopt water curtain
+ activated carbon + filter cotton to filter exhaust gas
in three stages, and the shot-blasting facilities adopt
bag dust removal + cyclone dust removal. Exhaust gas is
discharged after meeting the requisite standards. Exhaust
emissions from operation are tested on a regular basis.

1.2 Reduction of Greenhouse Gas (GHG) Emissions

CMIC Ocean En-tech Holding Co., Ltd.

Meanwhile, the Group recognises that the emission of
GHG is one of the main causes of the current global
warming, and energy consumption is key source of GHG.
In order to slow down the progress of global warming,
the Group has adopted various policies and measures
to control the consumption of energy, thereby reducing
GHG emissions, which includes:

Key Control Measures

BRI

2z

RiE - HERERAE®

RERE D
Berh (&)

A

1l

1.1

1.2

D BER B

AEEMITESMERERERRE
RME - WRERATETERES
WA MREBEBETE/AGEH -
EEREDR - BERBENWAKE
BERNEIEHMNRSE : BTHD
RE RIS RIRIE '”E?%?J‘r‘?i%ﬂ%ﬂﬁ
FHRERAKRE KRERBER
o 18 /J\WETK)EH7}<%+/E 14 IR + 38
AR = RBIEER - WL E HA
MERBRE+IERRE - BRAREY
Bﬁl I TE HA ¥ E R T BE U EE R

HETTAROR] o

LB EREE(CHG)HEH

Eﬁiﬁtﬁﬁ-r Z’Sﬁljﬁ/ tﬂ}EﬁﬁFxﬂni
ﬁ‘n“; ERRFEEREEHTHZ

CTAERERNEZIRERE
REVEFE - BT RIER/IEHNER
$E.T%HX%EEWEK%EE?#E@M

EERERAERE BBV ARAER
HEE'\WFEK-

a) Avoiding unnecessary business trips to reduce carbon emission generated by transportation;

BRIMERENR - KR Z KM RER

BT AT & BB ;

b)  Prioritising the engagement of local suppliers to reduce energy consumption resulting from the

transportation of cargoes;

BIRBERRMHER -

AR R S W38 8 T £ A O BETRB#E

c)  Prioritising the use of equipment and products of low energy consumption and high efficiency;

BEBBEERBELSRERBANREREM

d) Considering the use of renewable energy, whenever appropriate;

WIEREE - BRERMABALRR

e) Promoting the importance of reducing carbon emissions along the supply chain.

HEEE D HEER RN ERME -

» Annual Report 2022
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Scope 2:

by motor vehicles, propane, acetylene and diesel
consumed in production. Conversion is in accordance
with the CO,e emissions factors in HKEX Reporting
Guidelines.

It represents the electricity purchased from power
suppliers. The emission factors used are the latest
available factors: the Ministry of Ecology and
Environment of the People’s Republic of China —
“Baseline Emission Factors of Power Grid in Northern
China Region (¥ RS HELEREREF)"
(2019) 0.9419 tCO/MWh; “Baseline Emission Factors
of Power Grid in Central China Region (¥ [& 1
BHAEEGZHENET)" (2019) 0.8587 tCO/MWh;
“Baseline Emission Factors of Power Grid in Northwest
China Region (Fadb [ 15 & 40 X E P A7)
(2019) 0.8922 tCO/MWHh.

#HE2 :

ESG GOVERNANCE (continued) RE - HE8RERRE®
Environmental Protection (Continued) A RERESR)
Emissions (Continued) 1. BB#E)
1.2 Reduction of Greenhouse Gas (GHG) Emissions 1.2 BB ERE(GHG)HM ()
(Continued)
Through achievement of the aforesaid measures, the FRBBENLERE  TRETAF
following table sets out the emission volume from the EEBERABREMBENTS -
main GHG emission sources of the Group's operating MAARLEMIEAFTZRERE
sites in Qingdao, Zhengzhou and Xi'an covered by the IRERHHERE
Report during the Year:
GHG Emission Volume (equivalent of
GHG Emission Sources Consumption carbon dioxide in tonnes)
BERBENE
BERBNERR }E (B=E{tRES)
In 2022 In 2021 In 2022 In 2021
—E-CF —EC--F —E-CF —E--F
Scope 1 EE1
Diesel consumption (litres)’ LOHIEE (D)
Mobile source B 4,371 5,410 12.12 15.00
Fixed source ElE R 26,814 24,314 70.17 63.62
Gasoline consumption (litres)’ RS (A
Mobile source mENR 49,237 19,306 133.33 52.28
Total propane consumption (kg)'  AiTEFEE(AT)! 29,036 7,286 87.60 2198
Acetylene consumption (kg)' LRFEE(DT)! 4013 2,895 13.58 9.80
Sub-total’ S 316.80 162.68
Scope 2 #E2
Power consumption of HERHHER
manufacturing facilities (kWh)? (FTRE)?
(Northern China Region) (FELRE) 2,066,630 1,235,640 1,946.56 1,163.85
Power consumption of BRI EE
manufacturing facilities (KWh)? (FRE)?
(Central China Region) (FEhR) 1,533,359 1,316.70
Power consumption of HERHHER
manufacturing facilities (kWh)? (FRE)?
(Northwest Region) (Al ) 300,058 267.71
Sub-total hap? 3,530.97 116385
Total GHG emissions BERBHNRAS 3,847.76 1,326.53
Production volume (tonnes) EEE(H) 12,855.98 2,251.70
GHG emission intensity RERBHNEE 030 0.59
(equivalent of carbon  (equivalent of carbon
dioxide in dioxide in
tonnes/tonnes) tonnes/tonnes)
B-alias/ /W) M-a{Rz2/ %)
Scope 1: It represents the gasoline and diesel oil consumed #HET: BABHEAENTRLESE - £ E

HFEHIALE -« L8R - 5h - ik
NAEBBHIMEERESITH=
A/ ERMET -

EEENHERBENE SN - T
REBREFASZHARRAT :
REAREMBARERES -
(iR BRAE LR ERA T
(2019) 0.9419 tCO/MWh : [#h
& BMEERBENE T (2019)
0.8587 tCO/MWh : [FE4b & 15
BRHEEGBEHRAT] (2019)
0.8922 tCO/MWh °

TR FFR c EREREFREENRERERAA
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ESG GOVERNANCE (continued)

A

Environmental Protection (Continued)
Emissions (Continued)
1.2 Reduction of Greenhouse Gas (GHG) Emissions

1.

1.4

(Continued)

In financial year 2022, the Group's total GHG emissions
increased by approximately 190% as compared with
the financial year 2021, which was mainly due to the
expansion of the scope of data collection and the
addition of two subsidiaries in Zhengzhou and Xi‘an,
resulting in a significant increase in total production
volume of 471%. Actually, the Group’s annual GHG
emission intensity has significantly decreased by
approximately 49% as compared with 2021.

BRIE -HERERRE®

A

RERE D
1. BER#E)

1.2 BLBEREEGHG)HM ()

AEEBR-_TE-__§F - B=[E
FREERR _S-_—WFE LAY
190% ' FEZRARAKFERAEIE
REHE - EMEBMANALZRRT
DR EEBERNEEA471%E
By ER EASEFERERE
HRBRER T - —F KB TRY
49% -

Target B &

&

For the financial year 2023, the Group’s GHG emission indicators will present a downward trend.
ZE=PF - AEBEAERBYRERETHBEE -

Reduction of Wastewater Discharge

The processes and technology adopted in the Group's
operations do not involve significant water consumption
or discharge of wastewater. Water is reused in the
exhaust gas treatment system in spray-painting process.
Therefore, the Group’s discharge of wastewater mainly
involves daily office operations. In view of this, water
conservation signs are put up in washrooms, pantries,
canteens and dormitories to raise employees’ awareness
of resource conservation for reducing sewage generation.

Reduction of Solid Wastes

The Group has maintained a high degree of management
over reducing leakage of various oil products, thereby
reducing generation of related wastes. Through
lean production, the containers for paints with low
consumption were changed to small containers to
reduce the amount of hazardous wastes such as waste
paint residues and paint containers used. In addition,
the Group also upgraded its processes to reduce the
generation of hazardous wastes, such as the adoption of
centrifugal casting process to fully prevent the release of
asbestos wastes.

CMIC Ocean En-tech Holding Co., Ltd. + Annual Report 2022
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ESG GOVERNANCE (continued) BIE -HERERRE®
A Environmental Protection (Continued) A BRERESR)
1. Emissions (Continued) 1. BB

1.4 Reduction of Solid Wastes (Continued)

1.4 B EREEYE)

The operating sites covered in the Report generated a
total of 135.11 tonnes of non-hazardous waste during
the Year, and the types and distributions of these
wastes are set out in the following table. Currently, the
main identified hazardous wastes included: waste paint
residues, scrap paint containers and waste mineral oils.
The cumulative volume of all such wastes reached 30.26
tonnes throughout the year. The Group recovers waste
paint residues through the water curtain system, and
reduced waste paint residues by 5.97 tonnes in 2022.
The Group recovers dust through vacuum cleaner and
cutting purifier, and reduced dust emissions by 0.2 tonne
in 2022. The Group also uses cyclone dust removal
and bag dust removal to reduce exhaust gas and dust
particles. The total amount of waste reduced in 2022
was 7.03 tonnes.

ABEMRENE BN AFE
AHEF135VTENEEZREEY)
HEEESHIMTNRAR : BATH
BRNITEHEEEEZEVEIE Bl
RE BERAMKERYSR  2F
23:130.2608 - £EE B BKERLE
WRERARDE E T ZFHIMF
VA B RE R R EES . 97ME o BB E
Ze IR EE RS AN B R L 22 B WK EE -
E_T__FHERIMEERE
0.2 - £ & [F &5 5| FA BE 2L Bk B2 AN R
RBERVEIMHEEN - £
T FHMEMMRLNEDREE
7.030Mf o

Emission intensity per tonne

Type of Waste

Total volume (tonnes) of production unit

BEYESR EHEHES () BWEEBNHERBE
In 2022 In 2021 In 2022 In 2021
—E-= —E-—F —E-— —E-—F
Hazardous wastes BEEZEY 30.26 11.44 0.0024 0.005

Non-hazardous wastes mEREZEY)

Scrap steel REHM 44.79 67.95 0.0350 0.030
Scrap paper cartons REAR SR B3 5.65 3.33 0.0004 0.001
Scrap wooden boxes BERBEERE 10.42 6.38 0.0008 0.003
Domestic wastes HEERIR 43.99 32.42 0.0034 0.014

MR AEERABIRIRERE - 12

Due to the expansion of the scope of data collection
during the Year and the addition of two subsidiaries in
Zhengzhou and Xi‘an, the Group's total waste discharge
in the financial year 2022 has increased significantly.
However, the Group has effectively reduced waste
emissions through various measures, and the emission
intensity of various wastes has decreased significantly
except for the slight increase in emission intensity for
steel waste as compared with that of last year.

MBHMALZMRF AR ANEE
R-FB-__MFNEEVIRLE
BERRNREEEN BEEERBERA
R B EERYEEN - &HE
EMREBERENMREFRE
BRI HMEHERMHENETE
R IE TR

Target B1Z

&

For the financial year 2023, the Group will continue to strengthen the improvement measures and
management approaches of waste emissions, aiming to present a downward trend from financial year
2022.

“T=WF - ARESEE IR ER DB R SCER N E

# .

Bk B - _—F2 TS
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ESG GOVERNANCE (continued)

A

Environmental Protection (Continued)

1.

CMIC Ocean En-tech Holding Co., Ltd.

Emissions (Continued)
1.4 Reduction of Solid Wastes (Continued)

Handling of Hazardous Wastes

The Group develops a plan for hazardous waste
management on an annual basis, and sets waste quantity
targets for all relevant departments. Regular assessment
is conducted and appropriate control measures are
implemented for waste reduction where necessary. To
cooperate with relevant management efforts, the Group
arranges for the classification of hazardous wastes, puts
up signs of hazardous wastes in the storage area, and
engages qualified subcontractors for proper handling.

Reuse of Wastes

The Group keeps strengthening quality control to reduce
wastes resulting from non-conforming products, and is
striving to extract steel materials from wastes for “non-
production” usage. Through this approach, a total of
31.0 tonnes of steel materials was reused throughout the
Year. In addition, scrap iron chippings generated during
the processing stage was also reused by the Group for
casting production.

Recycle of Wastes

In order to effectively handle recyclable wastes, the Group
requires employees to classify relevant wastes and affix
them with appropriate labels, which facilitates collection
and periodic delivery to the qualified subcontractors
for recycling and disposal. One of the examples is the
handling of scrap product packaging cartons, in respect
of which the Group follows the abovementioned policy
and engages qualified agencies for collecting and
recycling of such paper wastes. The total amount of such
wastes recycled during the Year was 9.39 tonnes.

» Annual Report 2022
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BIE -HERERRE®

A Environmental Protection (Continued) A BRERESR)
2. Effective Use of Resources 2. BERMERER

The Group consumes resources mainly through material
procurement, product manufacturing and office operations,
and has formulated policies in these 3 aspects for managing

AEENEREBIZIRNYHRE  E
mBERRATENE  HEM=TE &
B B EARRABCR - UAREBEIRM B LA

the effective use of resources and reducing wastage: MRDRE

Formulate policies related to the efficient use of resources

FERBEREREBABR

a)

b)

Green Procurement Policy:

BRERBEEK

Environmental safety assessments shall be conducted before procurement of chemicals. Toxic and hazardous
products shall be substituted by products that are non-toxic or of low-toxicity;
RECEnK  BEEETRRZETE  UESHESHERDRESIHEETER

Green Manufacturing Policy: The manufacturing process mainly involves consumption of energy, use of raw

materials and use of water for exhaust gas treatment. In view of this, the Group has formulated policies to address
issues in these three aspects:

BRERERE  ZEEETIZPRERNER  BEMANERREREENAK  SULBRREEE=(E2

m :

iii)

Newly purchased equipment shall meet the national energy consumption level, and purchase of high energy
consumption equipment listed in the national phase-out catalogue is prohibited.
MBI RETREERMERSR  RIERBEZAKE SENRAEFERE °

Technological processes shall be optimised for improving utilisation of steel and reducing the amount of
scrap steel material, and for the use of materials, the Group shall strive to recycle scrap product packaging
cartons. These policies helps with reduction in both waste generation and consumption of paper resources.
BATERE  RESEMERE  BLBEZMAVMOEE  EYHNER L SEBORERNBERNE
mBEAM - IR — T ER DY REY - RS EEREEIR o

In the spray-painting process of the Group’s factories, the exhaust gas treatment system currently in use is
designed to absorb exhaust gas through water recycling, thereby reducing the use of fresh water supply.
This saved 135 cubic metres of fresh water throughout the Year.

EEBTITHMERBESR BRI EEFEANBERERERLS @ FEKERBHAARKESR « 8RB
oK - AREE HEE 1355 TR FTEF K o

TR FFR c EREREFREENRERERAA
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ESG GOVERNANCE (continued) BRE HERERBE®
A Environmental Protection (Continued) A RERE®E)
2. Effective Use of Resources (Continued) 2. BERERERE)

Formulate policies related to the efficient use of resources

FERBEREREABR

c¢) Green Office Policy: Reduction in use of office resources includes:

BRERAERE RSB AETNERER - B4

(i) using double-sided printing of paper instead of single-sided printing, and prioritising a paperless office
operation and application of electronic filing record, to minimise the use of papers;
EAREBITHREREEITE  WBAEZEREMMCPNEE  BEERAEFFRIHE MM RE
A

(i) using water-saving devices as much as possible amongst office facilities, such as high-efficient flushing toilets
and automatic sensor switch faucets, and reminding employees to save water in daily operations;
MARMBRBHRAEKEE - 11 BEHKERNME SR ERBARKER  TEAEEETIREST
BRI FAIK

(iii) improving interior design to make full use of natural lighting, such as the use of transparent tiles, and

maximising the use of energy-saving devices including LED lights, adoption of acoustic automatic control and
solar power supply for public lighting. The current office buildings adopted LED lights during construction.
Solar panels are used for street lighting in new factories, light and acoustic automatic controls are used in
public area lighting, newly purchased equipment must meet the national energy consumption level and
purchase high energy consumption equipment in the national phase-out catalog is prohibited.
HEZENX: G SEFAEAR. - 10 : KABKES  UREHASERES - 1 EFALEDE - A
IRIATRAE X B EEH - RIBREMES - BATNHRAERIFTERRALEDE « MR IR ERBARAX
(BRe TR - AR BARANIENEE  FTRERETHEERNERSR - RIERBEZGAE
B EM=ALRERE

Major resources consumed by the Group during the Year are RAEE - KEMERNEZEZRRETIW
listed as follows. Electricity remained as the main resource T BADNREZHEANEIR - RAF
consumed. The Group did not encounter any problems in B AEBEESKE B SRR EIEE T
sourcing water that is fit for purpose during the Year. R

Intensity of consumption per

Resources Consumption tonne of production unit
BWEEENN
BiR #E ERARE
In 2022 In 2021 In 2022 In 2021
—E- —E-—F —E-— —E-—F
Municipal Electricity (kWh) T8 (F FLBF) 7,647,361 1,941,240 594.85 862.12
Fresh water (cubic metres) — FTEEEIK (5775 K) 32,928 11,558 2.56 5.13
Package material (tonnes) B2} (HR) 53.79 74.37 0.004 0.033

112 CMIC Ocean En-tech Holding Co., Ltd. + Annual Report 2022
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ESG GOVERNANCE (continued)

A

Environmental Protection (Continued)

2. Effective Use of Resources (Continued)
In 2022, the intensity of consumption of electricity, water and
package material of the Group has decreased significantly as
compared with 2021, representing a decrease of 31%, 50%
and 88%, respectively.

&

Target B

BE - HERERERE

RiE - HERERBE®
A RERE®E)
2. BEREAERE)
REFBZTZZ_FE  KNBREMHH
RAZRER-Z-—F KR IE - THBL
B9 R A&31% * 50%F88% °

For the financial year 2023, the Group will present a downward trend in the intensity of consumption of
electricity, water and package materials as compared to the financial year 2022.

—E-WF - AKEEES

3. Education on Environment

3.1

3.2

Environmental Protfection Training fo Employees
To coordinate with the implementation of the
environmental policies and measures, the Group
has formulated an employee training programme
for continued enhancement of their environmental
awareness and competence in the implementation of
relevant measures. In the Year, the number of employees
that participated in the environmental protection
trainings and trainings on identification, collection,
transfer and storage of hazardous wastes reached 532
persons with a total of 1,174 training hours, which is
approximately 70.39% higher than that achieved in
previous year which was 689 training hours, which will
reduce environmental risks imposed by the relevant
operations in a more effective way.

Promotion of Environmental Protection along the
Supply Chain

Suppliers are important partners with the Group. The
Group intends to enhance the environmental awareness
of its suppliers by taking advantage of its influence in the
supply chain. Consequently, environmental performance
has also become one of the evaluation criteria during
the supplier selection and approval process, thereby
enhancing suppliers’ awareness of environmental
protection and reducing carbon emissions to the
environment.

%

KMBEMBERAEER _T_—

3.

T ZFFHR

MEZTRBE -

RIEHAE
3.1 BEIBRE
ATRASERRRELEEHRNE

B AEESEEIEE - TH R
FEIHIRIRE S RAREEENH
Th  AEEEISEBREIE
EREEYHE KK ER BT
FEIBES32 AR - A 11745531
% ¥t EFEH689EIRREE I/
 HHN#I70.39% @ B E A BB
m%%%%&&mmﬁm@o

3.2 REHRREME
HEBEAEENEEZAERH
AEEFAEREEHERTNRE
N RAVERORRER W%
EEERBHHEBNEREST
%%ﬁmmﬁﬁmﬂﬁM%%ﬁw
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CE

ESG GOVERNANCE (continued)

A

CMIC Ocean En-tech Holding Co., Ltd.

Environmental Protection (Continued)

4,

Minimising of Significant Impacts to Environment and
Natural Resources

In respect of the business nature of the Group, we have not
found any significant impact of our business activities on the
environment or natural resources. Through relevant measures,
the Group is committed to enhancing environmental
sustainability and reducing its impact on the environment.

In addition to the aforesaid policies and measures for reduction
of emissions and effective use of resources, all products from
the Group have been strictly certified by Classification Societies
for fulfilment of the environmental protection requirements
for offshore products. Moreover, TSC Offshore has established
and obtained the 1ISO14001 Environmental Management
System certification, and has formulated effective procedures
to ensure minimising of environmental risks in its operations.

During the reporting period, the Group did not identify any
operating site with any legal violation or complaint relating to
environment.

@

Target B &

B -

HERERAE®

A BRERESE

4.

BOHBRERRAREFREREALE

RASBENEBEEMS - RALEER
EBEDHRERRAEREREMEXN
FE - AEEFBREBER - BIRET
REAFHBERONEHRENTE

PR T o3l P B A ISR B Bt DAURR R PR
RERERER  SEEEFHERDE
BBMAENBRRRE  UWne s LESR
TERR I EMER ; BtHh - TSC Offshore
Y RIERISO14001 R E B IR RAE -
Bl EARMIRT MiERESERIEPROE
IRIFER YRR o

EREHRA - NREEYEZFRETALE
Bhw NOE ORISR B HE DI AR R IR -

For the financial year 2023, no operating site of the Group will be in violation of laws relating to

environment or receive relevant complaints.

“ECCUF  AEEET S E IS RIERIRERBEEG S

Climate Change

The Group is deeply aware of the impact brought by climate
change, actively responds to the government’s “carbon
peak” and “carbon neutrality” goals, continuously explores
new opportunities in the new energy industry, enhances
climate risk resilience, and makes contributions to business of
environmental protection. During the reporting period, to the
best knowledge of the Board, the Group was not materially
affected by any climate-related issues.

&

Target B &

2IAERAER AR

RixZ 1t
AEEBFABBIRIER#CEROTZE
I 7% 1 28 e WO [ Ak 1 | K [k e A0 ) B
1B TERRMEREETHE - IR
RERZIE  SREZFEELER - XK
SHIF  RESEMAKN - AEEYER
FREEEREMXIERZE -

For the financial year 2023, the Group will not be materially affected by any climate-related issues.

“FoSHE  ARERREARRANHENEEE

» Annual Report 2022
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ESG GOVERNANCE (continued)

B Social Responsibility
Employment Policies and Practices
1.  Employment

1.1

Employment Policies

The Group regards employees as its most important
assets. We adhere to the concept of common
development of employees and the Group and guarantee
equal rights for every talent by establishing a fair, open,
diverse and inclusive employment system, and we always
pay attention to the growth of our employees and
create a good working environment to enhance their job
satisfaction.

The Group has always strived to maintain equal
employment opportunities. Every vacancy in the Group
is publicly advertised through online, intra-group
competition or other appropriate channels. A fair
selection process is conducted based on each applicant’s
competence, skills, etc. The Group has developed and
followed the equal opportunity policy with regular
reviews on implementation. The Group will not refuse
job applications for attributes such as race, skin colour,
gender, language, religion and/or political views, etc.,
and the treatment of employees in the Group will not be
affected by the above factors.

During the reporting period, the Group did not identify
any legal violation or complaint relating to discrimination
or other employment practices. The Group also strictly
complies with legal requirements relating to bilateral
termination of employment contracts in each of its
operating locations.

In the future, we will continue to adhere to our fair,
open, diverse and inclusive employment policies, and
encourage more talents of different backgrounds and
from different regions to join the Group.

BE - HERERERE

RE - HERERAE®

%

g5

BRBERER

1. 1E#

1.1
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RiE  HERERKRSE

ESG GOVERNANCE (continued)
B Social Responsibility (Continued)

Employment Policies and Practices (Continued)

1. Employment (Continued)
1.2 Composition of Employees

RIE -HERERRE®

tEEFE)
ERBERERE)
1. EREE)

1.2 EEAK

As of 31 December 2022, the four operation sites
covered by this Report had 309 employees, all of whom
were full-time employees. There were no part-time
employees and 58.39% of them ranged in the age group
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)
Employment Policies and Practices (Continued)
1. Employment (Continued)
1.2 Composition of Employees (Continued)

The average monthly employee turnover rate for the Year
is summarized as follows. The employee turnover rate
for the Year in different statistical categories decreased
significantly compared with that of 2021, and the total
average employee turnover rate decreased by 39%
compared with that of last year.

BE - HERERERE

RE - HERERRE®
B #HEEF®E)
BREBRERERGE)
1. EEGE)
12 EEAKE)
AFEEMTATFHEE RAEHl
T BT = —FIELLE - AF
EWMEIRAXETRSFDENYE
ANEETR  BEHEIREAER
EFETFE39% ©

2022 Average

2021 Average

Monthly Monthly
Employee Employee
Turnover Rate Turnover Rate
(%) (%)
—E-= —E-—4F
8ATH BRA¥H
EERAE EERKE
(%) (%)
Gender 4 5l

Male Bk 0.53 0.89
Female g 0.35 0.40

Age group BT F#
18-30 18-30 1.18 4.47
31-45 31-45 0.43 0.93
46-60 46-60 0.33 0.42
> 60 > 60 0 0
Overall average: #Eg 0.50 0.82
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ESG GOVERNANCE (continued)

Social Responsibility (Continued)
Employment Policies and Practices (Continued)

1.

CMIC Ocean En-tech Holding Co., Ltd.

Employment (Continued)
1.3 Employee Benefits and Public Welfare Activities

In order to attract more talents in various positions, the
Group’s remuneration system is based on job grade
and performance. The wages paid by the Group and
its other subsidiaries have reached the minimum wage
standards of the regions in which the Group is operating.
In addition to ensuring employees’ stable income from
the basic salary, the Group also provides bonuses
in association with the employee’s performance for
recognition and retention of outstanding employees.

The Group purchases additional commercial insurance
(covering critical illness, traffic accident, etc.) for those
employees of certain seniority to offer them additional
coverage. In addition, each mainland Chinese employee
is entitled to sick leave benefit better than the statutory
requirement. While the statutory requirement allows for
a 30% deduction in employees’ wages during a sick leave
period, the Group provides employees with 6 days of
paid sick leave in a year during which no wage deduction
is required. Other employee benefits include free shuttle
bus for pick-up and drop off, transport allowances,
phone allowances, and lunch subsidies etc.

» Annual Report 2022
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ESG GOVERNANCE (continued)

Social Responsibility (Continued)
Employment Policies and Practices (Continued)

1.

Employment (Continued)
1.3 Employee Benefits and Public Welfare Activities

(Continued)

In addition, we believe that creating an engaging
corporate culture is critical to the development of our
employees. In this regard, the Group arranged a trip to
Laoshan Scenic Area (1% |1/ & = %) and Laoshan Academy
(1851112 B3) for the staff of functional departments in the
PRC region, GHT, and Institute of Science and Technology
Innovation of the Group to carry out a corporate activity
entitled “Hiking Famous Mountains on the Sea and
Visiting the Holy Land of Chinese Ancient Academy to
Celebrate the 20th National Congress (2 =+ X -
g EAIL - BEEEM)” in 2022. On the one hand,
the corporate activity conveyed great concern about
the psychological health development of employees,
added employee benefits, enriched the cultural life of
employees, and sublimated their happiness. On the
other hand, the corporate activity further promoted and
deepened the interaction and communication among
employees, strengthened the teamwork atmosphere,
improved the cohesion and combat effectiveness of the
team, strengthened the construction of corporate culture
and ESG practice effectively, and realised common
enhancement of personal and corporate values.
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ESG GOVERNANCE (continued)

Social Responsibility (Continued)
Employment Policies and Practices (Continued)

2.

Occupational Health and Safety

The Group attaches great importance to employees. As an
employer, we are committed to protecting the health and
safety of all employees. In order to continuously mitigate the
impact of operations to occupational health and safety, the
Group is not only committed adhering to the laws, regulations
and industry standards as the baseline, and but also striving to
achieve the safety targets of “Zero Occupational Disease” and
“Zero Major of Casualties”.

All of the Group’s employees at or above managerial level, the
labour union chairperson and OHS employee representatives
are members of the Safety Committee which is responsible for
the relevant occupational health and safety matters within the
Group. The Group adheres to the “Stop Work” policy, which
entitles any employee to stop work any time an employee’s
safety is subject to risk in order to prevent the occurrence of
work-related incidents.

We have comprehensive safety policies and measures to
provide protection for employees. The Group strives to
identify various opportunities for prevention of occupational
disease through enhancement of the work environment. The
Group also actively responds to advice given by employees
in relation to occupational health and safety, recognises
and rewards those employees who have contributed to the
continual improvement in those areas. In addition, the Group
also maintains close communication with all employees and
relevant stakeholders on occupational health and safety, and
has established multiple communication channels and models
to ensure the health and safety of all employees.

The Group provides suitable personal protective equipment
free of charge to its employees including helmets, safety
goggles, protective masks, safety gloves, safety belts and
purifying respirators. For employees exposed to occupational
disease hazards, including those who work in painting and
shot blasting processes, the Group arranges annual, free-of-
charge physical examinations by qualified medical institutions
to ensure the health of employees. During the Year, the Group
has arranged for a total of 62 employees to undertake physical
examination, from which no case of occupational disease was
diagnosed.

CMIC Ocean En-tech Holding Co., Ltd. + Annual Report 2022
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ESG GOVERNANCE (continued)

Social Responsibility (Continued)
Employment Policies and Practices (Continued)

2.

Occupational Health and Safety (Continued)

At the same time, in view of the continuous impact of
COVID-19, the Group has taken various measures to ensure
the health and safety of its employees. The Group, in
accordance with the local pandemic prevention requirements,
promotes its employees to enhance their pandemic prevention
awareness, encourages employees to get vaccinated, and
implements the working-from-home system with flexible
working hours in the light of the severity of the pandemic. The
Group have also provided employees with preventive gears,
such as surgical masks, alcohol and disinfectant. At the same
time, the Group has also issued guidelines to its staff, advising
on measures to cope with COVID-19 outbreaks among its
staff and their family members. In addition, the Group has
established a systematic reporting mechanism to handle
employee applications, coordinate and deal with employee
work arrangements timely and properly, thereby ensuring
normal business operation.

On the other hand, the Group strives to raise the safety
awareness of its employees through promotion on bulletin
boards and posting of safety signs. More importantly, the
Group has also established a safety training and education
system and developed an annual training plan at the beginning
of the Year. Occupational health and safety training courses
are conducted regularly to its employees, and training topics
include general occupational health and safety education,
correct usage of personal protective equipment, and safety
precautions for various hazardous work, such as trainings on
occupational health and safety, safety of dangerous chemicals,
safe use of gas, safety of welding, safety of welding operation,
safety of painting operation, sand blasting operation and
lifting operation, fire safety and safety of operation at heights.
Taking into consideration various health and safety training
programmes, the total number of the Group’s employees
trained in the Year was 1,417, reaching a total of 2,921.5
training hours. Moreover, the Group considers the mental well-
being of employees to be valuable assets, and has alleviated
employees’ working pressure through arrangement of various
activities such as mental well-being courses and group sharing,
with a total of 13 cross-team exchange activities held in the
Year.
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BR - HEREREKSE

ESG GOVERNANCE (continued)

Social Responsibility (Continued)
Employment Policies and Practices (Continued)

2.

Occupational Health and Safety (Continued)

Some of the subsidiaries within the Group (such as Qingdao
TSC Offshore Equipment Co., Ltd.), have established and
achieved the OHSAS 18001 safety management system. In
accordance with the requirements of the management system
certification, the Group has identified clearly the origins of
dangers in the workplace and conducted risk assessment at
those areas. Relevant companies have evaluated the workplace
on the occupational hazards in plants in 2022 for ensuring
appropriate controls in all positions with hazards. In addition,
the Group has established a 6S inspection system for regular
check of workplaces and inspection of fire and electrical
equipment, and has formulated plans for regular maintenance
of equipment.

As of 31 December 2022, the Group identified neither
any legal violation against the key regulations relating to
occupational health and safety, nor any incident of work-
related fatality or working days lost due to work-related
injury. The Group had no employees involved in work-related
fatalities in the past three years.

@

Target B
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For the financial year 2023, the Group will maintain a workplace fatality rate at zero, and no employees will

involve in work-related fatalities.

“EC=F AKERFIESHATERT EETPRATIRTEY -
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BIE -HERERRE®

B Social Responsibility (Continued) B #HE8EFE®)
Employment Policies and Practices (Continued) ERBERERE)
3. Career Development and Training 3. BERREEY

The Group adheres to the principle of meritocracy and REEERIAAESIMRA - FERRMH

regularly provides its employees with promotion opportunities, BIEAKE BIMNABELSEZHIE

which is based on a comprehensive evaluation of both the KB N M EETHBEINTE - [/

employee’s work performance and competence. In addition, - INIERSEREBENNOAT TR H

the Group also emphasises on training of potential talent, and SERMIIEIAETEERAELT -

the Group's internal training team is responsible for developing

talent.

The Group is implementing two major training programs: REBIEEETMAIZIFE -

Q%gb C/edaLr program
oo #HEE

This program is designed to develop talents with high potential and establish teams of high performance.
This program offers systematic training courses, and talent is developed in two aspects (managerial and
technological) and four talent categories (high potential talent, global key talent, local key talent and
technical expert). After accumulation of three to five years of work experience, trainees will become the
backbone of the Group.
RERSEBENAL  BURBHERK - LS ARGCHEIIRE - AL VD BERAMER R (B
AEMD) ROBEAA (RBEAT ~ 2IREARAS - BHEARAST BWER) - 2EBEB=FRFHTIELK
BRRETE HERR/RAKENHENE -
This program is designed to develop the internal training team within the Company and to effectively pass
on technology and promote the corporate culture of the Group. Through systematic training, the Group
firstly trains up a group of influential staff through a 1 to 3 ratio training sharing model and such staff will
then become a high performance training team after accumulation of three to five years of experience.
BB R RN EEIIEE - B EARMAE A REBHNEEE - BBRIENEN - BEBR
—HEXENNET  BEIATIANSIDZRN  TREE=ZFZAFHNLER  KAREXNEIE
B o

In 2022, the total number of employees at the Qingdao, RIE—FEAREMRENTS - B

Zhengzhou and Xi'an operation sites covered by this Report MAMPAZ EE M - #EXIFINETBA

who received training reached 1,116 with a total of 1,672 IREGEN,116 © B 1,672 -

training hours.
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ESG GOVERNANCE (Continued) RE - HERERRE®
B Social Responsibility (Continued) B #HgEFE®)
Employment Policies and Practices (Continued) ERBERERE)
3. Career Development and Training (Continued) 3. BERRIZY(E)
The following tables set forth the enhancement in HTRABRAFEEEREZIREETD
performance achieved by the Group in terms of proportion of Lt R B B F IR B E R E R A SR
employees trained and the average number of training hours EFRKFERANEERA  EEREES
per employee during the Year as compared with last year, F P9 55 0 B0R 40.22/ N

but the average training hours per employee per month has
decreased by 0.22 hours:

Monthly Average Proportion of Trained Employees (%)
BEZEINEENESATHEE (%)

In 2022 In 2021 Change (%)
—ZT—— T (%)
Gender 4 Bl
Male Bk 32.41 27.61 17.39%
Female poglis 25.44 24.68 3.08%
Employee Rank EE& R
Senior management BRERE 29.10 26.39 10.27%
Middle management RRERE 32.26 21.58 49.49%
Junior employee /BT 35.37 27.52 28.52%
Overall average B 31.31 27.16 15.28%
Monthly Average Training Time of Each Employee
(hour)
BHEENSE B FHEZIEFE (NE)
In 2022 In 2021 Change (%)
e —T— B1E(%)

Gender % Bl
Male s 0.48 0.72 -33.33%
Female I 0.41 0.91 -54.95%
Employee Rank EE& 5
Senior management BREEE 1.05 0.84 25.00%
Middle management PAREEE 0.98 0.94 4.26%
Junior employee MIF/ET 0.57 0.71 -19.72%
Overall average By 0.53 0.75 -29.33%

@ Target B

For the financial year 2023, the average monthly training time of the male and female employees of the
Group will increase to at least 1 to 2 hours, respectively.
—TCE  AEESERLZMEEESNE B FAEIRR S RBE MBI E DN Z2/)NE -
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)
Employment Policies and Practices (Continued)

4.

Prohibition of Child Labour and Forced Labour

The Group strictly complies with the employment laws and
regulations in each of its operating locations pertaining to
child labour and forced labour. As a result, all job applicants
are required to provide personal identification documents for
verification to ensure that they are at least 18 years old. The
Group prohibits any form of forced labor or servitude, and
ensures that all employees work voluntarily.

Prior to confirmation of employment contracts, the Group
allows sufficient time for employees to read and understand
the relevant terms and conditions, and contracts are to be
signed only when employees fully understand the content.

The Group has always promoted the principle of work life
balance and does not encourage overtime work. The Group
strictly controls the number of overtime hours by requiring
a review and approval process when overtime work is
required, under which all overtime work must be approved by
department managers and abide by the local labour laws.

During the reporting period, the Group did not identify any

complaint or legal violation relating to child labour and forced
labour.

@ Target B &
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For the financial year 2023, the Group will have no complaints or legal violations relating to child labour and

forced labour.
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ESG GOVERNANCE (continued)

Social Responsibility (Continued)
Operating Practices
Supply Chain Management

&,

5.1

CMIC Ocean En-tech Holding Co., Ltd.

Supplier Selection and Management

The Group adopts the QHSE criteria for supply
management, through which its suppliers are selected
with their performance of corporate social responsibility
as one of the evaluation criteria. Suppliers are required
to sign and comply with the code of supplier’'s conduct
established by the Group, which contains clauses relating
to environmental protection, anti-bribery, etc. The
Group also actively encourages communication with the
suppliers through multiple channels (including telephone,
e-mail, questionnaire, and training, etc.) to elaborate the
Group's requirements of corporate social responsibility
by promoting the mutual benefits from fulfilment of the
responsibility.

The process of manufacturing equipment for onshore
and offshore drilling rig and wind power installation
platform is extremely complex and tedious, involving the
assembly of fine and complex parts, and the threshold
and qualification requirements for suppliers are very high,
which requires standardized work processes and stable
supply chains to ensure consistency. In order to ensure
that the quality of equipment produced is consistent
and maintained at a high level, we must have effective
supply chain management, and establish a sustainable
relationship with suppliers of materials, electronic parts,
equipment, services, etc. Therefore, the Group strictly
follows internal procedures to communicate with
suppliers and ensure that the required goods and services
are purchased in a competitive, fair and transparent
manner. As quality, environmental protection, service and
cost performance are the key indicators for the Group'’s
assessment of suppliers, the Group has developed a
systematic supplier management system to manage its
supply chain to identify, analyze, select and manage
suppliers based on clear criteria.

» Annual Report 2022
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ESG GOVERNANCE (continued)

Social Responsibility (Continued)
Operating Practices (Continued)
Supply Chain Management (Continued)

&,

5.2

58}

54

Distribution of Suppliers

The Group has qualified supplier quality assurance
personnel (SQA) to evaluate suppliers in various aspects
on a regular basis, and to conduct audits on specified
suppliers for ensuring the compliance of their operations
with the Group’s requirements. As of 31 December
2022, there was a total of 724 qualified suppliers for
provision of materials to the Group, and their number in
terms of geographical regions are: 704 based in China, 2
based in Taiwan, China, 2 based in Switzerland, 1 based
in Ireland, 1 based in Italy, 1 based in France, 6 based in
Germany, 2 based in Japan and 5 based in U.S.A.

Evaluation of Social Responsibility/Environmental
Performance Aspects

Apart from considering the aforesaid scope of evaluation,
the Group gives priority to local suppliers possessing
the same qualities to support the reduction in emission
of greenhouse gases. The proportion of local suppliers
currently accounts for approximately 97.2% of the total
supply base, and overseas procurement will be made
only when suitable local suppliers are not available.
Moreover, some suppliers are subject to the evaluation of
social responsibility/environmental performance aspects,
and approximately 85.2% of the Group’s suppliers have
fulfilled those evaluation requirements in the Year.

Supplier Evaluation Results

During the Year, the Group has engaged 183 new
suppliers. They had passed through the evaluation prior
to procurement, and some of them were additionally
required to go through on-site assessment for ensuring
compliance with the requirements of the Group and
its customers. Moreover, each of the Group’s existing
suppliers is also subject to annual evaluation for
continued monitoring of their performance. Those
existing suppliers which may have significant impact
on the Group’s operations are even subject to on-site
assessment. In 2022, 99 new suppliers and 287 existing
suppliers passed the on-site assessment.
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E
B

SG GOVERNANCE (continued) IR

Social Responsibility (Continued) B

Operating Practices (Continued)

6.  Product Liability
The Group has established and implemented the 1SO9001
Quality Management System, and has formulated appropriate
monitoring procedures to address corresponding potential
product quality risks. All products are required to pass
through relevant quality inspection, whereby their design,
manufacturing process, installation and testing shall all
conform to relevant standards, specifications and technical
requirements, as well as satisfy relevant design parameters. In
addition, all products are subject to rigorous certification and
safety verification by Classification Societies.

The product quality assurance process of the Group is
controlled through the following four aspects:

5 HgRERRE®
HEEE®E

& EEpI ()

6. EGEML

EBEEYLEMISO0TESEREX -
HESBBIMEREZRK - WHES
BEZEREF MBEMVEBBEER
Al - HERET - BUERRE - ZRANEREL
AREMEBAMNELE  REMZWER - I
WK R 28 - BN TEEMY
BRI RBEMELNEEREREZER

K

=

AEBENEREEREERBENTTRE
TTHEAETTEE

Inspection of Materials )
MEmE

« All raw materials must undergo incoming inspection based on their drawings, standards, specifications and
technical agreements. Only materials which pass the inspection are allowed for storage.

« Raw materials that are going to be used in products requiring classification are subject to certification by
Classification Societies, and are allowed for storage and use only after approval.

< FTE RMELNARKIBEL 15 R RITHESETERRR  AREFAIARE -

« BEARHERNEM B ZLBMALRE - SREF AT AEER °

« Verification and testing are conducted during the manufacturing process. Semi-finished products can only
proceed to the next stage after they have passed relevant verification and testing.
« Manufacturing of products requiring classification must undergo certification by Classification Societies, and

can only proceed to next stage after approval.

- BITRREEHMEAR - LBRRERNFKETBRAZ T —IF -

- BEARERNEEBRETEBMAMRE  GREFRAT—IF -

Inspection of Finished Products )
HmRE

« Finished products are subject to final inspection and comprehensive FAT testing.
« Products requiring classification must be certified by Classification Societies and are only allowed for

delivery after the relevant approval report has been issued.
- SELAEmAE TR A M B ATELER N
BEABRE DT EBMRLRE - MREEERERTAIRE -

Non-conforming Product Control )
TEBmE

« Whenever non-conformities are identified during the quality verification process, the non-conforming product
is analysed and processed, and would be taken out of the manufacturing process.

cERBBRETERTARE S TARMETANMMEE - ZIETARAERELEBETEERS -
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)
Operating Practices (Continued)

6.

Product Liability (Continued)

Apart from monitoring of product quality, the Group is also
concerned about the protection of customer information
and privacy policy, and has signed confidentiality agreements
with employees which prohibits employees from disclosing
product information to unauthorised personnel. For electronic
information relevant to customers and self-branded products,
such as specifications and drawings, they are encrypted for
protection from leakage. All new employees are introduced to
the Group’s personal data protection act policies during the
new employee orientation which guides them to respect the
confidentiality of our customers’ information. New employees
are also required to acknowledge the confidentiality clauses
in the employment contract and employee handbook. Any
violation of the clause leads to immediate dismissal and/or
legal action taken against the offender. The Group has also
implemented firewall, anti-virus, and anti-spam solutions for
our information systems to safeguard confidential corporate
information. During the reporting period, the Group was not
aware of any non-compliance to the personal data protection
act.

The Group is also concerned about the protection of
intellectual property. Where appropriate, the Group will apply
for patents to seek protection from the relevant authorities.
The relevant patents obtained by the Group in the Year are
listed as follows:

Name of product/technology patent
Em/ RS &8

BE - HERERERE
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6. EmEMEHE)
BRTEZERASNEGE  AREMIR
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BISMt  FrE TR BN ARIEIIHEGS S
REMAEBOEABRREEBER - A
BEREGETFPELSNREL - MES
MEARERE DL EE FMATEnRE
R - BRESERERER,IELRR
AETE - ARETNEREMNEE RS
LI NG DS B R B B AR R
TR NREARNBEER - RREH
B AN B30 B IR AL AR IR B A B RHE
FERBEDR

REB MBI ABEENEE - HAED
Eom o ANEEE REEEERBENR
# U TRAFEREENNEEEHE
-

Registration authority

A

A type of PMS power station management system and
method, and information data processing terminal
—TEPMSE U E IR R A R % 15 B BRI K0

A type of diesel engine digital electronic governor

— RSB T E T R AR

A type of MCC system monitoring device
—EMCCRHIEREE

A type of method for acquiring and displaying internal
signals of a microcontroller
— B3 A PO ) 23 R BRME SR RO ER SR R BRR 3 0R

State Intellectual Property Office

B M ERE R

State Intellectual Property Office
B B E R

State Intellectual Property Office
BIR MBERE D

State Intellectual Property Office

B HBERE R

TR FFR c EREREFREENRERERAA
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ESG GOVERNANCE (continued)

Social Responsibility (Continued)
Operating Practices (Continued)

6.

Product Liability (Continued)

During the reporting period, the Group was not aware of any
non-compliance to the relevant laws and regulations relating
to intellectual property rights, marketing and labelling.

Despite the implementation of robust quality management, the
Group still attaches importance to customer feedback and has
established a comprehensive complaint handling system. Sales
and project management team will firstly communicate with
customers to identify the details of nonconforming situation,
then the quality management team will analyse the cause(s)
with the relevant departments propose corrective actions.
Eventually the sales and project management team will reply to
customers with the relevant solution and the implementation
thereof.

During the reporting period, the Group did not identify
any legal violation or complaint case relating to product
responsibility. In the same period, no product was recalled
for safety and health reasons. In addition, the Group was
presented with certificates of management system from
relevant institutions in the Year for recognition of the Group’s
product quality and technological achievements:

Name of Product Award

EmBEEN

BRIE -HERERRE®

B HEHE®
LEEGI(E)
6. EmEMEHE)
R|BEHE - AEBE L EEREMAERM
HMERE - EHRFERBARERNE

BEBTTENEERTE  AREDER
BEFPRBEIL HETENRFHES - A
ERHBEEMARERBTIIN « #
BTN ANABER  AREEEHEHE
SHABE LI RE LR B A EFEE ¢ 35
ERAEBEEMHRARTRERITIRAR
BEIRP o

RIBERHE - AEBYEZREMERE
an 2 E AR B HDE I SR B EAT R AR ESR
RS WREERALTEEEFEMAMA
ZEUY o pEoh - RERAFEERSIAR
HERZEERARBES  BAKED
B 7K R R RORCEE

Issuing Authority
KIS

Certification of Intellectual Property Management System
FBERERRARE

Certificate of Quality Management System

=R 27 27 S LK
EEEERAREES

Certificate of Environmental Management System

o Ly pe 27 277 7K S
RIEEBEARERE

Certificate of Occupational Health and Safety Management
System
BERRLZE2EEEBARIIE

Certificate of After-sales Service of Commodity (5A)
ERIRBRERE(5A)

Certificate of Green Enterprise (3A)
HFELEREEEGA

Zhong Gui (Beijing) Certification Co., Ltd.
FRALR)BEER AR

China Quality Certification Centre
REEERFZH L

China Quality Certification Centre
hEE B R

China Quiality Certification Centre
HEESREFZPL

Best International Certification Co., Ltd.
BRI REAR AR

Best International Certification Co., Ltd.
BHTRFEIR R B AR R A A
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)
Operating Practices (Continued)

7.

Corporate Governance

The Board of the Group recognise that good corporate
governance is an indicator of company modernisation, as
well as a prerequisite to the sustainability of a business.
Since inception, the Group has invested large amounts
of resources and manpower into developing appropriate
business management practices according to the needs of the
business, enhancing the elements of corporate governance
and incorporating them into its management structures and
internal control procedures. The Group strives to maintain the
highest level of ethics, so as to achieve the highest standards
or best practices in all aspects of business activities, and to
ensure that the Group’s operations are fully compliant with
relevant laws and regulations. Each Director believes that
implementation of comprehensive and high standard corporate
governance allows the Group to achieve greater efficiencies in
all aspects of sustainable development, and to safeguard and
maximise the interests of stakeholders.

In December this Year, the Group, by virtue of its outstanding
internal governance and management, won the “Golden
Phoenix Tree” Award for Listed Company with the Best Internal
Governance at the “Golden Phoenix Tree” Award Ceremony
of the 2022 Chinese Listed Companies Investment Value
Summit jointly organised by the China Industrial Cooperation
Association, Jian Fintech Corporation and TMTpost.
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ESG GOVERNANCE (continued)

Social Responsibility (Continued)

Operating Practices (Continued)

Corporate Governance (Continued)

Anti-corruption

Being a responsible enterprise, the Group has always
maintained a “zero tolerance” attitude towards violations
of business ethics such as bribery, extortion, fraud and
money laundering.

7.

7.1

The Group strives to provide a business platform with
integrity and has continuously implemented the following
measures, including:

1)

CMIC Ocean En-tech Holding Co., Ltd.

Since 2012, the Group formulated the “Code of
Business Conduct” to which all board members,
managers, employees, agents and representatives
must adhere; the Group announced and
implemented the “Employee Handbook”, which
contains the requirement for prohibition of bribery,
and has been signed and acknowledged by all
employees;

The Audit Committee, the Remuneration
Committee, the Compliance Committee and the
Nomination Committee have been established
under the board of directors of the Group to be
responsible for corporate governance;

The Group has set up a whistle-blowing hotline and
a whistle-blowing email through which suspected
cases or incidents of business ethics violations
can be inquired about or reported, and corrective
measures will be formulated to address the root
cause of the established cases;

Employees are required to disclose conflicts of
interest in their employment contracts, and no
relevant reporting case was received throughout the
Year;

» Annual Report 2022
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)
Operating Practices (Continued)
7. Corporate Governance (Continued)

7.1
5)

Anti-corruption (Continued)

Open tendering policy has been formulated and
“comparison of quotations amongst at least 3
suppliers” is required, whereby the supplier with
competitive price will be selected;

Since 2013, procurement personnel must comply
with the “Revised Code of Self-Discipline Integrity
Conduct for China (including China MRO)
Procurement Personnel”;

The Group appoints an independent auditing
agency to proceed auditing and reporting of
listed company on an annual basis, and the
content involving the internal control system will
be disclosed separately. Subsidiaries will appoint
the local auditing agencies to proceed individual
auditing and reporting as well as tax calculation
in accordance with the principles of the operating
regions for enhancement of the Group's internal
control; and

The Group provided a training session on anti-
corruption for directors and employees during the
Year.

During the reporting period, the Group did not identify
any reported case or legal violation relating to corruption.

&

Target B &
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For the financial year 2023, the Group will maintain zero incidents of fraud, bribery or corruption.
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ESG GOVERNANCE (continued)

Social Responsibility (Continued)
Operating Practices (Continued)

7.

Corporate Governance (Continued)
7.2 Business Ethics

In pursuit of conducting our business with integrity and
honesty, all employees are expected to adhere to the
Group's disclosures of Interest, conflict of interest policy,
which can be easily accessed by all employees via the
Group’s common shared folder. Clear guidelines are
also provided to directors and employees in the Group's
code of conduct for directors and employees respectively.
The respective code of conduct is introduced to new
employees on their first day of employment, who are
then required to sign an acknowledgement to indicate
that they had received, read and understood the code of
conduct. The code of conduct is also made available to
all employees via the Group’s common shared folder.

The Group's whistleblowing policy encourages and
provides a well-defined and accessible channel to
stakeholders (i.e. both internal and external) of the
Group to raise concerns over any unlawful conduct,
financial malpractice and/or other wrong-doings. During
the reporting period, there was no reported incident
pertaining to whistleblowing. The Group has set up a
complaint and reporting column on the official website.
Employees or any other persons may report suspected
matters of wrongdoing affecting the Group to the
executive Director via the following email: hr@emer.
com.hk. Other reporting channels include handphone
and postal address are also included within the
whistleblowing policy.

@> Target BZ
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For the financial year 2023, the Group will maintain zero undeclared conflicts of interest and zero

whistleblowing incidents.
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)
Community

8.

Community Conftribution and Engagement

As an outstanding corporate citizen in the community, the
Group connects with the community and send best wishes
and support to the disadvantaged and give back to the
community. On the foundation of this social responsibility,
the Group has reached out to the community over the years,
through volunteer service or participation in regional activities,
and communication with local community organisations in
form of meetings and other means to understand their needs
and satisfy regional demands to the best of the Group’s
capabilities.

Meanwhile, the Group always pays attention to the community
needs, and also encourages employees to participate in charity
activities, pays attention to the details, organizes various
environmental protection activities, and starts from themselves
to contribute to environmental protection. In October 2022,
the Group organized the staff of the functional departments
of the China Region, GHT, and the Group’s Institute of
Science and Technology Innovation to go to the Qingdao
Fushan Ecological Park (5 & /Z1L4E#AE) to carry out the
activity of picking up garbage and advocating environmental
protection with the theme of “Giving care to lucid waters
and lush mountains (B & IU&k/K 2% 17)". During the event,
volunteers held garbage bags and other cleaning tools to clean
up plastic bottles, waste paper, packaging boxes, cigarette
butts and other discarded objects scattered in the bushes
and crevices of rocks. Regardless dirtiness and tiredness,
volunteers take practical actions to influence the citizens
around us. We call on everyone to, starting from ourselves
and from minor things, reduce the waste-occupied area
and environmental pollution in cities, actively participate in
ecological environmental protection, and create a green living
environment.
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ESG GOVERNANCE (continued) RiE - HERERBE®
B Social Responsibility (Continued) B #H®FF®)

Community (Continued) HE#E)

8. Community Contribution and Engagement (Continued) 8 HEERESHEE)

The environmental protection action of “Giving care to lucid waters and lush mountains” organized by the Group

EBEIESLURKRRABITIED
@ Target B &

The Group will continue to practice good corporate social responsibility, participate in and organise certain
corporate social responsibility related events, and encourage our employees, business partners and suppliers
to actively participate in.

FEFEBERRIFCEAREM  2HERAGE TEEMSETHEBED - USBET  5EEHK
Y AEEZ e
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CONTENT INDEX AEE 4

The ESG report has been prepared in compliance with the Environmental, — ANIR1E - & K EARE JHIL IR LR A 827 F7
Social and Governance Reporting Guide as set out in Appendix 27 to the — #IR3E - £ R EAREHESIRE -
Listing Rules.

Disclosure Issues Description Section/Remarks
HEIEE it 4P
Governance Structure (i)  adisclosure of the Board's oversight of ESG issues; About This Report > Governance
ERRE BEEEZGHRE HgRELRETENEE Structure
(i)  the Board’s ESG management approach and strategy, AR RESE AR #E

including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to the
issuer’s businesses);
EEGNRE e NEREIEN I RRR - BT
il BREFIREBREEZNRE HgRELERERE
(BREHETAZTNERR)HBERE

(iii) how the Board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer’s businesses.
EFSMARERE e RECHEBRRIEE - I
FRREC I BREEIT AEB B E -

Reporting Principles A description of, or an explanation on, the application of the About This Report > Reporting
s R Al following Reporting Principles in the preparation of the ESG Principles

report: AR AR S >3RS R Al

s BRERERE - L8 REGIRER A &R T5IE

HRIRA :

(i)  Materiality: The ESG report should disclose: the process
to identify and the criteria for the selection of material
ESG factors; if a stakeholder engagement is conducted,

a description of significant stakeholders identified,

and the process and results of the issuer’s stakeholder
engagement.

FEMNRE  HEREAREERE  BRAEER
B RELARNBEREEREERZRAED @
BT ABETRMHELRE - BRBINEZERHENHEL
RETAROHEDRNBERER -

(i)  Quantification: Information on the standards,
methodologies, assumptions and/or calculation tools
used, and source of conversion factors used, for the
reporting of emissions/energy consumption (where
applicable) should be disclosed.
21t - ERERBERE RLRFER (WER) TR NE
% BREESEFEIANER - URATERK
B R H) R E THRE -

(iii)  Consistency: The issuer should disclose in the ESG report
any changes to the methods or KPIs used, or any other
relevant factors affecting a meaningful comparison.
—EUE - BITARERE  HgREARERERELSG
AR ERERIERNEE (WA R EMEMTERE
HHRHBEBAREE -

TR FFR c EREREFREENRERERAA
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CONTENT INDEX (continued) AR RS @)

138

Disclosure Issues Description Section/Remarks
WEIEE it -0 i

Scope of the Report
& =

Aspect A1: Emissions

EEAT - B

KPI A1.1
RS IRIRAT

KPI A1.2
FABEAE BURIZAT.2

KPI A1.3
FABHAIEIRAT3

KPI A1.4
FAREMIEIRA 4

KPI A1.5
FABHARIEIRALS

o A narrative explaining the reporting boundaries of the
ESG report and describing the process used to identify
which entities or operations are included in the ESG
report.

FRRIRIR e REAMENERGE - REMDEN
LR EBMARE EFREQMEHBIE ©

o If there is a change in the scope, the issuer should explain
the difference and reason for the change.
HERBERMNE  BITARREBETIRCERESR
®

e General Disclosure
—MRIRER

o Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
BRBERIAZERETR - KR TaHES - FER
EEEZRYNEESH
@QEXE : RO)ETFHEITABERZENERERER
ROIRERL -

The types of emissions and respective emissions data.

eI RARB PR IR -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

B (EE) R REE (BE2))REREBHERE CABETE
RnEm)BE(MASES SN - BERMEAE)

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FEEREEEDHEE CAEETE) R(ER) & E (WAGE
BB - SHERIGHH) -

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
PREAEEEEYES AN E) R (WER) & E (AT E
EH( - FERIEHE) -

Description of emissions target(s) set and steps taken to

achieve them.
HMFTRI LM E N E B ER REDE L B IRAERN TR
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IRIBIRESTEIN

Environmental Protection >
Emissions
IRIBIRESHEIN
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BE - HERERERE

CONTENT INDEX (continued) AR RS

Disclosure Issues Description Section/Remarks
WEIEE i EE B
KPI A1.6 Description of how hazardous and non-hazardous wastes are Environmental Protection >

PR EMIEIRAT.6

Aspect A2: Use of Resources

EBmEA2 : BRFER

KPI A2.1
RS IRIRAZ.1

KPI A2.2
RABEAEUIRIZA2.2

KPI A2.3
RASAE N IRIRA2.3

KPI A2.4
PR MIEIRA2.4

KPI A2.5
FABHARIEIRA2.5

handled, and a description of reduction target(s) set and steps
taken to achieve them.
HEEEEREEEEYN L - RIBFTEI 8RB
BRAETE LB FAERIA R -
e General Disclosure
—MRARER
e Policies on the efficient use of resources, including
energy, water and other raw materials.
BRUEABIR(BIERER - K REM R KD BBUEE -
Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ‘000s) and intensity
(e.g. per unit of production volume, per facility).
REARE S ERE R SEEERNE - melon) BFEE (A
FRFERFTE) REE(ABES B - BIEREAE) °
Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
RFEKEREE(WMABESEN - BIERME)
Description of energy use efficiency target(s) set and steps
taken to achieve them.
Fe i BT RT 32 RO B IR 1 AR A s B AR I A& B5E L B AR PTERER Y
Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.
F USREGE KR E R B EA R - LA R PRI S8 K e
BRENAEREL B EFERIE LR -
Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
Bk MATABEMBNAE UUETE) RER) B4 ES

58 -

/I

TR FFR c EREREFREENRERERAA

Emissions
IRIBIRESHEIN

Environmental Protection >
Effective Use of Resources

RBRESAUERER

Environmental Protection >
Effective Use of Resources
RIBRESERXEAER

Environmental Protection >
Effective Use of Resources
RIRRES>EREAEIR
Environmental Protection >
Effective Use of Resources

RIBERESAYERER

Environmental Protection >
Effective Use of Resources

RERESAUERER

Environmental Protection >
Effective Use of Resources

RIBEFRESAYERER
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Disclosure Issues Description Section/Remarks
wEIEE it -0 T

Aspect A3: The Environment
and Natural Resources

. General Disclosure

—RRIEE

Environmental Protection >

Minimising of Significant Impacts

[BEA3 : IRIERAARER o  Policies on minimizing the issuer’s significant impacts on  to Environment and Natural
the environment and natural resources. Resources
MIEBEITAERERAABEREKBRZEBHIBOR ° RIBERESH D ERERRAAE
REKNEEZZE
KPI'A3.1 Description of the significant impacts of activities on the Environmental Protection >

RASRAE BB IRAS.1

Aspect A4: Climate Change

environment and natural resources and the actions taken to
manage them.

W EREHHRBEMRABERNERFZENERDNERES
AR ENITE -

General Disclosure

Minimising of Significant Impacts

to Environment and Natural
Resources

RIERESR D HRBERRRE

TRIERE

Environmental Protection >

B 48
7

EEA4 - RIKE(L — R Climate Change
e Policies on identification and mitigation of significant RIERESRIEE
climate-related issues which have impacted, and those
which may impact, the issuer.
BRI RREE LRI HETAEEZENERNREK
HEEEHIBUR °
KPI'A4.1 Description of the significant climate-related issues which have  Environmental Protection >

RASRAE BB IZEAL

impacted, and those which may impact, the issuer, and the
actions taken to manage them.

Climate Change
RERESRIKE L

BB RAESHETAELEZENERRBGEFREER
NERREBREHEEENITE -
Aspect B1: Employment o General Disclosure Social Responsibility
[EHB1 - EE — MR 25T

o Information on:

(a) the policies; and (b) compliance with relevant

laws and regulations that have a significant impact

on the issuer relating to compensation and dismissal,

recruitment and promotion, working hours, rest periods,

equal opportunity, diversity, antidiscrimination, and other

benefits and welfare.

Bl RRE  BERSHA - TERE - RE - £E
e it RIEBAREME i@&iaﬂé’] :
@QBEK : RbO)EFHETABERZENERERR
RO ERL -

KPIB1.1 Total workforce by gender, employment type (for example, Social Responsibility >

RS 4E IR 1ZR1 .1 full- or part-time), age group and geographical region. Employment
ZMR - EERE (2R - FRAER RMRE S EE>ERE
EE#BE -

KPIB1.2 Employee turnover rate by gender, age group and Social Responsibility >
RASR 1A IR 158 1.2 geographical region. Employment
RIER - SRR RMEEI D HIEBRKLLE B> E

CMIC Ocean En-tech Holding Co., Ltd.
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Disclosure Issues

®EEE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE  HERER

AR RS

Description
i

Section/Remarks

B EE

&

Aspect B2: Health and Safety e

[EHB2 : fZRER

KPI B2.1
RABRAA IE1RB2.1

KPI B2.2
RS A IR 1EB2.2

KPI B2.3
RASE4E 5 1ER2.3

Aspect B3: Development and

Training

JETEB3 :

KPI'B3.1

RAS 48 IR 1R B3.1

KPI B3.2
R IR RIETRB3.2

TR I

Bl

General Disclosure

— MR

o Information on:
(a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the
issuer relating to providing a safe working environment
and protecting employees from occupational hazards.
BEHEARBELZE2THERBLRERSBEBEIEREN
(@QEXK : RO)EFHETABEAZENHERER R
ROIEH -

Number and rate of work-related fatalities occurred in each of

the past three years including the reporting year.

BE=F(BREHFR)EFRAITHAABREE -

Lost days due to work injury.

ATEELATIERS -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
AL PP B R R B 216 - A RABRARIT R ER T
% o
o General Disclosure
— M
o Policies on improving employees’ knowledge and skills
for discharging duties at work.
EHERTEERITLIEBENAHBREREHIBUR
° Description of training activities.
IS -
The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
RURIREEFEFI(NRRERERE - PREERE)E DN
EEBSLL °
The average training hours completed per employee by gender
and employee category.
MR N EEARE S

 SREAZHEIOTHHEY -

TR FFR

- EFHEREF

Social Responsibility >
Occupational Health and Safety
tEEESBERENLZSE

Social Responsibility >
Occupational Health and Safety
2B ESBERENZ R

Social Responsibility >
Occupational Health and Safety
teEESBERENLZSE

Social Responsibility >
Occupational Health and Safety
BEE-BERENL R

Social Responsibility > Career
Development and Training

2 EESBERER RS

Social Responsibility > Career
Development and Training
HEEESREE RS

Social Responsibility > Career
Development and Training

2 B >R R AT

RERNMEZERERD A
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Disclosure Issues

®REEE

W&

AR RS @)

Description
it

Section/Remarks

B EE

Aspect B4: Labour Standards

[EMB4 : & T %8|

KPI B4.1
RABR AR WIE1RBA N

KPI B4.2
RS I IR 1EB4.2

Aspect B5: Supply Chain
Management

EMBS : HEHEE IR

KPI B5.1
BB AR IE1RB5.1

KPI B5.2
RABE AR IEIRBS5.2

KPI B5.3
FABEAR RIETRBS5.3

KPI B5.4
BSR4 K 1R 1RB5 .4

142 CMIC Ocean En-tech Holding Co., Ltd.

o General Disclosure
— MR

o Information on:
(a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the
issuer relating to preventing child and forced labour.
BHPIEE T Roah 4 TH) -
(@QEXK : RO)EFHETABEAZENERER R
ROIEH -

Description of measures to review employment practices to

avoid child and forced labour.

i R IBE DIV AR R E T KORGS5 T

Description of steps taken to eliminate such practices when
discovered.

3R E R BN HR B B IB R ATIRE R 22 5] o

o General Disclosure
— MR R

o Policies on managing environmental and social risks of
the supply chain.
EIRMHEHEOIRIR Mt g RBRBUER -

Number of suppliers by geographical region.

iR S HERHEE o

Description of practices relating to engaging suppliers, number

of suppliers where the practices are being implemented, and

how they are implemented and monitored.

T“‘ A RS R R B G - I E 1T A RS e (i 2k
AR MEBEITRERE A -

Description of practices used to identify environmental

and social risks along the supply chain, and how they are

implemented and monitored.

B R E R HERRE R g AR E
RERTE -

Description of practices used to promote environmentally

preferable products and services when selecting suppliers, and

how they are implemented and monitored.

M ERE R RN (R RS ARRERMREHIED - AR

MHEARITRERIEA -

AR AEREEATT

» Annual Report 2022

Social Responsibility > Prohibition
of Child Labour and Forced
Labour

& TSP IEE T KkoE fil 4

Social Responsibility > Prohibition
of Child Labour and Forced
Labour

e EMASHIEET RaH% T
Social Responsibility > Prohibition
of Child Labour and Forced

Labour
dteEMSHIEET MEHIS T

Social Responsibility > Supply
Chain Management
taEE-HEEER

Social Responsibility > Supply
Chain Management
teEE-HEEER

Social Responsibility > Supply
Chain Management
tEEE-HEEER

Social Responsibility > Supply
Chain Management

2 B E>HEEERE

Social Responsibility > Supply
Chain Management
tEEE-HEEER
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Disclosure Issues

®EEE
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RE  HERER

AR RS

Description
i

Section/Remarks

B EE

HE

Aspect B6: Product Liability
[EHB6 - EmBE

KPI B6.1
RABR AR WIE1RB6.1

KPI B6.2
A4 1 IR 12B6.2

KPI B6.3
RASE4E M I51%B6.3

KPI B6.4
RS AE K IE1RB6.4

KPI B6.5
RABRARIEIRB6.5

o General Disclosure
— MR
o Information on:
(a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the
issuer relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.
B APTIR A E A AR IS H R B %
REEURERTTED
(@QBXK : RbO)EFHETABEAZENERERR
ROIEH -
Percentage of total products sold or shipped subject to recalls
for safety and health reasons.
EEREEXERBLET R BREEHMALRKNE S
5, =
Number of products and service related complaints received
and how they are dealt with.
BREENE DR RBSAIRFE B AR EE X
Description of practices relating to observing and protecting

intellectual property rights.
Tt B A R T (R R AN EERE S BB 1B

Description of quality assurance process and recall procedures.
i it 24 E AR R BUAE T -

CEE BEREA

Description of consumer data protection and privacy policies,
and how they are implemented and monitored.

RO BEEERMRERMEBR - ARBREHT REEET
7 o

TR FFR

Social Responsibility > Product
Liability
teEISEMEML

Social Responsibility > Product
Liability
BiE>EmBE

Social Responsibility > Product
Liability

teEI-EMEML
Social Responsibility > Product
Liability
HEEf-ERET
Social Responsibility > Product
Liability

teEISEMEML
Social Responsibility > Product
Liability
HEeEf-ERET

cEFHEREFREENRERERAA
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Disclosure Issues

®REEE

W&

AR RS @&

Description
it

Section/Remarks

B EE

Aspect B7: Anti-corruption
[EmEB7 : RE)S

KPI B7.1
RABR AR IEIRBT 1

KPI B7.2
RS A IR 1ZERT .2

KPI B7.3
RASE4E M5 1ERT7 .3

Aspect B8: Community
Investment

[EHEBS : LEIEE

KPI B8.1
RABR AR AIE1RB8.1

KPI B8.2
FABEIRRIETRB8.2

o General Disclosure
— MR

o Information on:
(a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the
issuer relating to bribery, extortion, fraud and money
laundering.

BRAD PR - B1R - BGFROTRER ¢
@K : RO)ETHETATEAZENERERR

ROIEH -
Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
RERAANL T ASEEERENEFELENESHFARMG
KB B RaFAER o
Description of preventive measures and whistleblowing

procedures, and how they are implemented and monitored.
fa by g R B WIZT - ARBERITRERFE °

Description of anti-corruption training provided to directors

and staff.

frES R E TIRHENRETHE -

o General Disclosure
— M

o Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
BENAHRSERTRBETASEMELREE
HEEBEHEZE BLENmAEER

Focus areas of contribution (e.g. education, environmental

concerns, labor needs, health, culture, sport).

EXERERWHE BREE - HTHXK

£ 88%8) -

Resources contributed (e.g. money or time) to the focus area.

EEIREBMBAER(MESELFHE)

AR

R - X

Social Responsibility > Anti-
corruption
El ,E\ 'EE>&,E\/-5

Social Responsibility > Anti-
corruption
HeEt-RES

Social Responsibility > Anti-
corruption
HEEE-RES

Social Responsibility > Anti-
corruption
HEEAS-RES

Social Responsibility >
Community Contribution and

Engagement
BE>ttR FRiR2H

Social Responsibility >
Community Contribution and
Engagement

B>t E R

Social Responsibility >
Community Contribution and
Engagement

= H >t R B R E 2
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