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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

STATEMENT OF THE BOARD

The Group is pleased to present its Environmental, Social and Governance
Report for the year ended 31 December 2023 (the “ESG Report”), which
outlines our positive performance in terms of environmental, social and
governance, and our commitment to creating a long-term sustainable
and green development.

The Group is dedicated to becoming an outstanding corporate citizen
in each of the communities it operates in around the world. The Board
recognises a high degree of social responsibility and awareness in
environmental sustainability as key factors to the enterprise’s persistent
growth and success. We are committed to practicing the concept
of sustainable development and attach great importance to ESG
governance. Based on the scientific and professional ESG governance
structure and sound management system, we further strengthen Board
engagement and continue to improve the level and performance of our
ESG governance in a way that achieves comprehensive and in-depth
integration of the concept of sustainable development with corporate
development strategies and operating decisions.

The Group develops effective strategies to maintain a balance between
its environmental and social impact and business targets, and promote its
sustainable development. The Group has formulated ESG development
strategies. The Board regularly assesses the data required for ESG risks,
and conducts discussions and review of relevant strategies and measures
to evaluate the impact of different ESG situations on the financial
conditions of the Company and ensure their consistency with the
development strategy of the Group.

As a responsible corporate citizen, the Group believes in ESG-guided and
customer-oriented principle. While focusing on investment in product
research and development, it provides customers with high-quality new
energy equipment-related products and services, to jointly promote
green and sustainable development, and earnestly fulfill its corporate
social responsibility. With consistent efforts of the management and all
employees, the Group is ready to work hand in hand with customers,
suppliers, investors, partners and other stakeholders to move forward to
the goal of becoming a leading technology-based new energy enterprise,
continues to create more value for all stakeholders, and unswervingly
pursues the path of long-term sustainable, high-quality development.
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STATEMENT OF THE BOARD (continued)

In 2023, the Group won the “Best ESG Award” ([ & {£ESG#E]) at the “4th
Cailian PresseEBS Forum and Award Ceremony”, and the “Sustainability
Value Communication Award” ([A[#5E B EESERE]) at the
"4th election campaign of Cailian Press Corporate ESG Forum”, which
strongly affirmed its high-level governance standards and outstanding
performance in terms of the sustainability and corporate social
responsibility. In the future, the Group will continue to innovate and
expand cooperation, actively fulfill its corporate responsibilities in the new
era of ESG, and spread the concept of green development, thus driving
the transformation and upgrade of the energy industry and realisation of
the goal of zero carbon emissions.

This report has been reviewed and approved by the Board on 22 March
2024.

Mei Xianzhi
Chairman

22 March 2024
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Won the “Best ESG Award” at the “4th Cailian PresseEBS Forum and Award Ceremony” in 2023
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Won the “Sustainability Value Communication Award” at the “4th election campaign of
Cailian Press Corporate ESG Forum” in 2023
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ABOUT THIS REPORT

STANDARDS OF THE REPORT

This Environmental, Social, and Governance report (the “Report”)
provides an annual update on the various aspects of environmental,
social, and governance performance by CM Energy Tech Co., Ltd. (the
"Group”) in the year ended 31 December 2023 (the “Year"”).

The content of this Report was compiled in accordance with the
“Environmental, Social and Governance Reporting Guide” as set out in
Appendix 27 to the Main Board Listing Rules of The Stock Exchange of
Hong Kong Limited (the “Hong Kong Stock Exchange”), as well as the
actual conditions of the Group. This Report is published annually in each
financial year together with the annual report of the Company for the
year.

SCOPE OF THE REPORT

The reporting period starts from 1 January 2023 and ends on 31
December 2023 (the “Reporting Period”), which fully elaborated on the
Group's relevant sustainable development initiatives.

This Report is consistent with the previous environmental, social and
governance report. The Report covers the main production and operating
activities that the Group deems significant, mainly including four
subsidiaries of the Group, namely Qingdao TSC Offshore Equipment Co.,
Ltd., TSC Oil and Gas Services Group Holdings Ltd., TSC-HHCT (Xian)
Control Technologies Limited and Zhengzhou TSC Offshore Equipment
Co., Ltd.

Qingdao TSC Offshore Equipment Co., Ltd.
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TSC-HHCT (Xian) Control Technologies Limited
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Zhengzhou TSC Offshore Equipment Co., Ltd.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT (continued)

SCOPE OF THE REPORT (Continued)
Unless otherwise specified, this Report covers the environmental, social
and governance progress and performance in the Year.

Looking ahead, the Group will review the scope of our report regularly
and gradually expand the scope of disclosure based on the principle of
materiality to provide more comprehensive information to stakeholders.

REPORTING PRINCIPLES

The content of this Report adheres to the four principles of “materiality”,
“quantification”, “balance” and “consistency” to provide a comprehensive
overview of the Group’s management approach and performance in terms
of environmental, social and governance.
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MATERIALITY

Stakeholder engagement and materiality assessment were conducted regularly to identify material
0 1 ESG issues, and to ensure that these issues are addressed in the report.
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QUANTIFICATION

methods of key performance indicators.
81

The data presented in this Report are carefully collected and used to calculate the standards and
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period in an unbiased manner.
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Both positive and negative information of the Company have been presented in an objective and
transparent manner to ensure that the content presents the ESG performance during the reporting
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CONSISTENCY

04 ).

Unless otherwise stated, the disclosures, data collection and calculation methods have remained
consistent throughout the years to facilitate comparability over time.
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ABOUT THIS REPORT (Continued)

REPORTING PRINCIPLES (Continued)

In order to optimise the reporting process and expand the scope of
disclosure of the Report, the Group has been proactively formulating
effective ESG related policies, recording relevant data and implementing
and monitoring various measures. This Report illustrates the ESG
performance of the Group in achieving sustainable development in the
future.

ESG GOVERNANCE STRUCTURE

To manage various ESG aspects effectively and efficiently, we further
improved the Group’s ESG governance structure during the Year by fully
integrating the ESG management into the Group’s business operations
and management as a part of the Company’s development strategy.
We have built a three-level ESG management structure, including the
Board-level Environmental, Social and Governance Committee (the
"ESG Committee”), the management-level ESG leading group and
the executive-level ESG working group. With such top-down ESG
management structure, we are enabled to promote the work under the
ESG management system and effectively attain the ESG strategic goals of
the Group.
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On behalf of the Board, the ESG Committee is responsible for supervising the ESG work of the
Group, including identification and evaluation of ESG-related opportunities and risks, strict

supervision and internal management of ESG strategies, goals and implementation, formulation of
ESG management approaches, strategies, priorities and goals, and assessment of the implementa-

tion of ESG actions and plans, and review of relevant disclosures in ESG reports.
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The management-level ESG leading group is responsible for planning and execution of ESG strategic
goals, allocation and coordination of the Group’s internal and external resources, provision of
guidance and support to the ESG working group in implementing action plans, regular sharing of and
discussion on the progress of ESG issues and their impacts on the Group’s business, and reporting
performance.
R BESGH

The executive-level ESG working group is composed of representatives from functional departments
at the headquarters level and various secondary units. It regularly inspects the progress of ESG work
and policies and objectives, supervises the implementation of ESG improvements, and recommends
on improvements to be made, as well as arranges the preparation of ESG reports, etc.
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From time to time, we obtain regularly updated information on
environmental, social and governance trends and regulations and industry
practices. Based on the external social and economic macro-environment
and the Company’s development strategy, we have always given priority
to stakeholders’ views, opinions and suggestions on environmental, social
and governance management, and will conduct a materiality assessment
and discussion on the formulation of environmental, social and
governance strategies, determine the Company’s risks and opportunities
in respect of environment, society and corporate governance, and
take the management and improvement of key issues as sustainable
development strategy. Through the abovementioned efforts, we have
been able to better understand and manage our environmental, social
and governance risks, and achieve our goal of creating higher value for all
stakeholders.
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STAKEHOLDER ENGAGEMENT AND MATERIALITY

STAKEHOLDER ENGAGEMENT

The sustainable operation of the Group requires the joint efforts and
support of all stakeholders. The interests, expectations and concerns of
all parties are inseparable from the performance of the Group. Therefore,
the Group’s goal is to create an environment for sustainable development
that is beneficial to enterprise development and the wellbeing for
stakeholders.

The Group has always strived to promote communication with its
stakeholders. The Group maintains open and continuous communication
with relevant stakeholders including shareholders and investors,
employees, customers, community organisations, media and government
authorities through various means to achieve transparency and develop
mutual understanding of each other’s aspirations for corporate social
responsibility. Through communication with stakeholders, the Group is
committed to identifying, assessing and managing environmental, social
and governance-related risks, while ensuring that there is an effective
internal monitoring system in place to deal with the risks identified, so
that the Group can achieve sustainable development.

Key stakeholders
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Main communication channels

Visits and meetings

wargm

Telephone conferences

P
Eu#z

E-mails
BEFEMG
ESG questionnaire

ESGHIH H 5

Customers Fi

'E

Employee newsletters
BT

Group intranet
SENEPBLE
Employee activities
BIEE

Employee trainings
8T

ESG questionnaire

ESGHT %

Employees
BT
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STAKEHOLDER ENGAGEMENT AND MATERIALITY

(Continued)
STAKEHOLDER ENGAGEMENT (Continued)

Key stakeholders
TERNE

BFESE(

Main communication channels

TEBERE

Community organisations

HEAS

Shareholders and investors

BRRRKREE

Volunteer activities
HLEH
Charitable activities
BELD

Unscheduled meetings with each organization

HEAM T THEE

ESG questionnaire

NeE GRS
Announcements, press release
nE - HER

Business newsletter

F5ma

Annual reports

FERS

Company website

NSIEER

Company official account
NGIVNS

Circulars

JH K

Conference and communications
eSS EE

ESG questionnaire

ESGHAH %
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STAKEHOLDER ENGAGEMENT (Continued) EHEZHEE)
Key stakeholders Main communication channels
e EBWEEE

Periodic reports and returns
T B E K FR R
Compliance operation
Government and regulatory authorities A
BRREEKE Ongoing dialogues
REER
ESG questionnaire
ESGHAM S
Regular communication
TEHBR R
Suppliers Official websites of suppliers
HLpER HEEE S
ESG questionnaire
ESGHATH S
Industry conferences
Peers or business partners TEEHR
EEREKEEBH Exhibitions
EEe

The Group has adopted the principle of materiality in the ESG reporting
by understanding the key ESG issues that are important to the business
of the Group. All the key ESG issues and key performance indicators
("KPIs”) are reported in the Report according to the ESG Reporting
Guide (Appendix 27 of the Listing Rules) and with reference to
recommendations of the Global Reporting Initiative (GRI).
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STAKEHOLDER ENGAGEMENT AND MATERIALITY BFHENSHEREEH @
(Continued)

STAKEHOLDER ENGAGEMENT (Continued) HnELHEGE
The Group has evaluated the materiality and importance in ESG aspects

AEMOEB T SRIHRE  HEREANE
through the following steps:

ZEREREEZM

Step 1
HERA1

Identification - Industry Benchmarking

e Relevant ESG areas were identified through the review of relevant ESG reports of the local and international industry peers.
The materiality of each ESG area was determined based on the importance of each ESG area to the Group through internal
discussion of the management and the recommendation of the ESG Reporting Guide.

BBl — BIETRER
o ERIRS - HEREAHBLARENENRERRZ MRS  HaREhamERs -

o FRE HEREAEBIERUNREBEEEEREADTRERE  HBREARSHEIIRSZIERN LR RERH
BHAKE 2 ERUHEE -

Step 2 \/

HER2

Prioritisation - Stakeholder Engagement
e The Group discussed with key stakeholders on key ESG areas identified above to ensure all the key aspects to be covered.

BERF — BB ESR
o REMEFRFMHER DB 2 MRS e RERERETAR  WHRREMERETE -

Step 3 \/

HER3

Validation — Determining Material Issues

. Based on the discussion with key stakeholders and internal discussion among the management, the Group’s management
ensured all the key and material ESG areas, which were important to the business development, were reported and in
compliance with the ESG Reporting Guide.

BE —EEEERE

e REEFEHMHEZIRLEREZEZANTR  AREEEERRCEREEBERBESZZMEMREEARE -
HEkEaHE  ANARE  HakEamEEs -

AV

As a result of this process carried out during the reporting period, those RZLTRRRNREHMET  YAXERBEE %

5
important ESG areas to the Group were discussed in this Report. ERE  HeLEARBBECERARSAT® -
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(Continued)
MATERIALITY ASSESSMENT
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BE - HERERERE

EEMTME

In 2023, the Group conducted a comprehensive materiality assessment,

which involves conducting meetings, interviews and/or ESG
questionnaires with internal and external stakeholders to understand
their views and recommendations on the sustainable development
of the Group, so as to identify issues that have the most significant
impacts on the Group’s business in terms of environmental, social and
governance aspects. Combining the scopes as required under the ESG
Reporting Guide and taking into consideration of the corporate business
characteristics, the Group has identified 21 issues in 2023, including %
7 environmental issues, 8 social issues, and 6 corporate governance
issues, which cover environment, community engagement, community

i EP@EEHRIINSBHNELETER
HESGHEME » THREHAKENFERRNE
BRI HERE - 8 REARTHEARE
MRS - BAERER
SIESIMRENRE  UEELEXBRHHR A
“=FRAE2VREE  BRVTEARSEES
=l 6EREEREEE  BER
s HEERE  BERERELE
R BIIRER  EEEF  BXRER  BFAL
BB RESRHERERE  FFPLES -

\:

investment, occupational health and safety, labour standards, training
and development, employee welfare, corporate governance, customer
privacy, anti-corruption and supply chain management, customer privacy,

EMEE
B &EA

SE-_Z=
B sfEted

HE2HE -

By 486
TE

FOENZEREEE#

=FE AEEREZENE2EZERT
CEh RS

HakER®

BT

etc.

W Environmental issues Governance issues

@ B (5

1+ Combating climate change 8+ Local community engagement 15+ Talent attraction and retention
B EREEEEN it m e s A AT

2~ Energy consumption 9+  Community investment 16 ~ Economic value generated
BEIREFE HERE EENKEEBE

3+ Water consumption 10 ~ Occupational health and safety 17 ~ Corporate governance
FEoK BERERREZS hEER

4 - Waste 11+ Labour standards 18 Anti-Corruption
R 4 T RES

5 Saving energy measures 12~ Training and development 19 ~ Supply chain management
EfRE R bt B R AR HrEsEE R

6 Use of raw materials and packaging 13+ Employee welfare 20+ Customer satisfaction
materials EEREF ERmEE
R R B B EE M R R 8 B

7~ Compliance with laws and 14 ~ Inclusion and equal opportunities 21+ Customer privacy
regulations relating to HEukTrEgs B ILE

environmental protection

BT HBRERERDED AR P
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cEFHHEEANRROERAF
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STAKEHOLDER ENGAGEMENT AND MATERIALITY FOENSEREEN#E

(Continued)
MATERIALITY ASSESSMENT (Continued) EEMFTMEE)
ESG issues materiality matrix
RE -HEREAREEEEMEME
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M| @
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Importance to the Company

The materiality assessment results will provide the Group with guidance  EZE M (L 45 R IGIEE RN EFE 4| F R FE R FIE L8
on formulating strategic objectives and plans to resolve the ESG issues B EIZ NG EERIRIE  HEe@NREARSEMNTE - AR
for the coming year, as well as on continuing to push forward its  HEHERIHERRER -

sustainability development.
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ESG GOVERNANCE

A

Environmental Protection

The Group's businesses are strictly operating under the regulations.
The Group has also been keeping abreast of any updates on the
regulations. During the reporting period, the Group was not aware
of any material non-compliance with the corresponding local
environmental laws or regulations, including but not limited to the
Law of the People’s Republic of China on Environmental Protection,
the Law of the People’s Republic of China on Prevention and
Control of Atmospheric Pollution, the Law of the People’s Republic
of China on Prevention and Control of Water Pollution, the Law of
the People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste, the Law of the People’s
Republic of China on the Conservation of Energy Resources, the
Environmental Impact Assessment Law of the People’s Republic
of China, the Regulations on the Administration of Construction
Project Environmental Protection and the Law of the People’s
Republic of China on Soil Pollution Prevention that would have a
significant impact on the Group.

During the reporting period, there was no incident that has material
impact on the environment and natural resources.

@ Target B

BE - HERERERE

RiE - HERERAE

A

RERE

AEBNEBBRBIZEREE - AEBET—
BEMERNEMER - RIEHE - A%E
WEERGTAENEREHIRFDERERN
BR - BEETRRPEN(hEARLME
REREER) - (PEARAMBARRSRA
E) AR EARAMB KT ZFRE) ~ (F
FEARKMBEBREYSRREIAE) ~ (F
EARRNRSHORRE) - (MEARKNE
BRRFENMED  (BRBABREFREETERR
By~ KREARERB TSR GIAE) - M
HUARBEELERTENER -

RBEHRR - AREREHREREARERE
EEAFENEMS -

e  For the financial year 2024, the Group’s violations of relevant laws and regulations on waste treatment

and disposal will remain at zero.

e EINNEF - AREERRVEEREENEHNEABLEREREASEARERSE -

1. Emissions
In response to the environmental risks faced by the country
and the national policies, the Group is committed to being a
responsible enterprise to implement policies for prevention of
environmental pollution, even though the industry in which
the Group operates does not cause significant pollution.

The Group’s environmental protection policy includes the 3R
principle, namely Reduce, Reuse and Recycle, as well as the
effective use of materials and energy.

The Group actively responds to employees’ opinions on
environmental issues, and recognises and rewards those
employees who have made continuous improvement or
contribution to environmental protection, thereby raising
the awareness and sense of responsibility of employees and
stakeholders towards the surrounding environment.

1. BB
PR B 2% P e e ) BR 3 R\ B % B R IR
BEASENTETGBEEBHERTHR
BIER—RABENDLE  AEBEOHS
EEVARITRMBR

AREBRIRBERES S EFEIREL - /D
> (Reduce) « B FIF (Reuse) M 1B IR B iE
(Recycle) * 2 A U AMEHREER o

AREERERERE B TIEH HRE IS8R
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ESG GOVERNANCE (continued)

A Environmental Protection (Continued)
1. Emissions (Continued)
1.1 Reduction of Exhaust Gas Emissions

A BERE(
1 HEwk

1.1

Environmentally-friendly materials were used when the
Group renovated its workplace, and indoor air quality
testing was performed before the use of the workplace.
Spray-painting, shot-blasting and welding facilities were
the main sources of exhaust gas in the operation process.
To mitigate the pollution from the exhaust gas, spray-
painting and shot-blasting facilities are equipped with
ventilation, dust-removal, poison-removal and filtration
systems. The spray-painting facilities adopt water curtain
+ activated carbon + filter cotton to filter exhaust gas
in three stages, and the shot-blasting facilities adopt
bag dust removal + cyclone dust removal. Exhaust gas is
discharged after meeting the requisite standards. Exhaust
emissions from operation are tested on a regular basis. In
the welding facilities, the welding machine uses a smoke
collector, and the flame cutting machine applies a dust
disposal system for treating the exhaust gas, which shall

be discharged after meeting the requisite standards.

1.2 Reduction of Greenhouse Gas (GHG) Emissions 1.2
Meanwhile, the Group recognises that the emission of
GHG is one of the main causes of the current global
warming, and energy consumption is key source of GHG.
In order to slow down the progress of global warming,
the Group has adopted various policies and measures
to control the consumption of energy, thereby reducing

GHG emissions, which includes:

Key Control Measures

EEE

TR BER K
AEBRITESMTEEERERR
RME WARNERRETERES
Al BIREREAIBAMLER - £
BBBED BREEE - WAKE
MEERE BERNEZH IR
SEATRABRISRIRE  BER
WEMMBARE DR B BRERE
BEMBRRES  ERMERABK
BEEER+BEB=RBREER
WL IR 55 5K R AR £ BR EE 4+ BE R BR EE -
FBERABEYR W EHHEER
FrBE M ERETTIRA - BERE
ERERRERED - NGB #
FHEERERSEEIETRE
1 AIRIEETTEERR

BB EREE(GHG) K
EEJHZHET REBTRIERRE
REZEXRRE2RELANTHZ
- ﬂﬁxﬁiﬁ%:ﬁﬁi%ﬁﬁjiﬁﬁz
TREVERE - BT RIER/IHER
$Elﬁﬂyﬁﬁmﬁ” 15 s DA
EZgRAERE  EURBLRER
BEROHERT -

\

a)  Avoiding unnecessary business trips to reduce carbon emission generated by transportation;

BRIV ENZER - FEREZRMFERZE

T AR MR BERR

b)  Prioritising the engagement of local suppliers to reduce energy consumption resulting from the

transportation of cargoes;

BRBERRMHER

RIS B 8 T E £ R REREFE

c)  Prioritising the use of equipment and products of low energy consumption and high efficiency;

BREREERERELSERIENRERER

d) Considering the use of renewable energy, whenever appropriate;

WIEREE - BERBABLERR

e)  Promoting the importance of reducing carbon emissions along the supply chain;

HERE PRV ER M

f)  Advocating and promoting low-carbon transportation means.

RS BRI B TR -
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ESG GOVERNANCE (continued)
Environmental Protection (Continued)

1. Emissions (Continued)
1.2 Reduction of Greenhouse Gas (GHG) Emissions

(Continued)

Through achievement of the aforesaid measures, the
following table sets out the emission volume from the
main GHG emission sources of the Group’s operating
sites in Qingdao, Zhengzhou and Xi'an covered by the
Report during the Year:

BE - HERERERE

RIE -HERERABE®
A REREE
1 HERR(E)

1.2 L BEREE(GHG)HMK (&)

FRBEBRIAEREE  TRERKF
EEBRAREMEENETS - &
MM LENHEATRRERE
RSB E ¢

GHG Emission Volume 2023 as compared
GHG Emission Sources Consumption (equivalent of carbon dioxide in tonnes) with 2022
BERBOHE ZBIZER
BERROIEHR ¥E B=E{HEE) it St
Percentage
In 2023 In 2022 In 2023 In 2022 change (%)
k- S -3 ZECCE k- S -3 —B-CF B E(%)
Scope ' &E
Diesel consumption (litres)’ SCRIEE (DT
Mobile source RER 4,575 4,371 12.68 12.12 5%
Fixed source EE R 2,521 26,814 6.60 70.17 91%
Gasoline consumption (litres)’ RS (AT
Mobile source B 45,483 49,237 123.16 13333 -8%
Total propane consumption (kg)'  ATARE(AfT)! 31,650 29,036 95.49 87.60 9%
Acetylene consumption (kg)' LRAR(RT) 962 4,013 325 13.58 -76%
Carbon dioxide fire extinguisher ~ ~&{LHAAEREE
consumption (kg) ND! 336 - 0.26 -
Sub-total' PE! 241.44 316.80 -24%
Scope ? E’
Power consumption of HERREES
manufacturing facilities (KWh)? (FRE)? 4,745,295 3,900,047 2,706.24 3,530.96 -23%
Sub-total? A5 2,706.24 3,530.96 -23%
Total GHG emissions REREBOFNAE 2,947.68 3,847.76 -17%
Production volume (tonnes) EEZ() 11,003.43 12,855.98 -14%
GHG emission intensity RERBHNEE 027 030 -10%
(equivalent of carbon (equivalent of carbon

dioxide in tonnes/tonnes)  dioxide in tonnes/tonnes)
WB-EiREs/ W) M-altikEs/ B)
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ESG GOVERNANCE (continued)

A

Environmental Protection (Continued)

Emissions (Continued)

1.2 Reduction of Greenhouse Gas (GHG) Emissions
(Continued)

1.

Scope 1:

Scope 2:

Website:

It represents the gasoline and diesel oil consumed
by motor vehicles, propane, acetylene and diesel
consumed in production. Conversion is in accordance
with the CO2 e emissions factors in HKEX Reporting
Guidelines.

It represents the electricity purchased from power
suppliers. The emission factors used are the latest
available factors: as published in the “Notice on
Work Related to the Reporting and Management of
Corporate Greenhouse Gas Emissions in the Power
Generation Industry from 2023 to 2025" (Mg
4£2023-2025F HEBITELFRETRBIEMRS
ERABMIIERBAD) issued by the Ministry of
Ecology and Environment of the People’s Republic of
China on 7 February 2023.

https://www.mee.gov.cn/xxgk2018/xxgk/
xxgk06/202302/t20230207_1015569.html —
“Average Emission Factors of National Power Grid
(EEEH T REAET)" (2022) 0.5703 tCO2/
MWh;

CM Energy Tech Co., Ltd. « Annual Report 2023

HERERAE®

B -
A RERE®E
'| N

P (42)

1.2 BLBERE(GHG)HM (E)

#E -

#HE2 :

A

RREBERRURMEH - £E
HFERRLE « ZBR - S o iR
HARBEBHMIAMEREIIPHN=
SALTREB AT -

EEENHERBEENED @ AT
AHEREATARFAIRAET : =
T--F_AtRAPEARHK
0BT A AR 3R 38 50 5% 4 CBR A AT
2023 2025F B EBITELERE
RESMREEIEEEIIENE
) AHZARR °

https://www.mee.gov.cn/
xxgk2018/xxgk/xxgk06/202302/
t20230207_1015569.html — [ &
BEE®FHHERETFI(2022)
0.5703 tCO2/MWh
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ESG GOVERNANCE (continued)

A

Environmental Protection (Continued)

1.

Emissions (Continued)
1.2 Reduction of Greenhouse Gas (GHG) Emissions

(Continued)

The GHG discharged by the Group’s production and
operations are mainly from direct GHG emissions (Scope
1) caused by the consumption of gasoline, propane and
diesel, and indirect GHG emissions caused by purchased
electricity (Scope 2). Based on the sources of GHG, the
Group has adopted various emission reduction measures.
The major GHG emissions of the Group are indirect GHG
emissions caused by purchased electricity. Therefore,
the Group adopts various measures to reduce the
consumption of purchased electricity to emit less GHG.
Such measures include: formulation and implementation
of energy-saving management system indicators, update
and introduction of energy-saving equipment, technology
upgrade and efficiency improvement and energy
reduction, etc.

In fiscal year 2023, the application frequency and
assembly requirement of the Group'’s forklifts recorded
a significant drop, and diesel consumption of fixed
source declined sharply by 91%. Meanwhile, the Group
has purchased/replaced CNC plasma cutting equipment
that features energy-saving and low-energy during
the Year, to substitute the obsolete flame cutting
machines, which resulted in a significant decrease in
acetylene consumption by 76%, and an increase in
propane consumption by 9% as compared with 2022.
Given that burning propane produces less oxides than
acetylene, the overall environmental protection has been
further enhanced. In addition, as the Group has applied
the Average Emission Factors of National Power Grid
to calculate GHG emissions for the Year, its amount
decreased by 23% as compared with 2022. The Group’s
total GHG emissions amounted to 2,947.68 tonnes
of carbon dioxide equivalent, representing a decrease
of 17% as compared with 3,847.76 tonnes of carbon
dioxide equivalent in 2022, which indicated a significant
drop in the total GHG emissions. The GHG emission
intensity was 0.27 tonne of carbon dioxide equivalent
per tonne of production, representing a decrease of 10%
as compared with that in 2022. The Group will continue
to promote various effective measures to reduce GHG
emission indicators.

S
A I/%i.ﬁ'f%ﬁx
1 HEW
1.2

BE - HERERERE

HERERBE ®)

TECFFR

AL BERFE(GHG)HEH ()

AEBEEEEHNAEEREA
;z;K/Fb_A/_L/Hﬂ ﬁkﬁﬂ] /Hﬂfﬁﬁ%
HOWBEZBERBI(EE - A
RONEE N ERNBEZREEREH
M(EBE2) - ERREREHIR -
REERRZ BRI - NEE
BREIEMRERBHERSHNLING
ﬁ%ﬁmﬁ&miﬁ?wm S
CASEERBAZEEEIESR
ﬁ%ﬁ%ﬁmu%ﬁ**ﬁ@ﬁm
iR %|JE/+E fi e & I
%Ehh FHOIEMERE - &K
i R IR R RE S o

AEBR -_Z_=8F XHEMFEH
PERMFEMBKPE TR - £RE
ERFEEAETPEII% : FEAR

SEAFERE FIREEERERE
FIELHTUIREEREENX
BIEK - FRZRESXEBRD
76%  MAGEEHER T~ —
#IN9%  ERARMEEELEN
AP  BEIRERME—
Wi BN AEBAFERA
2HERAFLHERETHERER
BHmE HEBR-ZT-_FTK
B% AEBAFERERBHK
BEAH2947 68 —ELIREE &
:g::¢3 847.76WE — AL E
ETE17%  BEREHEHNEER
RIEE TR BEREHERBES
027 —ELmEE WMEE &
TEC_FRTREBERRE TR
10% @ AEBEBFERESEER
B RIEEREEERIEE -

cEHREANERGBERAR
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ESG GOVERNANCE (continued)

A Environmental Protection (Continued)
1. Emissions (Continued)
1.2 Reduction of Greenhouse Gas (GHG) Emissions

(Continued)

@ Target BEE

e  For the fiscal year 2024, the Group’s GHG emission intensity indicator decreased by 3%.

e EBNNEF FEEBERBHEREBEEEZETE3% -

1.3

Reduction of Wastewater Discharge

The processes and technology adopted in the Group’s
operations do not involve significant water consumption
or discharge of wastewater. Water is reused in the
exhaust gas treatment system in spray-painting process.
Therefore, the Group’s discharge of wastewater mainly
involves daily office operations. In view of this, the Group
puts up water conservation signs in washrooms, pantries,
canteens and dormitories to raise employees’ awareness
of resource conservation, and replaces with automatic
sensor switch faucets for reducing sewage generation.

Reduction of Solid Wastes

The Group has maintained a high degree of management
over reducing leakage of various oil products, thereby
reducing generation of related wastes. Through
lean production, the containers for paints with low
consumption were changed to small containers to
reduce the amount of hazardous wastes such as waste
paint residues and paint containers used. In addition,
the Group also upgraded its processes to reduce the
generation of hazardous wastes, such as the adoption of
centrifugal casting process to fully prevent the release of
asbestos wastes.
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1.4
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ESG GOVERNANCE (Continued) RIE - HE8RERRE®
A Environmental Protection (Continued) A BRERERE

1.  Emissions (Continued) 1 HEW
1.4 Reduction of Solid Wastes (Continued) 1.4 BALERBEZEY(E)

The operating sites covered in the Report generated a
total of 399.90 tonnes of non-hazardous waste during
the Year, and the types and distributions of these
wastes are set out in the following table. Currently, the
main identified hazardous wastes included: waste paint
residues, scrap paint containers and waste mineral oils.
The cumulative volume of all such wastes reached 17.35
tonnes throughout the year. The Group recovers waste
paint residues through the water curtain system, and
reduced waste paint residues by 7.00 tonnes in 2023.
The Group recovers dust through vacuum cleaner and
cutting purifier, and reduced dust emissions by 0.15
tonne in 2023. The Group also uses cyclone dust removal
and bag dust removal to reduce exhaust gas and dust
particles. The total amount of waste reduced in 2023
was 9.63 tonnes.

REFMRENEEMIERAAFE
A HEE399. 0 EEREZEY
HEBEERSHWOTERAT  BRIK
BROEEZEZEEVERE - BA
BB BERMARARKERYHR  2F
25+17.530 - £EEE B/KE X T
WREmARDE  EZ T = FHEM
BB BER IR BT .000F - BB E
ZEIREERR T EFL A E A EE
EZTE_=FHRARIHEIENZ
0.15M8 - 5= B[R &5 A A he R bR E 1
RBRERDEIMMEFEN - E—
T =FHERIBEDES
9.63 o

Emission intensity per tonne

Type of Waste Total volume (tonnes) of production unit

BEEYESR 2 F 42 () BWEEBVEREE
In 2023 In 2022 In 2023 In 2022
—E-= —E-= —E-= —s-=
Hazardous wastes BEBEEY 19.41 30.26 0.0018 0.0024
Non-hazardous wastes EEREZEY)
Scrap steel REHH 328.51 44.79 0.0298 0.0035
Scrap paper cartons EEARFR B 5.65 0.0004 0.0004
Scrap wooden boxes BERBEERE 17.10 10.42 0.0015 0.0008
Domestic wastes A TERIIR 49.32 43.99 0.0044 0.0034
The Group’s total waste discharge in the financial year REBR - ENEEYEE

2023 has increased significantly, mainly due to the fact
that the most of products are the first set of products
in 2023, which generated more non-hazardous waste
scrap steel. However, the Group remains committed to
adopting various measures to effectively reduce waste
emissions, and the emission intensity of various wastes
has been comparable to or slightly lower than that of
the previous year except for a slight increase in emission
intensity for steel waste as compared with that of last
year.

E&Z%E*ﬁfﬁﬂlari‘bu Hp: 2
RIEC-ZFEBRZEMREBRE
Em - TWRBZHEZTERYEN
Mo BEENEFBEREAEE
BHEEBRZRMHR  SEEEY
PR R REFRAE R
Sh - B BRI T EH A
EEKFEEREE TR -

“ECCZFFR c EEERNREROERAF
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ESG GOVERNANCE (Continued) RIE -HERERBE®

A Environmental Protection (Continued) A RIERE
1. Emissions (Continued) 1 HEW
1.4 Reduction of Solid Wastes (Continued) 1.4 WD ERBEEY(E)

@ Target BE

o For the financial year 2024, the Group will continue to strengthen the improvement measures and
management approaches of waste emissions, aiming to present a downward trend from financial year
2023.

e IZEIEF AKEBESINREZVHBBCERRNEERE BEL-S-=HFETREBZ -

Handling of Hazardous Wastes

The Group develops a plan for hazardous waste
management on an annual basis, and sets waste quantity
targets for all relevant departments. Regular assessment
is conducted and appropriate control measures are
implemented for waste reduction where necessary. To
cooperate with relevant management efforts, the Group
arranges for the classification of hazardous wastes, puts
up signs of hazardous wastes in the storage area, and
engages qualified subcontractors for proper handling on
a regular basis.

Reuse of Wastes

The Group keeps strengthening quality control to reduce
wastes resulting from non-conforming products, and is
striving to extract steel materials from wastes for “non-
production” usage. Through this approach, a total of
18.0 tonnes of steel materials was reused throughout the
Year. In addition, scrap iron chippings generated during
the processing stage was also reused by the Group for
casting production.

Recycle of Wastes

In order to effectively handle recyclable wastes, the Group
requires employees to classify relevant wastes and affix
them with appropriate labels, which facilitates collection
and periodic delivery to the qualified subcontractors
for recycling and disposal. One of the examples is the
handling of scrap product packaging cartons, in respect
of which the Group follows the abovementioned policy
and engages qualified agencies for collecting and
recycling of such paper wastes. The total amount of such
wastes recycled during the Year was 8.28 tonnes.
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ESG GOVERNANCE (Continued) RiE H8REREE®
A Environmental Protection (Continued) A RERE®
2. Effective Use of Resources 2- BREARAER
The Group consumes resources mainly through material REEMEREAZZRAYEEE B
procurement, product manufacturing and office operations, mBEERBATEE HEL=7E " &
and has formulated policies in these 3 aspects for managing [ 6 E MBI - LAAREEIRAY B U A
the effective use of resources and reducing wastage: MRADRE

Formulate policies related to the efficient use of resources

FERRBERAEREBABR

a) Green Procurement Policy:

BRERBEEK

Environmental safety assessments shall be conducted before procurement of chemicals. Toxic and hazardous
products shall be substituted by products that are non-toxic or of low-toxicity;

REBCEmE  BELETRRZE2MME  UESHESUHERDRRESAEETEM

b) Green Manufacturing Policy: The manufacturing process mainly involves consumption of energy, use of raw
materials and use of water for exhaust gas treatment. In view of this, the Group has formulated policies to address
issues in these three aspects:

BREOREREX  BERETIEPRERNFAEA  RMANERAREREENAK St BREEE ==
m|m :

i) Newly purchased equipment shall meet the national energy consumption level, and purchase of high energy
consumption equipment listed in the national phase-out catalogue is prohibited. For instance: in 2023, the
Group has purchased/replaced CNC plasma cutting equipment that features energy-saving and low-energy
during the Year, to substitute the obsolete flame cutting machines, which increased the work efficiency by
2-3 times, and saved propane consumption, and a total of 6,300 kWh of electricity consumption during the
fiscal year. Fuel forklifts are replaced with electric forklifts;

MERBOREFTREERNERER  RUERBEZDAEHFENSERERE  fln: —T-=FK
@%/E} EiRERAEREBUR SRE T B RIBE L ZEN MBI EIN - TIEMERES2-3% - 65N ER
C AREF HAR BT 2 ERE6,300 T LA - UM X EF R ABE)NESE

i) Technological processes shall be optimised for improving utilisation of steel and reducing the amount of
scrap steel material, and for the use of materials, the Group shall strive to recycle scrap product packaging
cartons. These policies help with reduction in both waste generation and consumption of paper resources;
BEIERE RefiMERE  BLBEEEMOEE  EYROERLE - SEBIERMNBEENE

mBEARE - G- ERDBEREY - RETASEREER

i) In the spray-painting process of the Group’s factories, the exhaust gas treatment system currently in use is
designed to absorb exhaust gas through water recycling, thereby reducing the use of fresh water supply.
This saved 193 cubic metres of fresh water throughout the Year.
EEBTHNERBRET  BAEETRNEIRERLS  E2ZKEBREBNARKES - 5o E 8 et
oK - AR HRENE 1935 T KRR BT EE(HOK o

—EocEER - EneRNEReERAT 125



VX

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BiR - HERERESE

126

ESG GOVERNANCE (continued)

BRI -HERERRE®

A Environmental Protection (Continued) A BRERERE
2. Effective Use of Resources (Continued) 2 BERERERE)

Formulate policies related to the efficient use of resources

FIEBMEAEFREBEBER

9}

Green Office Policy: Reduction in use of office resources includes:

BRERAZRE RO BRAZTNERER - B4

0

(ii)

(iii)

using double-sided printing of paper instead of single-sided printing, and prioritising a paperless office
operation and application of electronic filing record, to minimise the use of papers;

BB RBEEITNRERLEEITH  WEAZEEMEBNEE  BRAEAEFHFELHE  BOHARE
A

using water-saving devices as much as possible amongst office facilities, such as high-efficient flushing toilets
and automatic sensor switch faucets, and reminding employees to save water in daily operations;
MARBBRERAEKEE 0 SRNEKEHRNEDREFBNKER  YERFLEETIREST
BRI FRIK

improving interior design to make full use of natural lighting, such as the use of transparent tiles, and
maximising the use of energy-saving devices including LED lights, adoption of acoustic automatic control and
solar power supply for public lighting. The current office buildings adopted LED lights during construction.
Solar panels are used for street lighting in new factories, light and acoustic automatic controls are used in
public area lighting, newly purchased equipment must meet the national energy consumption level and
purchase high energy consumption equipment in the national phase-out catalog is prohibited.

HEZEANR  BREFNBBEATOL - 0 MABNKRE > THASKRAEREST - 0 BALEDE - 2
TREASRAE X B EEH - KIBRMHES - BATNHQAERITERRALEDE - ¥R IR ERPAKAKR
B EmR - AHESRPARARIENEE FTRERETHCERNERSR - LIEREBEZOAAE
BABH R AERERME o
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ESG GOVERNANCE (Continued) RIE - HEBRERRE®
A Environmental Protection (Continued) A RERE®
2. Effective Use of Resources (Continued) 2 BEREAERE)
Major resources consumed by the Group during the Year are RAFE  SEFMERNEZEZEREIT 0
listed as follows. Electricity remained as the main resource T BEHNREEZEANER -
consumed.

Intensity of consumption per

Resources Consumption tonne of production unit
SWEEENN
iR #E EAZE
In 2023 In 2022 In 2023 In 2022
—E-= —E-= —E-= —E-=
Municipal Electricity (kWh) T & (FEH) 4,944,000 7,647,361 44931 594.85
Fresh water (cubic metres) — #TE£ 7K (3775 2K) 14,391 32,928 1.31 2.56
Package material (tonnes) B2 £ (H8) 149.34 53.79 0.013 0.004
In 2023, the intensity of consumption of electricity and REE T — = FFHMFEEKOFER
fresh water of the Group dropped significantly as compared BER-_TZ_FRETIE - TRELOS
with 2022, representing a decrease rate of 24% and 49%, R A24% - 49% - BEMHFEREE LA
respectively. The intensity of consumption of package material 225% XEZRER-_ZT_=FZHEM
increased by 225%, mainly due to the fact that several REREER  ABRRXMNE=Z FA7
products were the first set of products in 2023, and therefore REMAREBEME - RHELEBER
more wooden package materials were used to ensure delivery 12— BREBRMEHMEL -

quality. In the future, the packaging process will be optimised
to further reduce the proportion of package material.

@ Target BEE

o For the financial year 2024, the Group will present a downward trend in the intensity of consumption of
electricity, water and package materials as compared to the financial year 2023.

o CZEBNNEF . FEEEESN  KNEEMBEABREBR_ZT_=BFEETHEBZ -
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ESG GOVERNANCE (continued)

A Environmental Protection (Continued)
3. Education on Environment

3.1

3.2

Environmental Protfection Training fo Employees
To coordinate with the implementation of the
environmental policies and measures, the Group
has formulated an employee training programme
for continued enhancement of their environmental
awareness and competence in the implementation
of relevant measures. During the Year, the number
of employees that participated in trainings on the
environmental emergency plans, hazardous waste
planning management and environmental protection
laws totally reached 464 persons, with a total of 1,020
training hours, which is of 12% and 13% lower than
532 persons/1,174 training hours achieved in previous
year, respectively. The Group attaches great importance
to employee training related to environmental protection,
as regular high-quality and efficient training will more
effectively reduce the environmental risks posed by
relevant operations.

Promotion of Environmental Protection along the
Supply Chain

Suppliers are important partners with the Group. The
Group intends to enhance the environmental awareness
of its suppliers by taking advantage of its influence in the
supply chain. Consequently, environmental performance
has also become one of the evaluation criteria during
the supplier selection and approval process, thereby
enhancing suppliers’ awareness of environmental
protection and reducing carbon emissions to the
environment.
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ESG GOVERNANCE (continued)
A Environmental Protection (Continued)

4.

Minimising of Significant Impacts to Environment and
Natural Resources

In respect of the business nature of the Group, we have not
found any significant impact of our business activities on the
environment or natural resources. Through relevant measures,
the Group is committed to enhancing environmental
sustainability and reducing its impact on the environment.

In addition to the aforesaid policies and measures for reduction
of emissions and effective use of resources, all products from
the Group have been strictly certified by Classification Societies
and/or quality certification agencies for fulfilment of the
environmental protection requirements for offshore or onshore
products. Moreover, the Group has formulated effective
procedures to ensure minimising of environmental risks in its
operations.

During the reporting period, the Group did not identify any
operating site with any legal violation or complaint relating to
environment.

@ Target B
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For the financial year 2024, no operating site of the Group will be in violation of laws relating to

environment or receive relevant complaints.

CECNRE  FAEEEEMEEBNYRERRFEBRENREZABIRF -

5. Climate Change 5. RIxE
The Group is deeply aware of the impact brought by climate REERZZ#D RIRB TR
change, actively responds to the government’s “carbon A FE 1R 2 BN [ iE 18 ] K [ xR ﬂ]J =
peak” and “carbon neutrality” goals, continuously explores 12 NETRZFTEERE SIS - AR

new opportunities in the new energy industry, enhances
climate risk resilience, and makes contributions to business of
environmental protection. During the reporting period, to the
best knowledge of the Board, the Group was not materially
affected by any climate-related issues.

REREE - SRAREXFLER - XK
SHE REFEMAN  AEEYER
ERREABEREM LI EATE -

@ Target BEE

o For the financial year 2024, the Group will not be materially affected by any climate-related issues.

s ENMF FREENETARREBMEMZIINEATE -
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ESG GOVERNANCE (continued)

B

Social Responsibility
Employment Policies and Practices
Employment

1.

1.1

CM Energy Tech Co., Ltd.

Employment Policies

The Group regards employees as its most important assets.
We adhere to the concept of common development of
employees and the Group, and guarantee equal rights
for every talent by establishing a fair, open, diverse and
inclusive employment system, and we always pay attention
to the growth of our employees and create a good working
environment to enhance their job satisfaction.

The Group has always strived to maintain equal
employment opportunities. Every vacancy in the Group is
publicly advertised through online or other appropriate
channels. A fair selection process is conducted based on
each applicant’s competence, skills, etc. The Group has
developed and followed the equal opportunity policy
with regular reviews on implementation. The Group will
not refuse job applications for attributes such as race,
skin colour, gender, language, religion and/or political
views, etc., and the treatment of employees in the Group
will not be affected by the above factors.

During the reporting period, the Group did not identify
any legal violation or complaint relating to discrimination
or other employment practices. The Group also strictly
complies with legal requirements relating to bilateral
termination of employment contracts in each of its
operating locations.

In the future, we will continue to adhere to our fair,
open, diverse and inclusive employment policies, and
encourage more talents of different backgrounds and
from different regions to join the Group.

* Annual Report 2023
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ESG GOVERNANCE (continued)

Social Responsibility (Continued)

Employment Policies and Practices (Continued)

1. Employment (Continued)

1.2 Composition of Employees
As of 31 December 2023, the four operation sites
covered by this Report had 310 employees, all of whom
were full-time employees. There were no part-time
employees and 59.67% of them ranged in the age group
of 31 to 45, which is basically the same as in 2022.

BRI -HERERRE®

B #HEg5FE®)

BREBERER(E)
1~ EEE)
1.2 EEARK

HEZ_T=-_=F+=ZA=+—H0"
AN R 25 BT B M A DY B 4 5B I Bh{E P
31086BT  FIBEEAEZMET - &
FEBET > 59.67%MEBTEMINE
ASTREF AR BT FH

RRFE—B -
By Gender Number of employees Percentage
g lE-e) ETAH i EE
Female 7k 48 15.55%
Male S 262 84.45%
By Age Group Number of employees Percentage
RERASIES BTAK fhits
18-30 43 13.87%
31-45 185 59.68%
46-60 80 25.81%
>60 2 0.64%
By Geographical Regions Number of employees Percentage
Rt B & 2 ETAH i EE
Shandong I 167 53.87%
Shaanxi DY 81 26.13%
Henan INE] 62 20.00%
By Employment Type Number of employees Percentage
RERERES ETAH fhtE
Full-time £ 310 100%
Part-time R 0 0%
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ESG GOVERNANCE (Continued) RE - HERERAE®
B Social Responsibility (Continued) B #HBEFX®E)
Employment Policies and Practices (Continued) EREBRERERE)
1. Employment (Continued) 1 EEGE)
1.2 Composition of Employees (Continued) 1.2 EEARE)
The average monthly employee turnover rate for the Year REFEWEAFHEBRE Xl
is summarised as follows. As compared with 2022, the WM BT FERER  AF
total average employee turnover rate of the Group for EASEEFHE T RAEHS0%
the Year decreased from 0.50% to 0.43%, representing THE0.43% @ THRIBEA14% °

a decrease of 14%.

2022 Average 2023 Average

Monthly Monthly
Employee Employee
Turnover Rate Turnover Rate
(%) (%)
— T —ECD=H
SATHEE  SATHES
MR (%) REE(%)
Gender 4 51

Male Bk 0.53 0.29
Female egi 0.35 1.20

Age group BEIFR
18-30 18-30 1.18 1.46
31-45 31-45 0.43 0.13
46-60 46-60 0.33 0.61
> 60 > 60 0 0
Overall average: By 0.50 0.43

1 32 CM Energy Tech Co., Ltd. « Annual Report 2023
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ESG GOVERNANCE (continued)

B

Social Responsibility (Continued)
Employment Policies and Practices (Continued)

1.

Employment (Continued)
1.3 Employee Benefits and Public Welfare Activities

In order to attract more talents in various positions, the
Group’s remuneration system is based on job grade
and performance. The wages paid by the Group and
its other subsidiaries have reached the minimum wage
standards of the regions in which the Group is operating.
In addition to ensuring employees’ stable income from
the basic salary, the Group also provides bonuses
in association with the employee’s performance for
recognition and retention of outstanding employees.

The Group purchases additional commercial insurance
(covering critical illness, traffic accident, etc.) for those
employees of certain seniority to offer them additional
coverage. In addition, each mainland Chinese employee
is entitled to sick leave benefit better than the statutory
requirement. While the statutory requirement allows
for a 30% deduction in employees’ wages during a
sick leave period, the Group provides employees with 6
days of paid sick leave in a year during which no wage
deduction is required. Other employee benefits include
major holiday benefits, transport allowances, phone
allowances, and lunch subsidies, etc.

In addition, we believe that creating an engaging
corporate culture is critical to the development of our
employees. In this regard, the Group actively arranged
a series of themed activities under China Merchants’
“Company Day” in 2023, including flag-raising ceremony,
learning corporate culture of China Merchants, learning
the song of China Merchants, employee hikes, sports
competitions, etc., with active efforts to learn the spirit
of China Merchants, and carry forward the corporate
culture of China Merchants, thus jointly embarking
on a new journey that is “unprecedented”. The series
of themed activities further enhanced the sense of
belonging and centripetal force of employees, gathered
synergy for corporate development, preserved and
carried forward the “bloodline of China Merchants, spirit
of Hailiao, and gene of Shekou”. With the patriotic spirit
of loyalty to serve the country, the spirit of innovation,
and the spirit of self-improvement, we target to build a
world-class enterprise, and leverage the resolution and
determination of “the third entrepreneurship” to achieve
further success and build an ideal future.
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ESG GOVERNANCE (Continued) RIE - HERERRBRE®W
B Social Responsibility (Continued) B #HBEFX®E)
Employment Policies and Practices (Continued) ERBERERE)
1. Employment (Continued) 1 EEGE)
1.3 Employee Benefits and Public Welfare Activities 1.3 EIRARDEHZEHE)
(Continued)
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ESG GOVERNANCE (Continued) RE - HE8RERRE®
B Social Responsibility (Continued) B HEgEZ®)
Employment Policies and Practices (Continued) EREBRERERE)
1. Employment (Continued) 1 EEE)
1.3 Employee Benefits and Public Welfare Activities 1.3 BIRARARES ()
(Continued)
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)
Employment Policies and Practices (Continued)
1. Employment (Continued)
1.3 Employee Benefits and Public Welfare Activities
(Continued)
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)
Employment Policies and Practices (Continued)

2.

Occupational Health and Safety

The Group attaches great importance to employees. As an
employer, we are committed to protecting the health and
safety of all employees. In order to continuously mitigate the
impact of operations to occupational health and safety, the
Group is not only committed adhering to the laws, regulations
and industry standards as the baseline, and but also striving to
achieve the safety targets of “Zero Occupational Disease” and
“Zero Major of Casualties”.

All of the Group’s employees at or above managerial level, the
labour union chairperson and OHS employee representatives
are members of the Safety Committee which is responsible for
the relevant occupational health and safety matters within the
Group. The Group adheres to the “Stop Work” policy, which
entitles any employee to stop work any time an employee’s
safety is subject to risk in order to prevent the occurrence of
work-related incidents.

We have comprehensive safety policies and measures to
provide protection for employees. The Group strives to
identify various opportunities for prevention of occupational
disease through enhancement of the work environment. The
Group also actively responds to advice given by employees
in relation to occupational health and safety, recognises
and rewards those employees who have contributed to the
continual improvement in those areas. In addition, the Group
also maintains close communication with all employees and
relevant stakeholders on occupational health and safety, and
has established multiple communication channels and models
to ensure the health and safety of all employees.

BE - HERERERE

BB  HERERRE®
B #HEg5FE®)
BERBEERERE)
2. BERENZZ

REEFEFERET - EREE - KM
NNREREETIM@REELZE - BTH
BTEMR S BHBERFENRZ 2HNF
2 KEEAETEUREERE  EHEK
TERBREL BB NERITRER]
RIZEXBTERINLZEERE

AEBBKLBRIALNRE T8
B oBERRLZEIRKXIHERLSE
ZEgKE  BEASEAWRERESR
REEEH UBRKF[FILIEEIEH B
BTAZZE2XIEER  EMETHE
THRANBERAZ IS - UHIETEERD
A o

BMBEZENLEBORMERRE TRMH
RIE - BBZTENNERE  BHNE
TERE - BB ERMEL  WER
R BAEREBEBRERRER2NEAE
FERREBCERERMET - B4 K
SEREfAB T MERRFEEBER
FEMZ2TE ERETER  BUSE
ABEEERN - RRAAEETMMEFS

RBE -

“ECCZFFR c EEERNREROERAF

137



138

WX

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BiR - HERERESE

ESG GOVERNANCE (continued)

B

Social Responsibility (Continued)
Employment Policies and Practices (Continued)

2.

Occupational Health and Safety (Continued)

The Group provides suitable personal protective equipment
free of charge to its employees including helmets, safety
goggles, protective masks, safety gloves, safety belts and
purifying respirators. For employees exposed to occupational
disease hazards, including those who work in painting and
shot blasting processes, the Group arranges annual, free-of-
charge physical examinations by qualified medical institutions
to ensure the health of employees. During the Year, the
Group has arranged for a total of 247 employees to undertake
physical examination, from which no case of occupational
disease was diagnosed.

On the other hand, the Group strives to raise the safety
awareness of its employees through promotion on bulletin
boards and posting of safety signs. More importantly, the
Group has also established a safety training and education
system and developed an annual training plan at the beginning
of the Year. Occupational health and safety training courses
are conducted regularly to its employees, and training topics
include general occupational health and safety education,
correct usage of personal protective equipment, and safety
precautions for various hazardous work, such as trainings on
occupational health and safety, safety of dangerous chemicals,
safe use of gas, safety of welding, safety of welding operation,
safety of painting operation, sand blasting operation and
lifting operation, fire safety and safety of operation at heights.
Taking into consideration various health and safety training
programmes, the total number of the Group’s employees
trained in the Year was 1,862, reaching a total of 2,760.5
training hours. Moreover, the Group considers the mental
wellbeing of employees to be valuable assets, and has
alleviated employees’ working pressure through arrangement
of various activities such as mental well-being courses and
group sharing, with a total of 12 cross-team exchange
activities held in the Year.

CM Energy Tech Co., Ltd. « Annual Report 2023
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)
Employment Policies and Practices (Continued)

2.

Occupational Health and Safety (Continued)

Some of the subsidiaries within the Group (such as Qingdao
TSC Offshore Equipment Co., Ltd.), have established and
achieved the OHSAS 18001 safety management system and
the occupational health and safety management system
(ISO45001:2018). In accordance with the requirements of the
management system certification, the Group has identified
clearly the origins of dangers in the workplace and conducted
risk assessment at those areas. Relevant companies have
evaluated the workplace on the occupational hazards in plants
in 2023 for ensuring appropriate controls in all positions with
hazards. In addition, the Group has established a 6S inspection
system for regular check of workplaces and inspection of fire
and electrical equipment, and has formulated plans for regular
maintenance of equipment.

As of 31 December 2023, the Group identified neither
any legal violation against the key regulations relating to
occupational health and safety, nor any incident of work-
related fatality or working days lost due to work-related
injury. The Group had no employees involved in work-related
fatalities in the past three years.

@ Target BE

For the financial year 2024, the Group will maintain a workplace fatality rate at zero, and no employees

will involve in work-related fatalities.
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ESG GOVERNANCE (continued)

BRI -HERERRE®

B Social Responsibility (Continued) B HE®EEF®)

Employment Policies and Practices (Continued) EREBRERERE)

3. Career Development and Training 3 BERREZY
The Group adheres to the principle of meritocracy and REEERIAAESIRRA] - F B
regularly provides its employees with promotion opportunities, BTIEAKE - BIMNABELEZHIE
which is based on a comprehensive evaluation of both the KB M EETHBEINTE - A
employee’s work performance and competence. In addition, - INIERSEREEBENNOAT TR H
the Group also emphasises on training of potential talent, and SERMIEIAETEERAEL -
the Group's internal training team is responsible for developing
talent.
The Group is implementing two major training programs: REBIEEETMASINFE -

[

iy

i It

Cedar program

LZEE

This program is designed to develop talents with high potential and establish teams of high performance.
This program offers systematic training courses, and talent is developed in two aspects (managerial and
technological) and four talent categories (high potential talent, global key talent, local key talent and technical
expert). After accumulation of three to five years of work experience, trainees will become the backbone of
the Group.

RERSENAT  BUSEMER o a2 AR GEHEIIRE - AT BN EREMET W (BEE
FEM) RBAA (BEAT - 2HREARAT - EHERAT  BWER) - FEBB=-"Z0FHNITIEK
RERE  BER/AEENTRENE -

A g Spring rain program

' & EFREE
This program is designed to develop the internal training team within the Company and to effectively pass on
technology and promote the corporate culture of the Group. Through systematic training, the Group firstly
trains up a group of influential staff through a 1 to 3 ratio training sharing model and such staff will then
become a high performance training team after accumulation of three to five years of experience.
REEARABNEINER - AR EARNIEAREENEEE - BBRA AT - BEER—
HEXEZINET  BRIATBANEINISZER - WRB=ZAFHNER  KAERNEZIIEK -

In 2023, the total number of employees at the Qingdao, RIE-=FEAREMRENTS - B

Zhengzhou and Xi'an operation sites covered by this Report MR L E D - EIEIOE T A

who received training reached 1,202 with a total of 1,914 IREBUEN,202 NR - AFHE1,9141(EE I

training hours. B o
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ESG GOVERNANCE (Continued) RiE d8REREE®
B Social Responsibility (Continued) B HEEEF®)
Employment Policies and Practices (Continued) EREBRERERE)
3. Career Development and Training (Continued) 3 BERRHAEE(E)
The following tables set forth a slight enhancement in HTRABRAFEEBREZIEET D
performance achieved by the Group in terms of proportion of Lt kiR B FHHFIRES A ENESIRE
employees trained and the average number of training hours FRTPBARA  HhafRERBESAT
per employee during the Year as compared with last year, with HEZEIINREEURAEERA - B 1R
monthly average training hours per senior management being ER11.44% :

significantly increased by 111.44%:

Monthly Average Proportion of Trained Employees (%)
BEZEINEENEATHEEI (%)

In 2023 In 2022 Change (%)
—E=-= —E-= FH(%)
Gender % 5l
Male Bk 33.51 32.41 3.39%
Female it 26.40 25.44 3.77%
Employee Rank EE&R
Senior management BREEE 61.53 29.10 111.44%
Middle management HRERE 32.30 32.26 0.12%
Junior employee THETLT 35.59 35.37 0.62%
Overall average i 32.40 31.31 3.48%
Monthly Average Training Time of Each Employee
(hour)
BEEENS ALY EIE ()
In 2023 In 2022 Change (%)
—E-= = B{L(%)

Gender % 5l
Male Bk 0.52 0.48 8.33%
Female Zit 0.50 0.41 21.95%
Employee Rank EERA
Senior management SEE 1.61 1.05 53.33%
Middle management R EIRE 0.55 0.98 -43.88%
Junior employee MF/ET 0.55 0.57 -3.51%
Overall average #¥ig 0.74 0.53 39.62%
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ESG GOVERNANCE (continued)

B

Social Responsibility (Continued)
Employment Policies and Practices (Continued)

3.

Career Development and Training (Continued)

@ Target BE

B -

B

HERERRBE®)

25E®

BRBEERER(E)

3

BB REE ) ()

For the financial year 2024, the average monthly training time of the male and female employees of the

Group will increase to at least 1 to 2 hours, respectively.

“ECMOMF  ARESHERZMEENSES A VB IEREMENZ2)E -

Prohibition of Child Labour and Forced Labour

The Group strictly complies with the employment laws and
regulations in each of its operating locations pertaining to
child labour and forced labour. As a result, all job applicants
are required to provide personal identification documents for
verification to ensure that they are at least 18 years old. The
Group prohibits any form of forced labor or servitude, and
ensures that all employees work voluntarily.

Prior to confirmation of employment contracts, the Group
allows sufficient time for employees to read and understand
the relevant terms and conditions, and contracts are to be
signed only when employees fully understand the content.

The Group has always promoted the principle of work life
balance and does not encourage overtime work. The Group
strictly controls the number of overtime hours by requiring
a review and approval process when overtime work is
required, under which all overtime work must be approved by
department managers and abide by the local labour laws.

During the reporting period, the Group did not identify any
complaint or legal violation relating to child labour and forced
labour.

@ Target BEE

CM Energy Tech Co., Ltd.
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For the financial year 2024, the Group will have no complaints or legal violations relating to child labour

and forced labour.

SECNBE  FEEEFTREIRBHE THRFNEABNERSF -
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ESG GOVERNANCE (continued)

B

Social Responsibility (Continued)
Employment Policies and Practices (Continued)
Supply Chain Management

5.

5.1

Supplier Selection and Management

The Group adopts the QHSE criteria for supply
management, through which its suppliers are selected
with their performance of corporate social responsibility
as one of the evaluation criteria. Suppliers are required
to sign and comply with the code of supplier’'s conduct
established by the Group, which contains clauses relating
to environmental protection, anti-bribery, etc. The
Group also actively encourages communication with the
suppliers through multiple channels (including telephone,
e-mail, questionnaire, and training, etc.) to elaborate the
Group's requirements of corporate social responsibility
by promoting the mutual benefits from fulfilment of the
responsibility.

The process of manufacturing equipment for onshore
and offshore drilling rig and wind power installation
platform is extremely complex and tedious, involving the
assembly of fine and complex parts, and the threshold
and qualification requirements for suppliers are very high,
which requires standardized work processes and stable
supply chains to ensure consistency. In order to ensure
that the quality of equipment produced is consistent
and maintained at a high level, we must have effective
supply chain management, and establish a sustainable
relationship with suppliers of materials, electronic parts,
equipment, services, etc. Therefore, the Group strictly
follows internal procedures to communicate with
suppliers and ensure that the required goods and services
are purchased in a competitive, fair and transparent
manner. As quality, environmental protection, service and
cost performance are the key indicators for the Group's
assessment of suppliers, the Group has developed a
systematic supplier management system to manage its
supply chain to identify, analyze, select and manage
suppliers based on clear criteria.
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ESG GOVERNANCE (Continued)

B

Social Responsibility (Continued)
Operating Practices (Continued)
Supply Chain Management (Continued)

5.

52

5.3

5.4

Distribution of Suppliers

The Group has qualified supplier quality assurance
personnel (SQA) to evaluate suppliers in various aspects
on a regular basis, and to conduct audits on specified
suppliers for ensuring the compliance of their operations
with the Group’s requirements. As of 31 December
2023, there was a total of 1,501 qualified suppliers for
provision of materials to the Group, and those suppliers
are mainly based in China, Germany, U.S.A., Japan and
Switzerland.

Evaluation of Social Responsibility/Environmentall
Performance Aspects

Apart from considering the aforesaid scope of evaluation,
the Group gives priority to local suppliers possessing
the same qualities to support the reduction in emission
of greenhouse gases. The proportion of local suppliers
currently accounts for approximately 98.33% % of the
total supply base, and overseas procurement will be
made only when suitable local suppliers are not available.
Moreover, some suppliers are subject to the evaluation of
social responsibility/environmental performance aspects,
and approximately 85.2% of the Group’s suppliers have
fulfilled those evaluation requirements in the Year.

Supplier Evaluation Results

During the Year, the Group has engaged 140 new
suppliers. They had passed through the evaluation prior
to procurement, and some of them were additionally
required to go through on-site assessment for ensuring
compliance with the requirements of the Group and
its customers. Moreover, each of the Group's existing
suppliers is also subject to annual evaluation for
continued monitoring of their performance. Those
existing suppliers which may have significant impact
on the Group's operations are even subject to on-site
assessment. In 2023, 61 new suppliers and 348 existing
suppliers passed the on-site assessment.

CM Energy Tech Co., Ltd. « Annual Report 2023
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)

Operating Practices (Continued)

6.  Product Liability
The Group has established and implemented the ISO 9001
Quality Management System, and has formulated appropriate
monitoring procedures to address corresponding potential
product quality risks. All products are required to pass
through relevant quality inspection, whereby their design,

b4
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manufacturing process, installation and testing shall all
conform to relevant standards, specifications and technical

requirements, as well as satisfy relevant design parameters. In & o

addition, all products are subject to rigorous certification and

safety verification by Classification Societies.

The product quality assurance process of the Group is ZKE@E’\JED‘%E%@ @R A LA T I E
controlled through the following four aspects: Ty EHETT B

All raw materials must undergo incoming inspection based on their drawings, standards,
specifications and technical agreements. Only materials which pass the inspection are
01 allowed for storage.

Raw materials that are going to be used in products requiring classification are subject to

Inspec- certification by Classification Societies, and are allowed for storage and use only after
tion of approval.
Materials i RS RRIERER - 24 - RE - BITRESEITEERR  ABBIIARE -
MHRRE FEABRNERNREMETEELEBMRILRE - ABEHIAEER -

v \Verification and testing are conducted during the manufacturing process.

02 Semi-finished products can only proceed to the next stage after they have passed
relevant verification and testing.

Manufacturing of products reqwnng classification must undergo certification by

Classification Societies, and can on /X Froceed to next sta};\e after approval

ISR &8 REARERAZT—IF ©

FBEARER E’J%f’ﬁﬂ&m.‘lﬂ%%&ﬁﬁ{é C ARERAIRAT I °

Manufactur-
ing Process

RIEBRE

Finished products are subject to final inspection and comprehensive FAT testing.
Products requirin? classification must be certified by Classification Societies and
are only allowed for delivery after the relevant approval report has been issued.
nlméuusgﬁﬁxuuﬁ%}ﬁ%%mﬁﬁ 0
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v Whenever non-conformities are identified during the quality verification
process, the non-conforming product is analysed and processed, and would
be taken out of the manufacturing process.
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Non-conforming Product Control
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ESG GOVERNANCE (continued) i%iﬁ HERERRBE®)
B Social Responsibility (Continued) B HEEX®E
Operating Practices (Continued) &EEH (4
6. Product Liability (Continued) 6 EmMEF(E)
Apart from monitoring of product quality, the Group is also RTEFERASNEE  FAEEBRTE
concerned about the protection of customer information FPERRERBALBEE - WHEB THETR

CM Energy Tech Co., Ltd.

and privacy policy, and has signed confidentiality agreements
with employees which prohibits employees from disclosing
product information to unauthorised personnel. For electronic
information relevant to customers and self-branded products,
such as specifications and drawings, they are encrypted for
protection from leakage. All new employees are introduced to
the Group’s personal data protection act policies during the

EipiE  BIFBTHIERENATERE
mEE - $IRP KB RE MR HEE K
SHENETEE - AETNERIEIN
Bronst BT FTE ER AR JISRE S e
W MAEBAEAERHMREEBR +
REREEETSEENRRE - FEE
MEERRERE O REEFMATHNRE

new employee orientation which guides them to respect the B - BIRESERFWAERERSERR
confidentiality of our customers’ information. New employees ERITH c ARBENEABMNESRSR
are also required to acknowledge the confidentiality clauses REPT NG - B S8 & RARE AR

in the employment contract and employee handbook. Any
violation of the clause leads to immediate dismissal and/or
legal action taken against the offender. The Group has also
implemented firewall, anti-virus, and anti-spam solutions for
our information systems to safeguard confidential corporate
information. During the reporting period, the Group was not
aware of any non-compliance to the personal data protection
act.

The Group is also concerned about the protection of
intellectual property. Where appropriate, the Group will apply
for patents to seek protection from the relevant authorities.
The Group currently holds 36 technical patents. The relevant
patents obtained by the Group in the Year are listed as
follows:

Name of product/technology patent
B/ BRITER A8

TR UREARNEEER - RREH
- NS B30 B IR AL AR I B A B RHE
HEBEDR ©

AREBE T MBMERNEE  HEEN
Ean - AEEE A RS BB RN R
& RERMERN36H - LT EAFESE
EERMERELEH

Registration authority

A

A high-precision temperature sampling circuit

—RBRBEREREER

A high-precision multichannel thermistor temperature
acquisition device
—EeRELREAEHEERERE

A speed redundancy detection system for generators

—RARBE BRI R R

A digital generator excitation regulator

—RHFAEEHREM AR

State Intellectual Property Office
RABERED

State Intellectual Property Office
RKAMBERD

State Intellectual Property Office
BIRAHERE S

State Intellectual Property Office
RABERER

* Annual Report 2023
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B Social Responsibility (Continued)
Operating Practices (Continued)

6.

Product Liability (Continued)

In addition, the Group constantly improved its technological
innovation and technical research and development capabilities
during the year, and its subsidiaries were honored with the
following accolades for their outstanding performance:

Title of award/achievement

B -

B #HEFEF®E
EEEH

6

Issuing Authority

BE - HERERERE

HERERBE ®)

EREME )

BeSh - A T R R R A
REEHEATE - TRATDEHER
R TR -

BN
CoFS

Date of award

I/ R BB IR BEAH
Qualification for Enterprises Producing Shaanxi Province Department of Industry and ~ April 2023
Novel and Unique Products with Special  Information Technology
and Sophisticated Technologies
RERAEERTNEEIEE BRPaE TEMESLE —ZT-=FmMA
Title of Xi'an Foreign-invested Enterprises  Xi'an Association of Enterprises with Foreign April 2023
Investing in Technology R&D in 2022 Investment
REMATT T _FIERERR ARIIERECEHS —ZT-=FmMA

e S ONTE L L

During the reporting period, the Group was not aware of any
non-compliance to the relevant laws and regulations relating
to intellectual property rights, marketing and labelling.

Despite the implementation of robust quality management, the
Group still attaches importance to customer feedback and has
established a comprehensive complaint handling system. Sales
and project management team will firstly communicate with
customers to identify the details of nonconforming situation,
then the quality management team will analyse the cause(s)
with the relevant departments propose corrective actions.
Eventually the sales and project management team will reply to
customers with the relevant solution and the implementation
thereof.

RIERHE - NEEWEEREMERM
HERE - EHRFERRAG ARG

BEBTZENEERE  AKEDER
BEPHRBEILHETENRFHES - A
ERHEBEEMAREBERVIRN  #
RINEMAREN  AREEEEMA
SHRBEPIDTRELIRBA ERH G © 3
ERIARERMHRARTRERITIRRR
BRIEP

“ECCZFFR c EEERNREROERAF

147



VX

148

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE -HEREAR

&

ESG GOVERNANCE (Continued)

B

Social Responsibility (Continued)
Operating Practices (Continued)

6.

CM Energy Tech Co., Ltd.

Product Liability (Continued)

During the reporting period, the Group did not identify
any legal violation or complaint case relating to product
responsibility. In the same period, no product was recalled
for safety and health reasons. In addition, the Group was
presented with certificates of management system from
relevant institutions in the Year for recognition of the Group’s

product quality and technological achievements:

Name of Product Award

EmRHEM

B HERERRE®
B HEHE®
&EEN (7
6 ERMEMFHE)

e
KEREEERAREFTE
E 7K R AT RORCER

Issuing Authority
BB

Certification of Intellectual Property Management System

HBEREERARE

Certificate of Quality Management System

RE o g s am
TEEHEBAATEE

Certificate of Quality Management System
iﬁtu @HE/\WL\H-\LE&%

Certificate of Occupational Health and Safety
Management System
BERFLETBRBARIEES

Certificate of After-sales Service of Commodity (5A)
ERRBREZZGA)

Certificate of Green Enterprise (3A)
ETEREFEGA

Zhong Gui (Beijing) Certification Co., Ltd.
PR AER)RBEARAA

China Quality Certification Centre
HEBEEREDL

China Quiality Certification Centre
thEE B RED L

China Quality Certification Centre

Best International Certification Co., Ltd.
BT BIRRE AR AR

Best International Certification Co., Ltd.

/E\H\ﬁ‘»f‘f.@%wu\uMﬁI&E‘(

* Annual Report 2023
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ESG GOVERNANCE (Continued)

B Social Responsibility (Continued)
Operating Practices (Continued)

7.

Corporate Governance

The Board of the Group recognise that good corporate
governance is an indicator of company modernisation, as
well as a prerequisite to the sustainability of a business.
Since inception, the Group has invested large amounts
of resources and manpower into developing appropriate
business management practices according to the needs of the
business, enhancing the elements of corporate governance
and incorporating them into its management structures and
internal control procedures. The Group strives to maintain the
highest level of ethics, so as to achieve the highest standards
or best practices in all aspects of business activities, and to
ensure that the Group’s operations are fully compliant with
relevant laws and regulations. Each Director believes that
implementation of comprehensive and high standard corporate
governance allows the Group to achieve greater efficiencies in
all aspects of sustainable development, and to safeguard and
maximise the interests of stakeholders.

7.1 Anti-corruption
Being a responsible enterprise, the Group has always
maintained a “zero tolerance” attitude towards violations
of business ethics such as bribery, extortion, fraud and
money laundering.

The Group strives to provide a business platform with
integrity and has continuously implemented the following
measures, including:

1) Since 2012, the Group formulated the “Code of
Business Conduct” to which all board members,
managers, employees, agents and representatives
must adhere; the Group announced and
implemented the “Employee Handbook”, which
contains the requirement for prohibition of bribery,
and has been signed and acknowledged by all
employees;

2) The Audit Committee, the Remuneration
Committee, the Nomination Committee and the
Environmental, Social and Governance Committee
have been established under the board of directors
of the Group to be responsible for corporate
governance;
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ESG GOVERNANCE (Continued)

B

Social Responsibility (Continued)
Operating Practices (Continued)
Corporate Governance (Continued)
Anti-corruption (Continued)

7.

7.1

3)

The Group has set up a whistle-blowing hotline and
a whistle-blowing email through which suspected
cases or incidents of business ethics violations
can be inquired about or reported, and corrective
measures will be formulated to address the root
cause of the established cases;

Employees are required to disclose conflicts of
interest in their employment contracts, and no
relevant reporting case was received throughout the
Year;

Procurement personnel must comply with the
“Revised Code of Self-Discipline Integrity Conduct
for Procurement Personnel”;

The Group appoints an independent auditing
agency to proceed auditing and reporting of
listed company on an annual basis, and the
content involving the internal control system will
be disclosed separately. Subsidiaries will appoint
the local auditing agencies to proceed individual
auditing and reporting as well as tax calculation
in accordance with the principles of the operating
regions for enhancement of the Group's internal
control;

The Group signed agreement on performance of
duties with the appointed directors, supervisors and
senior management, and provided a training session
on anti-corruption for directors and employees
during the Year.

During the reporting period, the Group did not identify
any reported case or legal violation relating to corruption.

@ Target B

For the financial year 2024, the Group will maintain zero incidents of fraud, bribery or corruption.

“ECNHF  AREAERTHRE  BRIARFSEMH -
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ESG GOVERNANCE (Continued) }%;iﬁ N ?‘i%&%iﬁiﬁfi\r

i

B Social Responsibility (Continued) B #HB8EFX®E
Operating Practices (Continued) EEES (=
7. Corporate Governance (Continued) 7 REEEE)

7.2 Business Ethics 72 BHEER

In pursuit of conducting our business with integrity and
honesty, all employees are expected to adhere to the
Group's disclosures of Interest, conflict of interest policy,
which can be easily accessed by all employees via the
Group's common shared folder. Clear guidelines are
also provided to directors and employees in the Group's
code of conduct for directors and employees respectively.
The respective code of conduct is introduced to new
employees on their first day of employment, who are
then required to sign an acknowledgement to indicate
that they had received, read and understood the code of
conduct. The code of conduct is also made available to
all employees via the Group’s common shared folder.

The Group’s whistleblowing policy encourages and
provides a well-defined and accessible channel to
stakeholders (i.e. both internal and external) of the
Group to raise concerns over any unlawful conduct,
financial malpractice and/or other wrong-doings.
During the reporting period, there was no reported
incident pertaining to whistleblowing. The Group
has set up a complaint and reporting column on the
official website. Employees or any other persons may
report suspected matters of wrongdoing affecting
the Group to the executive Director via the following
email: ir@cm-energy.com Other reporting channels
include handphone and postal address are also included
within the whistleblowing policy.

@ Target BE

BRUAHETENTARRER
P 1B 815 18 38 -7 A & B ) Ml a8 3
BRNGSEREEK  MEREHA
LA B AN SR [ By 1 A O AR
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X REmBERESE -
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e  For the financial year 2024, the Group will maintain zero undeclared conflicts of interest and zero
whistleblowing incidents.
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ESG GOVERNANCE (continued) l%iﬁ HEeERESEE 4z
B Social Responsibility (Continued) B HEEX®E
Operating Practices (Continued) &EEH (4
8. Community Contribution and Engagement 8- HEEREZH
As an outstanding corporate citizen in the community, the ERtRAN—EEFEEAR  £EF
Group connects with the community and send best wishes LEBHE - AREMFELLAFEHEST
and support to the disadvantaged and give back to the oo WEERISBHTE - EREMHgET

CM Energy Tech Co., Ltd.

community. On the foundation of this social responsibility,
the Group has reached out to the community over the years,
through volunteer service or participation in regional activities,
and communication with local community organisations in
form of meetings and other means to understand their needs
and satisfy regional demands to the best of the Group’s
capabilities.

Meanwhile, the Group always pays attention to the community
needs, and also encourages employees to participate in charity
activities, pays attention to the details, organizes various
environmental protection activities We start from ourselves
and from minor things, reduce the waste-occupied area
and environmental pollution in cities, actively participate in
ecological environmental protection, and create a green living
environment , contributing to environmental protection.

@ Target B

SEZERFLEEERETRH XS EBRE
AEBETAELEEE  EEImR A
77 7B 1 T [R] 4L [ 4B %ﬁi&ﬁ%‘% g
MR E - TEEREHEFNR -

A ANEE BRI EFK - e
T2 mE8  {E/NEZER - {EAMK
BME  HRSERREE - 8 F M)

A RE B MR - ERDB G Eiﬁ?ﬁiﬁi
DERIF G BADRR)TR - RS EE
RIRBRE  AIERBARRE - RRI
REEFBECH—NIE -

The Group will continue to practice good corporate social responsibility, participate in and organise
certain corporate social responsibility related events, and encourage our employees, business partners

and suppliers to actively participate in.

FEFHEEERRHOEARES  SHERMAMAETOXMSEAEREY  YEMET - SEBHRHERS

BEBH -
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CONTENT INDEX AEE ]

The ESG report has been prepared in compliance with the Environmental,  ZNIR35 - & K EJARE TR R £ 1R BB 8227
Social and Governance Reporting Guide as set out in Appendix 27 to the — #IR3E - & R EAREHESIRE -
Listing Rules.

Disclosure Issues Description Section/Remarks
WEER it 8- 15
Governance Structure (i)  adisclosure of the Board's oversight of ESG issues; About This Report > Governance
EREE BREERERE HEREAZTENEE Structure
(iiy  the Board’s ESG management approach and strategy, R AR E>E AR E

including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to the
issuer’s businesses);
ETEMNRE A2 REATESITREKE - B8
it BRI REBSEENIRE S RECHEBER
(BREHETAESNER)HERE

(ili) how the Board reviews progress made against ESG-related
goals and targets with an explanation of how they relate
to the issuer’s businesses.
EEGNAHRERER - g RERE Fﬁ BiEmaEE
FERE T MU B BT A TSR

Reporting Principles A description of, or an explanation on, the application of the About This Report > Reporting
WwERA following Reporting Principles in the preparation of the ESG Principles
report: AR AR &> & R Al
S R RERE - 8RB E RN &R T 5IE
HRIRA

(i) Materiality: The ESG report should disclose: the process
to identify and the criteria for the selection of material
ESG factors; if a stakeholder engagement is conducted, a
description of significant stakeholders identified, and the
process and results of the issuer’s stakeholder engagement.

ZE RN g REBMEEKE - FAl
% g kEnR I%E’Jiﬁ&&id ﬁtl%ﬁ’]ﬁﬁu ZZD
BITABETHNERE - ERRNEZ R E ML
KRBT AR D B2 R BIE KA

(i) Quantification: Information on the standards,
methodologies, assumptions and/or calculation tools used,
and source of conversion factors used, for the reporting of
emissions/energy consumption (where applicable) should
be disclosed.
21t : BREAERENE ERER (WER) A OE
£k BEEHETETAMNER - UERAFERS
ERE R IORIE T #5E -

(iii)  Consistency: The issuer should disclose in the ESG report
any changes to the methods or KPIs used, or any other
relevant factors affecting a meaningful comparison.
—H  BOTARERE e RERmEPRESE
FESARERIEENEE (A EMETERE
BELBNEBREE -
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Disclosure Issues

WEEE

Description

Eipus

Section/Remarks

BE

Scope of the Report
WwEHE

Aspect A1: Emissions

e A narrative explaining the reporting boundaries of the ESG
report and describing the process used to identify which
entities or operations are included in the ESG report.
FRREIRIE - e REAMENERDE - RAEADE
LERIEBMARIE  EFREAREHMEIE -

o If there is a change in the scope, the issuer should explain
the difference and reason for the change.

5 b ¥ %0 (B 5 P2t TARRERNR R RESHR
o

. General Disclosure

About This Report > Scope of the

Report

R E>REEE

Environmental Protection >

[EEAT : HEY — R R Emissions
e Information on: (a) the policies; and (b) compliance with ~ IRIR(RE>HEH

KPI A1.1
B IRIRAT

KPI A1.2
RABARUIEIRAT.2

relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas
emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
BRAERIAERBIEN - MKREHMEEES - BER
BEEEEVNELSD
@EE : R(b)ETHEITABEATENEREE R
BI B o

The types of emissions and respective emissions data.

PR MARR PR B -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

B (BE) RepRMHEE (B E2))R =R M= AR H) &
(WER)ZE (WA ES B - BIARMBTH)

Environmental Protection >
Emissions

RIBRESTEN
Environmental Protection >
Emissions

IR RESHR

KPI A1.3 Total hazardous waste produced (in tonnes) and, where Environmental Protection >
RS A MR IEAT13 appropriate, intensity (e.g. per unit of production volume, per ~ Emissions
facility). RIBRESTEW
FEAEEEEYRE UEGE) K(ER) BE (AT E
B8 - BEREAH) °

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where Environmental Protection >
R ESIEIZEA14 appropriate, intensity (e.g. per unit of production volume, per ~ Emissions
facility). IRIBRESHEN
FrEAEEEEYAE CANEGE) R(WER) B E (AT E

KPI A1.5
PR MIEIRALS

CM Energy Tech Co., Ltd.

S8 - BIERENE) °

Description of emissions target(s) set and steps taken to
achieve them.

R FTRTSL B E B 1R R A 2 E & B IR P ERERE 28R -

* Annual Report 2023

Environmental Protection >
Emissions
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&

Disclosure Issues Description Section/Remarks
REEE it BB
KPI A1.6 Description of how hazardous and non-hazardous wastes are Environmental Protection >

FASAEMIEIRAT.6

Aspect A2: Use of Resources

[EHA2 : BRER

KPI A2.1
FAB AR IEIRA2.1

KPI' A2.2
RS A BUIRIZA2.2

KPI A2.3
BRI AARIEIRA.3

KPI A2.4
R EBIEIZA2.4

KPI A2.5
RSB AEBIEIZA2.5

handled, and a description of reduction target(s) set and steps
taken to achieve them.

HEREEREFEEZEMN L - eI ZHRE B
BFRAED S LB RPAERERA) 5 -

o General Disclosure

— MR ER
o Policies on the efficient use of resources, including energy,

water and other raw materials.

BRERER(BIERIR « KREA MR BBER -
Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the
actions taken to manage them.
HMBEERAEGHETAELEYENERRGHEFREE
MERBREEABEEENTE °

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BEKEREEWNGESEN - BEAREE) -

Description of energy use efficiency target(s) set and steps
taken to achieve them.

B AT S VBB E PR RS BB R A
Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

HAUSKEGE B KR ERI A AR - LA R PRI S8 K e
BIE R AESE L B SRR 25 -

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
SIpk T AR EM B RE (AT E) R(NER) B EESM
(=50

B35 Lk B AR AT RN AY

4

TECFFR

Emissions

IR RESHR

Environmental Protection >
Effective Use of Resources

RERESARERER

Environmental Protection >
Effective Use of Resources

RERESAUERER

Environmental Protection >
Effective Use of Resources
RIBRESERIFEAER
Environmental Protection >
Effective Use of Resources

RERESHYERER

Environmental Protection >
Effective Use of Resources

REREAUEREIR

Environmental Protection >
Effective Use of Resources

RERESAEBUEAER

cEBHERNEROBRAD
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Disclosure Issues Description Section/Remarks
WREEE it BB
Aspect A3: The Environment e General Disclosure Environmental Protection >
and Natural Resources — = Minimising of Significant Impacts
[BHA3 : IRIERKRAEIR o  Policies on minimizing the issuer’s significant impacts on  to Environment and Natural
the environment and natural resources. Resources

BEBETAHRERRABEREREAZENBE - RIERESRH D HRFERRARE
RERBERTE

KPI'A3.1 Description of the significant impacts of activities on the Environmental Protection >
B AR I IEA3 1 environment and natural resources and the actions taken to Minimising of Significant Impacts
manage them. to Environment and Natural
M EG B EHRBERRABRNEATZEREHINERESE  Resources
PR ENITE © RERESRDEHRERAAE
REKEETE
Aspect Ad: Climate Change e  General Disclosure Environmental Protection >
[EEA4 : RIREL — MR R Climate Change
e Policies on identification and mitigation of significant R RESRIEEL

climate-related issues which have impacted, and those
which may impact, the issuer.

BRI SRE D R R AIREHETAELEFENEARR

HFAEERIBUR
KPI A4.1 Description of the significant climate-related issues which have  Environmental Protection >
RS B IR AL impacted, and those which may impact, the issuer, and the Climate Change
actions taken to manage them. BIBRESRIEE L

RRDERAEEHETAELRENEARKABER
REFREREREENTE -

Aspect B1: Employment e  General Disclosure Social Responsibility
[EEB1 : B — MR ER HesE

o Information on:
(a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, antidiscrimination, and other benefits and
welfare.
BRF MR - BEEES - THERE - R 5
e Zulb - RIERNAREAMGEE REF
@QEXK  Rb)ETHETABEAZENRBER MR

BPIEE RS o

KPIB1.1 Total workforce by gender, employment type (for example, Social Responsibility >
RASE4E IR 1ZBR1 .1 full- or part-time), age group and geographical region. Employment

IR EEAR (NEBEER)  FRAENRESHE tSEEER

Bag -
KPIB1.2 Employee turnover rate by gender, age group and Social Responsibility >
RS AR IR TRB1.2 geographical region. Employment

IR FiRAERI Rt EEIDIESRKRLE o HEEE-ER
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WREEE it

BE - HERERERE

Section/Remarks

B

Aspect B2: Health and Safety e
[EHB2 - RFEHL S

KPI B2.1
BAS ARG 1RB2.1

General Disclosure

— MR R

Information on:

(a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
EHERBELZE2TERBRRERSEBEBFIEREN
(@QBEK : Rb)ETHETABEAZENHBER MR
BIE)EHY o

Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.

BE=FBEERFRE)SFRATTHOABBLE -

KPI B2.2
RASRAE 5 1ZR2.2

KPI B2.3
RABAARIEIRB2.3

Lost days due to work injury.
EIGEATERS -

Description of occupational health and safety measures adopted,
and how they are implemented and monitored.

RORPT RN B R R R R 25806 - ARBENITRERS

7 o
Aspect B3: Development and e
Training
[EHEB3 : BRE KIF .
KPI B3.1

PR 45 M 515831

General Disclosure

—RBE

Policies on improving employees’ knowledge and skills for

discharging duties at work.
BRARTTHE 8 B1T T/ERE A B MR R -
Description of training activities.

oA S o

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
IR R EB R (EREIEE

B8R -

KPI B3.2
RS A IR 1ZB3.2

The average training hours completed per employee by gender
and employee category.
BRI REERAMNE S -

BHEBTRI N FIGRFE

TECFFR

CRREERE S DNXIE

Social Responsibility >
Occupational Health and Safety
B E-BERENZE

Social Responsibility >
Occupational Health and Safety
tEaEE-BERERNLE
Social Responsibility >
Occupational Health and Safety
B E-BEERENZE
Social Responsibility >
Occupational Health and Safety
HEEE-BERRNEZSE

Social Responsibility > Career
Development and Training
Ha B ESR R R AL

Social Responsibility > Career
Development and Training
Ha B ESR R RS

Social Responsibility > Career
Development and Training
g E SRR R A

cEFHHEEANRROERAF
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Disclosure Issues Description Section/Remarks
WREEE it BB
Aspect B4: Labour Standards e General Disclosure Social Responsibility > Prohibition
[ETHB4 : 45T 48| — R R of Child Labour and Forced
o Information on: Labour
(a) the policies; and (b) compliance with relevant laws HEEMSHIEET RRHST

and regulations that have a significant impact on the
issuer relating to preventing child and forced labour.

BRI IEE T a8 TH) -

@BR © R(b)EFEHETABERZEREBERE R

BIEE RS o
KPI B4.1 Description of measures to review employment practices to Social Responsibility > Prohibition
RASRAE SIE1ZB4.1 avoid child and forced labour. of Child Labour and Forced
f i s R A B fl eVt e AR R B T RoR %I &5 T - Labour
HEEESMIEET K% ST
KPI B4.2 Description of steps taken to eliminate such practices when Social Responsibility > Prohibition
PSR AR AR 1EBA.2 discovered. of Child Labour and Forced
o TR B T AR B LR B RR B RE IS ST ERER B 228 - Labour
A BT REHET
Aspect B5: Supply Chain e  General Disclosure Social Responsibility > Supply
Management — MR R Chain Management
[EEBS : {fLfEFEE IR e Policies on managing environmental and social risks of the & & T > EHEE 2
supply chain.
EIRH RO IRIR At g RRBUR -
KPI B5.1 Number of suppliers by geographical region. Social Responsibility > Supply
B R 4E R 1R B5. 1 i@ E DR HEEEE - Chain Management
MtEEE-HEEEE
KPI B5.2 Description of practices relating to engaging suppliers, number  Social Responsibility > Supply
RS 4B IR 1%B5.2 of suppliers where the practices are being implemented, and Chain Management
how they are implemented and monitored. teEE-HEEER
faat g IS A EE B B - (A ERITA BIE G e 2K
B ARIEEMITRERTE -
KPI B5.3 Description of practices used to identify environmental and social Social Responsibility > Supply
B GEE IE12B5.3 risks along the supply chain, and how they are implemented and Chain Management
monitored. HEEE-HEREER
HE G AR R Rt g R R A 1E D] - A RABREBAT
RERTE -
KPI B5.4 Description of practices used to promote environmentally Social Responsibility > Supply
BB B BURIEB5.4 preferable products and services when selecting suppliers, and ~ Chain Management
how they are implemented and monitored. HEEE-HEEER

Rt AR R R R R (2 2 AR IRE m RISV E R - AR
HERTRERTTE
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Disclosure Issues

WEEE

Description

i pus

BE - HERERERE

NBZES|®)

Section/Remarks

BE

Aspect B6: Product Liability
[EmEB6 : EmATE

KPI B6.1
A SR AR R 12B6. 1

KPI B6.2

B 4B 515862

KPI B6.6
P M IE1RB6.3

KPI B6.4
FAB AR NIE1RB6.4

KPI B6.5
RS AE K IEIRB6.5

General Disclosure
—R =

. Information on:

Social Responsibility > Product
Liability
HEeEf-EREE

(a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided

and methods of redress.

BRFFRHERMREOREER

REEARMBRIERN

CEE BERE

@K : M(o)ETHETABEAZENERER MR

DIV EHL

Percentage of total products sold or shipped subject to recalls

for safety and health reasons.
BEEXEE
IEg ©

REMEBTER2BEREAMALKNE D

Social Responsibility > Product
Liability
HeEEA-ERER

Number of products and service related complaints received and Social Responsibility > Product

how they are dealt with. Liability
RN E m R RS AR B AR S 5% o MeEEf-EnET
Description of practices relating to observing and protecting Social Responsibility > Product
intellectual property rights. Liability
it BR A R R (R IE AR E B BRI E DI - HEeEf-ERET
Description of quality assurance process and recall procedures.  Social Responsibility > Product
H i 2 AR E BIR R EUAR T © Liability

HEEf-ERET
Description of consumer data protection and privacy policies, Social Responsibility > Product
and how they are implemented and monitored. Liability

fHEEERREBRILEEBER - URBEERTRESRS

prikd

SEME-EmEE

“ECCZFFR c EEERNREROERAF
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Disclosure Issues

WEEE

W&

NBZES|®)

Description

Eipus

Section/Remarks

BE

Aspect B7: Anti-corruption
EWB7 : RES

KPI B7.1
RS 4E IR 1ZRT.1

KPI B7.2
RABRARUIEIRBT 2

KPI B7.3
FABIARIEIRBY 3

Aspect B8: Community
Investment

[EMEBS : HEITE

KPI B8.1
RABR AR WIE1RB8.1

KPI B8.2
FABE IR RIETRB8.2

o General Disclosure
—MRAREE

o Information on:
(a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRABTIEFRRR - B
@QEXK : Rb)ETHETARE
BPIEE RS o
Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERIANEETAS A EEIRE W E BEMNBESHRARME
BB RFFAER °

Description of preventive measures and whistleblowing
procedures, and how they are implemented and monitored.
H by 4 e R B WAZ T - ARMBARITRERGE °
Description of anti-corruption training provided to directors and
staff.
fmES RS TIRHENRETE -
o General Disclosure
— MR
o Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
BN ESERTRETALEMELERTE
HEBEHEZE B[RRIz AEER o
Focus areas of contribution (e.g. education, environmental
concerns, labor needs, health, culture, sport).
HIERERIHE  RREE  HBIEX
BE) -

 RFFRORRER
FENERAR MR

FNRELR

R b

Resources contributed (e.g. money or time) to the focus area.

EEIHRBMEAER(NESEHFHE)

Social Responsibility > Anti-
corruption
HEEE-RES

Social Responsibility > Anti-
corruption
HEEE-RES

Social Responsibility > Anti-
corruption
HEEE-RES

Social Responsibility > Anti-
corruption
HEEE-RES

Social Responsibility >
Community Contribution and

Engagement
HEEE>HRERMESE

Social Responsibility >
Community Contribution and
Engagement
HEEE>tRER B2 E
Social Responsibility >
Community Contribution and
Engagement

2R >R ERESE

CM Energy Tech Co., Ltd.
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